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LETTER  OF  TRANSMITTAL 

Honorable  R.  Gregg  Cherry, 
Governor  of  North  Carolina, 
Raleigh,  North  Carolina. 

Members  of  the  General  Assembly  of 
the  State  of  North  Carolina. 

Gentlemen : 

I  respectfully  submit  the  biennial  report  of  the  North  Caro- 
lina Department  of  Labor  for  the  biennium  July  1,  1944  to  June 
30,  1946. 

In  transmitting  this  report  to  you  I  want  to  acknowledge  the 
fine  cooperation  and  assistance  of  the  heads  of  the  different  di- 
visions of  the  Department  of  Labor  which  made  possible  the 
showing  we  have  made  in  this  biennium. 

Yours  very  truly, 

Forrest  H.  Shuford, 
Cormnissioner  of  Labor. 


BIENNIAL    REPORT 
OF  THE 

COMMISSIONER  OF  LABOR 

Raleigh,  N.  C. 
Honorable  R.  Gregg  Cherry, 
Governor  of  North  Carolina, 
Raleigh,  North  Carolina. 

Sir: 

As  provided  under  Section  7310(c)  of  the  Consolidated  Statutes 
of  North  Carolina,  the  annual  report  of  the  Commissioner  of 
Labor  shall  be  "made  on  or  before  January  first  of  the  year 
in  which  the  General  Assembly  shall  be  in  session"  and  "shall 
be  accompanied  by  recommendations  of  the  Commissioner  of 
Labor  with  reference  to  such  changes  in  the  law  applying  to 
or  affecting  labor  conditions  as  the  Commissioner  may  deem 
advisable." 

The  activities  of  the  Department  are  adequately  covered  in  the 
reports  submitted  to  me  by  the  heads  of  the  various  divisions, 
which  reports  comprise  the  main  body  of  this  report.  There- 
fore, I  shall  confine  my  statements  to  a  brief  summary  of  the 
work  of  the  Department,  together  with  my  recommendations 
in  regard  to  our  needs  in  order  to  improve  the  service  of  the 
Department  of  Labor  and  for  changes  and  improvements  in  the 
labor  laws  which  seem  to  me  to  be  essential  in  order  for  us  to 
function  in  the  manner  prescribed  by  law  in  the  improvement 
of  working  conditions.  I  sincerely  trust  that  you  will  be  able  to 
pass  these  recommendations  on  to  the  members  of  the  General 
Assembly  with  your  endorsement.  Since  I  am  aware  of  your 
earnest  desire  for  the  needs  of  the  working  people  of  our  State 
to  be  efficiently  served  by  just  and  proper  laws,  I  am  confident 
that  my  recommendations  are  in  accord  with  your  opinions 
and  desires. 

I  should  like  to  recommend  that  all  State  employees  be  granted 
substantial  salary  increases.  During  the  war  years,  the  cost  of 
living  has  increased  approximately  forty-five  ( 45 )  per  cent. 
The  increase  in  the  cost  of  foods  and  clothing,  which  constitute 
a  substantial  portion  of  the  purchases  of  the  average  State  em- 
ployee have  increased  even  more  rapidly,  the  increase  in  these 


8  Biennial  Report  of  the  Department  of  Labor 

items  amounting  to  about  sixty  (60)  per  cent.  If  the  State  is  to 
retain  capable  employees  and  is  to  fill  existing  or  future  vacan- 
cies, it  is  imperative  that  the  salary  level  be  boosted. 

NEEDED  LEGISLATION 

Due  to  the  differential  in  earnings  between  industrial  and 
mercantile  employees  engaged  in  intrastate  employment  and 
those  engaged  in  interstate  employment,  it  is  felt  that  enactment 
of  minimum-wage  legislation  is  needed.  I  wish  to  direct  your 
attention  to  several  reasons  supporting  my  feeling: 

1.  Minimum-wages  tend  to  eliminate  unfair  competition  be- 
tween the  employer  in  a  manufacturing  industry  who  sells 
his  goods  in  many  States  covered  by  the  Federal  law,  and 
the  employer  in  the  same  business  who  sells  all  his  goods 
within  the  State,  not  covered  by  the  Federal  law. 

2.  Experience  gained  in  the  administration  of  the  Federal 
Wage  and  Hour  Law  indicates  that  it  is  a  measure  to  which 
business  generally  can  adapt  itself  without  undue  hard- 
ship. 

3.  Such  legislation  would  offer  reasonable  assurance  against 
the  need  for  subsidization  by  social  agencies  or  public  works 
of  employees  in  ordinary  occupations. 

4.  While  minimum-wage  legislation  ordinarily  does  not  cover 
agricultural  workers,  it  will  increase  the  wages  of  covered 
low  income  groups.  Statistics  show  that  the  income  of 
both  of  these  groups  closely  parallel  each  other,  so  that 
benefits  received  by  industrial  workers  indirectly  benefit 
all  other  workers. 

DIVISION  OF  STANDARDS  AND  INSPECTIONS 

Mr.  Lewis  P.  Sorrell,  Chief  of  the  Division  of  Standards  and 
Inspections,  has  made  a  full  report  of  the  work  of  that  Division. 

I  believe  that  the  outstanding  achievement  of  this  Division 
during  this  biennial  period  has  been  the  enlargement  of  its  safety 
work.  This  enlargement  culminated  in  the  assumption  of  the 
task  performed  during  the  war  years  by  the  Committee  for  the 
Conservation  of  Manpower  in  War  Industries  of  the  United 
States  Department  of  Labor.  This  program  had  accomplished 
so  much  during  the  war  years  that  it  seemed  very  unwise  to 
permit  its  discontinuance  and  it  is  my  opinion  that  this  De- 
partment can  do  more  towards  reducing  the  fearful  toll  exacted 
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by  industrial  injuries  through  the  continuance  of  the  program 
of  the  Committee  for  Conservation  of  Manpower  in  War  In- 
dustries than  in  any  other  way. 

The  accident  frequency  rate  in  the  construction  industry  is 
very  high.  In  line  with  our  efforts  to  reduce  accidents  we  are 
in  the  process  of  developing  a  safety  code  for  the  construction 
industry  which  it  is  believed  will  be  of  material  behefit. 

The  Division  increased  the  number  of  inspections  made  during 
this  biennium  46.3  per  cent  over  the  last  biennium.  Despite  this 
increase  in  number  of  inspections,  the  number  of  violations  of 
labor  laws,  rules  and  regulations  increased  only  8.3  per  cent. 
I  think  that  this  is  very  encouraging  and  indicative  of  the  desire 
of  most  employers  to  comply  with  the  law. 

DIVISION  OF  APPRENTICESHIP  TRAINING 

Since  the  end  of  World  War  II,  there  has  developed  in  North 
Carolina  an  increasing  need  for  skilled  workmen  in  many  fields. 
We  find  that  a  large  number  of  veterans,  without  previous  in- 
dustrial experience,  were  trained  to  meet  the  needs  of  the  armed 
forces  but  that  their  training  failed  totally  to  equip  them  for 
peacetime  employment. 

If  these  veterans  are  to  properly  utilize  the  benefits  to  which 
they  are  entitled  under  the  G.  I.  Bill  of  Rights,  it  is  imperative 
that  we  immediately  expand  greatly  the  activity  of  our  ap- 
prenticeship training  service.  Funds  have  been  requested  in 
order  that  this  might  be  done  and  unless  this  request  is  granted, 
I  am  seriously  afraid  that  many  veterans  will  use  up  their  benetfis 
under  a  so-called  program  of  training  only  to  find  that  they  are 
still  inadequately  equipped  to  take  over  the  skilled  jobs  which 
industry  now  has  available  in  large  numbers. 

DIVISION  OF  STATISTICS 

The  Statistical  Division  is  engaged  in  the  collection  and  com- 
pilation of  data  relative  to  the  number  of  people  employed  in 
our  State  and  their  hours  of  work  and  earnings;  the  number  of 
child  labor  certificates  issued  in  the  State;  and  the  number 
and  value  of  building  permits  issued  in  most  of  our  cities  and 
towns.  During  the  biennium  the  Division  has  completed  the 
preparation  of  estimates  showing  the  number  of  persons  em- 
ployed in  the  major  industries  in  North  Carolina.  These  estimates 
are  available  in  mimeograph  form  both  for  total  employment 
and  production  worker  employment  during  the  third  quarter  of 
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1939  and  for  each  month  from  January  1943  to  June  1946. 
Through  the  medium  of  our  monthly  pubHcation,  North  Carolina 
Labor  and  Industry,  current  monthly  estimates  are  being  re- 
ported. 

The  Division  has  a  cooperative  agreement  with  the  Bureau 
of  Labor  Statistics  of  the  United  States  Department  of  Labor  by 
virtue  of  which  two  statistical  clerks  are  furnished  the  Division 
and  the  Federal  franking  privilege  used  in  the  collection  of 
statistical  data. 

There  has  been  an  increasing  demand  from  both  management 
and  labor  in  recent  months  for  wage  information  other  than 
average  hourly  earnings  such  as  those  compiled  for  many  years 
by  the  Division.  The  Bureau  of  Labor  Statistics  through  its  field 
agents  has  been  preparing  for  the  last  two  or  three  years  limited 
information  relative  to  the  earnings  of  workers  in  North  Caro- 
lina according  to  their  occupation.  There  seems  to  be  an  in- 
creasing need  for  this  type  of  information  and  I  have  recom- 
mended that  the  present  staff  of  the  Division  be  augmented 
by  the  addition  of  two  field  men  in  order  that  we  may  supplement 
and  broaden  the  work  now  being  done  by  the  Bureau  of  Labor 
Statistics  in  this  field. 

CONCILIATION   SERVICE  DIVISION 

Mr.  Frank  Crane,  Conciliator,  has  presented  a  very  complete 
report  on  this  phase  of  our  work. 

We  have  had  some  labor  unrest  resulting  in  strikes  and  work 
stoppages.  The  Conciliation  Division,  working  in  cooperation 
with  the  United  States  Conciliation  Service  has,  however,  been 
highly  successful  in  securing  prompt  settlement  of  strikes  and  in 
reducing  the  severity  of  work  stoppages. 

ARBITRATION  SERVICE 

The  last  legislature  enacted  an  Arbitration  Bill  to  be  ad- 
ministered by  the  North  Carolina  Department  of  Labor.  It 
required  some  time  to  establish  the  machinery  necessary  to  carry 
out  the  intent  of  the  Arbitration  Bill  but  I  am  pleased  to  report 
that  management  and  labor  are  finding  much  more  frequent 
opportunity  to  utilize  the  services  offered  through  arbitration. 
I  am  convinced  that  the  dual  service  now  available  through  the 
Department  of  Labor  of  arbitration  and  conciliation  will  continue 
to  create  and  preserve  the  good  relations  between  labor  and 
management  of  which  we  in  this  State  are  so  justly  proud. 


Biennial  Report  of  the  Department  of  Labor  11 

BUREAU  OF  LABOR  FOR  THE  DEAF 

Mr.  J.  M.  Vestal,  Chief  of  the  Bureau  of  Labor  for  the  Deaf, 
has  made  a  complete  report  on  the  work  of  that  Division.  While 
the  deaf  people  of  North  Carolina  constitute  a  comparatively 
small  minority  group,  they  have  proven  themselves  quite  capable 
of  rendering  distinctive  service  to  industry.  It  is  important  that 
sufficient  monies  and  personnel  be  provided  in  order  that  our 
deaf  people  may  be  trained  and  take  an  active  and  productive 
part  in  the  State's  economy. 

RECOMMENDATIONS  FOR  ADDITIONAL  PERSONNEL 

Because  of  the  increased  responsibilities  and  activities  result- 
ing from  State-wide  industrial  expansion,  the  Division  of  Stand- 
ards and  Inspections  is  in  urgent  need  of  one  additional  secretary 
and  one  additional  stenographer  in  order  to  perform  efficiently 
the  work  outlined  for  the  next  biennium. 

Since  the  detailed  office  work  increased  considerably  during 
the  past  biennium,  we  were  badly  in  need  of  an  additional 
stenographer.  The  increase  in  the  number  of  inspections  made 
during  the  biennium  should  be  noted:  46.3  per  cent  more  than 
during  the  period  1942-1944.  The  addition  of  two  inspectors  to 
our  staff  caused  a  large  increase  in  the  number  of  inspections. 
Moreover,  during  the  latter  part  of  the  preceding  biennial  period, 
our  junior  and  senior  factory  inspectors  were  relieved  of  the 
major  portion  of  payroll  inspection  work,  which  resulted  in  a 
large  increase  in  the  number  of  inspections  made  under  the  State 
Labor  Laws. 

In  connection  with  our  cooperative  agreement  with  the  Federal 
Government  for  administration  of  the  Fair  Labor  Standards  Act 
and  the  Public  Contracts  Act,  a  great  deal  of  office  work  is  in- 
volved in  checking  reports,  compiling  data  and  preparing  work 
assignments  of  follow-up  safety  work  for  payroll  inspectors, 
and  preparing  safety  and  health  assignments  for  safety  inspectors 
in  behalf  of  Public  Contracts  inspection  work. 

A  complete  system  for  determining  the  accident  frequency 
rate  in  all  manufacturing  establishments  has  been  installed.  This 
system  will  be  a  valuable  part  of  our  program  for  safety  and 
reduction  of  industrial  accidents.  Our  accident  prevention  pro- 
gram and  the  Certificates  of  Safety  Achievement  to  be  awarded 
to  plants  for  having  satisfactorily  reduced  their  accident 
frequency  rates  will  require  a  considerable  amount  of  additional 
office  work. 


12  Biennial  Report  of  the  Department  of  Labor 

The  completion  of  our  Construction  Safety  Code  will  involve 
an  increased  burden  upon  our  present  office  force. 

We  are  frequently  called  upon  to  furnish  stenographic  help 
for  other  Divisions  of  the  Department. 

The  amount  of  office  work  required  in  approving  plans  and 
specifications  for  new  elevator  installations  and  major  repairs 
to  existing  elevators  makes  it  impossible  for  our  Elevator  In- 
spector to  give  the  necessary  attention  to  the  many  elevators 
which  have  never  been  inspected.  It  is  therefore  essential  that 
we  obtain  an  additional  elevator  inspector  in  order  that  the 
Bureau  of  Elevator  Inspections  may  render  the  required  service. 

During  the  last  two  years  there  has  been  a  large  increase  in  the 
number  of  new  establishments  locating  in  North  Carolina,  and  a 
significant  expansion  of  existing  industrial  plants.  Reports  re- 
ceived by  the  Department  of  Conservation  and  Development 
and  other  agencies  indicate  that  this  expansion  program  will 
continue  through  the  next  two  years.  To  maintain  compliance 
with  the  State  Labor  Laws  and  to  render  a  minimum  amount  of 
safety  and  health  inspection  service  to  the  increasingly  larger 
number  of  industrial  workers,  it  is  necessary  that  we  have  at  least 
four  additional  inspectors.  Two  of  these  should  be  Senior  Factory 
Inspectors,  devoting  their  time  to  manufacturing  establishments; 
and  two  should  be  Junior  Factory  Inspectors  to  make  inspections 
of  wholesale,  retail,  and  service  establishments. 
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REPORT  OF  EXPENDITURES,  DEPARTMENT  OF  LABOR 

1944-1945 

Appropriation— Chapter  530;  P.  L.  1943 $163,989.00 

Federal  Wage  and  Hour  Payments 93,499.24 

Vocational  Education — Bureau  for  the  Deaf....  784.39 

Refund  of  Expenditures 318.44     $258,591.07 

Expenditures    $234,113.15 

Refund   of  Expenditures 318.44       233,794.71 

Balance  $  24,796.36 

Purposes 

Administration  $  12,194.31 

Veterans  Service  Office 33,624.27 

Employment  Service — Bureau  for  the  Deaf....  3,775.49 

Statistical  Division  8,559.30 

Standards   and   Inspections 61,302.11 

Wage  and  Hour  Division 89,667.25 

Supplies  and  Printing 4,576.66 

Apprenticeship  Training 4,783.00 

Conciliation  Service  5,887.64 

War  Bonus— State  Only 9,424.68     $233,794.71 

Objects 

Salaries  and  Wages $160,533.15 

Supplies  and  Materials 809.30 

Postage,  Telephone  and  Telegrams 5,081.08 

Travel  Expense 40,156.55 

Printing  and  Binding 4,398.10 

Repairs   and   Alterations 325.08 

General  Expense  4,340.31 

Equipment 1,852.66 

War  Bonus  (State  and  Federal  Wage  and 

Hour)  16,298.48     $233,794.71 
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REPORT  OF  EXPENDITURES,  DEPARTMENT  OF  LABOR 

1945-1946 

Appropriation — Chapter  143;  P.  L.  1945 $148,267.00 

Federal  Wage  and  Hour  Payments 78,024.69 

Refund  of  Expenditures 1,120.20     $227,411.89 

Expenditures    $196,674.16 

Refund  of  Expenditures 1,120.20     $195,553.96 

Balance  $  31,857.93 

Purposes 

Administration  $  15,977.84 

Employment  Service — Bureau  for  the  Deaf....  4,421.05 

Statistical  Division  10,066.73 

Standards  and  Inspections 67,772.19 

Wage  and  Hour 79,007.83 

Supplies  and  Printing 987.62 

Apprenticeship  Training  5,378.90 

Conciliation  Service  7,931.00 

Emergency  Salaries   (State  Only) 4,010.80     $195,553.96 

'  '  ■  Objects 

Salaries  and  Wages $146,837.38 

Supplies  and  Materials 584.70 

Postage,  Telephone  and  Telegrams 4,079.11 

Travel   30,451.31 

Printing  and  Binding 486.42 

Repairs  and  Alterations 408.41 

General  Expense  4,147.60 

Equipment 1,240.19 

Emergency  Salaries 

(StateandFederal  Wage  and  Hour) 7,318.84     $195,553.96 
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DIVISION  OF  STANDARDS  AND  INSPECTIONS 

Lewis  P.  Sorrell,  Deputy  Commissioner 

The  Division  of  Standards  and  Inspections  is  charged  with  the 
administration  of  the  North  Carolina  Labor  Laws,  and  rules  and 
regulations  concerning  the  safety  and  welfare  of  employees. 
There  are  four  Bureaus  in  the  Division,  namely: 

The  Bureau  of  Factory,  Mercantile  and  Payroll  Inspections 
The  Bureau  of  Elevator  Inspections 
r     The  Bureau  of  Boiler  Inspections 

The  Bureau  of  Mine  and  Quarry  Inspections 

In  addition  to  enforcing  the  State  Labor  Laws  and  the  rules 
and  regulations  pertaining  to  each  of  the  four  Bureaus,  the 
Division  is  responsible  for  the  inspection  of  establishments  sub- 
ject to  the  Fair  Labor  Standards  Act  and  the  Public  Contracts 
Act.  This  responsibility  is  pursuant  to  an  agreement  entered 
into  between  the  North  Carolina  Department  of  Labor,  and  the 
Wage  and  Hour  and  Public  Contracts  Divisions  and  the  Children's 
Bureau  of  the  U.  S.  Department  of  Labor. 

The  Department  has  been  charged  with  the  administration 
of  these  federal  laws  in  North  Carolina  since  April  1941,  assisted 
by  a  Federal  Unit  assigned  to  the  Department.  This  Federal 
Unit  has  been  most  cooperative,  and  I  believe  that  under  our 
present  operational  system  we  may  expect  a  well  coordinated 
program  and  continued  accomplishments  during  the  next  fiscal 
year. 

For  general  inspection  purposes,  the  State  is  divided  into 
seven  districts  with  offices  in  Raleigh,  Asheville,  Charlotte,  Salis- 
bury, Greensboro,  Fayetteville,  and  Greenville.  A  senior  factory 
inspector,  junior  factory  inspector,  and  a  payroll  inspector  is 
located  in  each  district.  Not  all  of  these  positions  were  filled 
during  the  biennium,  as  several  of  our  inspectors  were  in  the 
armed  forces.  At  present,  however,  most  of  them  have  returned 
to  their  former  jobs. 

In  connection  with  the  administration  of  the  Fair  Labor  Stand- 
ards Act,  it  was  found  advisable  to  reduce  our  supervising  staff, 
dividing  the  State  into  two  instead  of  three  inspection  districts. 
Since  September  1,  1945,  we  have  had  one  supervising  inspector 
with  headquarters  in  Greensboro  directing  the  work  of  the  payroll 
inspectors  in  the  western  part  of  the  State.     The  inspectors  work- 
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ing  in  the  eastern  part  of  the  State  are  directed  from  the  Raleigh 
office  by  the  supervising  inspector  there.  The  Raleigh  supervisor 
is  also  charged  with  planning  the  inspection  work  for  the  Wage 
and  Hour  program  in  accordance  with  the  State-Federal  agree- 
ment. In  line  with  the  reduction  of  payroll  inspection  personnel, 
it  was  decided  that  a  supervising  inspector  was  not  needed  in  the 
Charlotte  office  and  that  the  work  formerly  directed  from  there 
could  be  done  satisfactorily  by  delegating  authority  to  a  senior 
inspector,  under  the  direction  of  the  Greensboro  supervisor. 

During  the  biennium  there  was  a  46.3  per  cent  increase  in  the 
total  number  of  inspections  made  over  the  previous  biennial 
period.  There  was  an  8.3  per  cent  increase  in  the  number  of 
violations  found.  There  was  also  a  15  per  cent  increase  in  the 
number  of  compliances  secured — that  is,  violations  which  were 
corrected  following  the   inspectors'   recommendations. 

Under  its  responsibility  of  enforcing  the  Public  Contracts  Act 
in  this  State,  the  Division  made  safety  and  health  inspections 
in  all  establishments  which  were  awarded  Government  contracts 
in  excess  of  $10,000.  Our  safety  inspectors  assisted  the  special 
agents  of  the  National  Committee  for  the  Conservation  of  Man- 
power in  War  Industries  in  the  inspection  of  establishments  found 
to  have  a  very  high  accident  frequency  rate.  It  is  believed  that 
this  cooperative  program  effected  a  considerable  reduction  in  in- 
dustrial accidents. 

Since  the  activities  of  the  National  Committee  for  the  Con- 
servation of  Manpower  in  War  Industries  were  terminated  in 
late  1945,  requests  have  been  received  from  labor  and  industry 
representatives  for  the  continuance,  in  connection  with  our  State 
inspection  work,  of  certain  phases  of  the  Committee's  program. 
Our  inspection  staff  has  exerted  every  effort  to  reduce  the  ac- 
cident frequency  rate  in  all  establishments.  Plans  have  been 
completed  to  give  recognition  to  establishments  qualifying  for 
Safety  Awards  by  virtue  of  an  accident  frequency  rate  reduction 
of  40  per  cent  in  a  six-month  period.  Many  establishments  have 
already  applied  for  these  awards. 

In  May  1946  several  former  special  agents  of  the  National 
Committee  for  the  Conservation  of  Manpower  in  War  Industries, 
who  are  employed  as  safety  engineers  by  North  Carolina  in- 
dustries, met  with  our  inspection  staff  for  the  purpose  of  de- 
termining the  best  approach  to  the  reduction  of  accidents  in 
industry.  At  this  meeting  we  were  pleased  to  have  present  Mr. 
Verne  A.  Zimmer,  Director  of  the  Division  of  Labor  Standards, 
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U.  S.  Department  of  Labor,  and  the  Honorable  R.  L.  Gamble, 
Commissioner  of  Labor  of  South  Carolina.  During  the  war, 
Mr.  Zimmer  was  responsible  for  the  operation  of  the  National 
Committee's  safety  program.  Mr.  Gamble  was  interested  in  our 
proposed  safety  program  and  thought  that  it  should  result  in  a 
considerable  reduction  in  lost-time  accidents. 

A  considerable  amount,  of  time  and  study  has  been  devoted 
recently  to  formulating  a  safety  code  for  the  construction  in- 
dustry. Because  of  the  great  demand  for  the  construction  of  new 
homes,  factories  and  other  industrial  buildings,  as  well  as  ex- 
pansion and  repairs  of  present  establishments,  it  was  thought 
advisable  to  prepare  a  safety  code  for  the  industry.  Both  na- 
tional and  State  statistics  show  that  the  accident  frequency  rate 
in  construction  work  is  very  high.  As  building  materials  be- 
come more  plentiful  and  the  industry  goes  into  its  peak  period 
of  operations,  it  is  probable  that  there  will  be  more  accidents 
and  the  present  high  frequency  rate  will  continue  to  increase. 
The  code  will  be  submitted  in  the  near  future  for  approval  and 
adoption  as  "Rules  and  Regulations  Governing  the  Construction 
Industry." 

The  activities  of  this  Division  increased  considerably  during 
the  biennium  as  a  result  of  the  Governor's  Emergency  War 
Powers  Proclamations  Nos.  I  and  III,  modifying  certain  sections 
of  the  Maximum  Hour  and  Child  Labor  Laws.  Due  to  the 
urgent  demand  for  increased  production  of  war  materials,  3,642 
special  permits  were  issued  permitting  male  adults  to  work  in 
excess  of  the  provisions  of  the  State  Maximum  Hour  Law.  Fifty- 
seven  special  permits  were  issued  permitting  female  minors 
16  and  17  years  of  age  to  work  after  10  p.m.,  but  not  later  than 
12  Midnight,  as  allowed  under  the  Emergency  War  Powers 
Proclamation. 

Since  the  end  of  the  war,  increased  interest  in  locating  plants 
in  North  Carolina  has  been  shown  by  out-of-state  operators.  Ac- 
cording to  a  Department  of  Conservation  and  Development  report 
covering  the  period  January  1,  1945  through  June  30,  1946,  a 
total  of  406  establishments  either  began  operations  or  proposed 
plans  for  operating  in  this  State.  These  operations  involved  an 
approximate  investment  of  over  $77,000,000,  with  employment 
of  33,183  employees,  and  an  approximate  annual  payroll  of  over 
$50,000,000.    Expansion  of  our  present  industrial  establishments 
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and  the  influx  of  new  plants  naturally  has  increased  the  work- 
load of  the  Department. 

We  have  had  the  distinction  of  being  chosen  by  the  U.  S.  De- 
partment of  Labor  as  one  of  the  States  to  which  Latin-American 
governmental  labor  officials  have  been  sent  for  study  of  inspec- 
tion techniques,  methods  of  administering  safety  codes,  and  labor 
laws  in  general.  This  work  has  been  done  under  the  Inter- 
American  Training  Program  sponsored  by  the  federal  govern- 
ment. 

The  Bureau  of  Elevator  Inspections  has  been  operating  very 
satisfactorily.  There  has  been  a  considerable  increase  in  demand 
for  new  elevators  and  for  major  repairs  of  existing  elevators. 
In  response  to  demands  for  our  specialized  service,  the  Bureau 
has  shown  a  significant  increase  in  activities,  particularly  during 
the  last  year  of  the  biennium.  Materials  are  becoming  more 
plentiful,  and  elevator  owners  are  anxious  to  keep  their  elevators 
operating  as  safely  as  possible.  We  have  received  excellent  co- 
operation from  all  elevator  manufacturers  operating  in  this 
territory. 

We  were  unable  to  secure  a  State  boiler  inspector  during  the 
biennium.  However,  we  have  received  excellent  cooperation 
from  various  insurance  companies  in  securing  the  services  of 
their  inspectors  in  emergency  situations  confronting  us  during 
the  biennium. 

At  present  we  have  two  mine  and  quarry  inspectors  devoting 
their  full  time  to  this  work.  During  part  of  the  biennium  we 
had  only  one  mine  and  quarry  inspector.  Because  of  the  scarcity 
of  machinery  and  essential  materials,  the  mining  industry  has 
been  delayed  in  making  some  safety  improvements  which  would 
have  been  made  had  the  necessary  materials  been  available. 

In  Tables  Nos.  Ill  and  IV  following  this  report,  it  will  be 
noted  that  a  considerable  change  took  place  in  the  mica  mining 
industry  during  the  last  calendar  year  of  the  report.  During 
the  war  all  efforts  were  concentrated  upon  the  production  of 
sheet  mica,  which  was  so  vital  to  the  war  program  that  the 
federal  government  enhanced  the  purchasing  price  of  this  type 
of  mica  considerably  in  excess  of  the  normal  market  price.  A 
governmental  agency  furnished  mine  equipment  in  order  to 
further  stimulate  production  of  this  strategic  material.  The  re- 
sult was  that  both  production  and  interest  in  mica  mining  ex- 
panded during  the  biennium. 
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The  calendar  year  1945  shows  a  marked  decrease  in  mica  min- 
ing activities  due  to  the  ending  of  the  war.  The  chief  product 
produced  now  is  scrap  mica,  which  has  a  much  lower  per  ton 
value. 

The  situation  in  the  feldspar  industry  is  different.  The  last 
calendar  year  shows  an  increase  in  feldspar  production.  This 
was  due  largely  to  the  reduction  of  mica  mining  activities  and 
the  consequent  availability  of  more  miners  for  work  in  feldspar 
mines.  The  activities  and  production  in  other  mining  operations 
are  considered  more  or  less  normal. 

We  have  tried  to  improve  the  quality  of  our  inspections  as 
well  as  their  quantity,  and  have  furnished  inspectors  with  ma- 
terials for  the  improvement  of  their  knowledge  of  safety  and 
health  work.  Inspectors'  meetings  have  been  held  for  this  pur- 
pose. Inspectors  attended  a  safety  training  school  conducted 
by  Mr.  R.  P.  Blake,  Senior  Safety  Engineer  of  the  Division  of 
Labor  Standards,  U.  S.  Department  of  Labor.  Classroom  work  and 
practical  inspections  of  several  establishments  were  the  basic 
features  of  this  training  program.  The  School  was  held  in 
Columbia,  South  Carolina,  sponsored  by  the  South  Carolina  De- 
partment of  Labor.  Safety  Inspectors  from  the  Alabama, 
Georgia,  and  South  Carolina  Departments  of  Labor  also  attended 
the  School. 

BUREAU  OF  FACTORY,  MERCANTILE  AND  PAYROLL 
INSPECTIONS 

Our  inspection  staff  is  divided  into  three  groups  of  inspectors. 
In  each  of  the  seven  districts,  a  Senior  Factory  Inspector  directs 
the  State  inspection  work.  This  inspector  is  responsible  for 
making  safety  and  health  inspections  in  all  manufacturing  es- 
tablishments, spot-checking  payroll  records  to  determine  com- 
pliance with  the  Child  Labor  and  Maximum  Hour  Laws,  and  re- 
porting any  violation  of  the  Fair  Labor  Standards  Act  which  he 
may  observe. 

Our  Mercantile  Inspectors  and  Junior  Factory  Inspectors  make 
inspections  for  compliance  with  State  Law  provisions  govern- 
ing hours  of  work,  child  labor,  and  safety  and  health  regulations 
applying  to  retail,  service  and  intrastate  manufacturing  estab- 
lishments. These  inspectors  also  obtain  general  data  on  cover- 
age and  compliance  with  the  Fair  Labor  Standards  Act,  as  pre- 
scribed in  our  cooperative  agreement  with  the  U.  S.  Department 
of  Labor. 
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These  two  groups  of  inspectors  are  concerned  with  the  mainte- 
nance of  safe  and  sanitary  working  conditions  in  every  place 
of  employment  in  the  State.  The  primary  work  of  the  Safety 
Inspector  in  most  establishments  is  to  advise  and  to  discuss 
with  the  management  the  most  practical  methods  of  carrying  out 
the  provisions  of  the  Industrial  Code.  Many  employers  do  not 
have  to  be  "sold"  on  the  idea  of  providing  satisfactory  working 
conditions,  nor  are  enforcement  measures  necessary  in  order 
to  secure  compliance  with  the  provisions  of  the  Code.  They  are 
anxious  to  make  improvements  which  are  beneficial.  However, 
there  are  other  employers — a  minority  group — who  resist  all 
efforts  of  the  inspector  to  secure  voluntary  compliance  with  the 
Labor  Laws  and  the  safety  and  sanitation  regulations.  Some  of 
these  employers  will  violate  the  law  even  though  inspections 
are  made  as  frequently  as  our  personnel  permits.  In  dealing 
with  this  type  of  employer,  it  is  often  necessary  to  resort  to  the 
courts  to  secure  compliance  with  the  Labor  Laws,  as  less  drastic 
measures  will  not  secure  the  desired  results. 

Because  of  the  manpower  dislocations  and  shortages  caused 
by  the  war,  employers  have  become  more  safety  conscious 
and  have  made  increased  efforts  to  protect  their  workers  from 
accidents.  Full-time  safety  directors  have  been  employed  in 
many  establishments  as  a  result  of  this  interest.  The  elimina- 
tion of  lost  time  accidents  permits  a  trained  employee  to  remain 
on  the  job,  keeping  production  at  a  higher  level  than  would 
have  been  the  case  had  the  trained  employee  suffered  an  accident 
and  had  to  be  replaced  by  an  untrained  worker.  In  most  cases 
during  this  period,  it  was  practically  impossible  to  replace  a 
skilled  employee  when  a  lost  time  accident  occurred.  This  was 
an  important  consideration  during  the  war,  because  of  the  de- 
mand for  war  supplies,  not  to  mention  the  humanitarian  element 
involved. 

The  services  of  our  inspectors  have  contributed  much  in  help- 
ing the  employer  and  the  plant  safety  director  to  reduce  accidents 
to  a  minimum.  It  was  expected  that  accident  frequency  rates 
would  increase  during  the  war  because  of  the  shortage  of  key 
supervisors,  the  employment  of  many  inexperienced  workers, 
and  the  lack  of  time  needed  to  train  new  employees.  Though 
accident  rates  were  high,  an  even  greater  number  of  injuries 
causing  decreased  production  and  more  human  suffering  would 
have  occurred  had  not  every  effort  been  made  to  control  them. 
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During  this  biennial  period,  our  Factory  Safety  Inspectors 
made  a  total  of  5,430  inspections.  Our  Junior  Factory  Inspectors 
made  12,033  inspections  of  mercantile  establishments,  restau- 
rants, and  intrastate  service  establishments.  The  Mine  and 
Quarry  Inspectors  made  432  inspections;  the  Payroll  Inspectors 
made  1,317  inspections;  and  the  Elevator  Inspector  made  1,218 
inspections.  A  total  of  3,303  reinspections  were  made  to  secure 
compliance. 

For  a  more  detailed  report  of  the  activities  of  the  Division  of 
Standards  and  Inspections,  note  the  following  tables,  Nos.  I 
and  II. 

TABLE  I 

ORDERS  ISSUED  DURING  THE  BIENNIUM-JULY  1. 1944  TO  JUNE  30, 1946 

Tabulation  Shows  Number  and  Types  of  Orders  Noted  By  Industry     


Industry 


Violations  of  Labor  Laws  and  Safety  and  Health  Codes 


Total 
Viola- 
tions 


Food  and  Kindred  Products 
Tobacco 

Cotton  Textile 

Silk  and  Rayon 

Woolen  and  Worsted 

Knitting  Mills 

Misc.  Textiles  and  Apparel.  - 
Lumber 

Furniture     and     Finished 
Lumber  Products 

Paper  and  AUied  Products... 

Printing  and  PubUshing 

Chemical  and  Allied  Products 

Stone,  Clay  and  Glass.  ._ 

Iron,  Steel  and  Machine. 

Miscellaneous  Manufacturing 
Industries 

Wholesale  Establishments.. 

Eating  and  Drinking  Estab- 
lishments  

Other  Retail  Establishments. 

Laundries,  Cleaning  and  Dye- 
ing Plants 

Amusement  and  Recreation. . 

Miscellaneous  Services 


Grand  Total 36,728 


1,650 

510 

3,775 

177 


613 
3,029 

1,746 
48 
193 
130 
144 
315 

2,311 
250 

1,399 
12,190 

2,425 
1,508 
3,549 


Child 
Labor 


606 
52 

403 
23 
17 
57 
23 

277 


84 
9 
7 

16 

424 
40 

661 
9,007 

748 
1,412 
2,171 


16,239 


166 
1 
145 
8 
4 
41 
47 


121 
62 


58 
177 


77 

3 

125 


Time 
Records 


Sanita- 
tion 


69 

5 
17 

3 

3 

14 
22 
77 

23 
2 
5 
1 
3 
9 

53 
33 

125 
426 

122 
17 
152 


1,181 


167 
138 
438 
19 
5 
137 
100 
380 

339 
6 
21 
19 
34 
59 

299 
39 

91 

272 

318 

18 
181 


Seat 


First 
Aid 


3,080 


31 
15 
91 
3 
2 
32 
27 
109 

36 
3 
2 
1 
6 

10 


Drink- 
ing 
Water 


Safety 
Codes 


6 

20 
112 


579 

279 

2,603 

120 

48 

398 

371 

1,883 

983 
30 
49 
88 
72 

169 

1,274 

78 

462 
2,238 

1,026 
54 

872 

13,676 
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TABLE  II 

COMPLIANCE  WITH  ORDERS  ISSUED  DURING  THE  BIENNIUM-July  1,  1944  To  Jfne  30,  1946 
Tabulation  Shows  Number  and  Types  of  Corrections  Reported  By  Industry 


Industry 


Food  and  Kindred  Products.  _ 

Toljacco - 

Cotton  Textile -- 

Silk  and  Rayon.-.-- 

Woolen  and  Worsted 

Knitting  Mills     .  -  - - 

Miscellaneous    Textiles    and 

Apparel — 

Lumber -,--v;'"'C'j"" 

Furniture     and     Jimshed 

Lumber  Products.-- 

Paper  and  Allied  Products. -- 

Printing  and  Publishing 

Chemical  and  Allied  Products 

Stone,  Clay  and  Glass 

Iron,  Steel  and  Machine 

Miscellaneous      Manufactur- 
ing Industries 

Wholesale  Establishments. . . 
Eating  and  Drinking  Estab- 
lishments  

Other  Retail  EstabUshments- 
Laundries,  Cleaning  and  Dye 

ing  Plants 

Amusement  and  Recreation.. 
Miscellaneous  Services 


Geand  Total 29,621 


Corrections  of  Violations  of  Labor  Laws  and  Safety  and  Health  Codes 


Total 
Viola- 
tions 


1,545 
311 

3,127 

109 

60 

723 

572 
2,379 


138 
81 
77 

262 

1,602 
152 

1,237 
11,207 

1,423 

873 

2,209 


Child 
Labor 


633 

17 

379 

53 

2 

38 

22 
210 


6 
13 

292 
19 

576 
8,391 

562 

812 

1,300 


13,512 


Hour 


141 

1 

93 

9 

4 

30 

29 
124 

61 
3 

15 
4 
3 

24 


56 
138 


1,010 


Time 
Records 


87 
343 


Sanita- 
tion 


149 
96 

304 
4 
5 

145 

93 

298 

257 
9 
17 
11 
15 
60 

229 
27 

53 

216 

126 

10 

110 


2,234 


Seat 


First 
Aid 


391 


Drink- 
ing 
Water 


35 


38 


352 


Safety 
Codes 


510 

182 

2,203 

36 

46 

454 

363 
1,555 

955 
29 
40 
55 
45 

147 

888 
53 

465 
2,054 

524 
34 
617 


11,255 


BUREAU  OF  ELEVATOR  INSPECTIONS 

Activities  of  the  Bureau  of  Elevator  Inspection  expanded 
greatly  during  the  biennium  1944-1946  and  are  currently  at  the 
highest  point  since  the  Bureau  was  created.  Applications  to 
this  Department  by  elevator  concerns  for  permits  to  install  new 
elevators  in  North  Carolina  more  than  doubled  during  the  fiscal 
year  1945-46  as  compared  with  the  previous  year. 

Because  of  the  increased  office  workload  involved  in  study 
of  numerous  plans  and  specifications  for  new  installations,  as 
well  as  plans  and  specifications  for  major  repairs,  it*  has  become 
difficult  for  the  Elevator  Inspector  to  keep  up  with  the  field  in- 
spection work  on  existing  elevators.  Special  requests  for  service 
have  been  taken  care  of,  however,  and  tests  and  inspections  of 
all  new  elevators  and  major  repair  jobs  have  been  made.  We 
have  also  investigated  all  elevator  accidents  which  were  reported 
to  us. 

The  extent  to  which  the  work  of  the  Bureau  increased  during 
the  final  year  of  the  biennium  may  well  be  illustrated  by  a  few 
comparisons.     Approval  of  plans  and  specifications  for  new  in- 
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stallations  increased  from  99  during  the  first  year  of  the  biennium 
to  226  during  the  second  year.  Certificates  issued  for  new  in- 
stallations increased  from  88  the  first  year  to  135  the  second  year. 
Tests  and  inspections  of  new  installations  increased  from  88  to 
137.  Approval  of  plans  and  specifications  for  major  repairs 
increased  from  15  to  27.  Tests  and  inspections  of  major  repair 
jobs  increased  from  12  to  28.  Compliance  inspections  increased 
from  29  to  101.  The  number  of  elevators  condemned  increased 
from  16  to  34. 

Most  of  our  elevator  safety  problems  today  arise  in  connection 
with  the  elevators  which  were  in  use  prior  to  the  adoption  of  the 
Elevator  Code  in  November  1939.  New  elevators  have  to  conform 
to  the  strict  safety  requirements  of  the  Elevator  Code,  but  many 
of  the  older  elevators  are  being  operated  at,  or  below,  the  mini- 
mum point  of  safety. 

The  owners  and  operators  of  elevators  rely  upon  the  knowl- 
edge and  advice  of  the  Elevator  Inspector  to  assist  them  with 
their  elevator  problems.  One  important  function  of  the  Elevator 
Inspector  is  to  "sell"  owners  and  operators  of  these  older  elevators 
upon  the  wisdom  of  keeping  them  in  a  proper  state  of  repair 
in  order  to  protect  the  people  who  use  them.  The  Inspector  also 
is  called  upon  often  to  advise  and  assist  with  plans  for  new 
installations,  and  to  determine  the  type  of  equipment  best  suited 
for  the  particular  establishment. 

The  following  table  contains  a  summary  of  the  activities  of 
the  Elevator  Inspector  during  the  past  two  years : 

REPORT  OF  BUREAU  OF  ELEVATOR  INSPECTIONS 

1944-1946 

Approval  of  plans  and  specifications  for  new  installations 325 

Approval  of  plans  and  specifications  for  major  repairs 42 

Test  and  inspection  of  new  installations 225 

Test  and  inspection  of  major  repairs 40 

Certificates  issued  for  new  installations 223 

Regular  inspection  of  existing  elevators 953 

Compliance  inspections  130 

Elevators  condemned  51 

Conferences  with  various  elevator  concerns  and  city  building  in- 
spectors re:  elevator  problems 216 

Accidents  Investigated  7 
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BUREAU  OF  BOILER  INSPECTIONS 

July  1,  1944  to  June  30,  1946 

An  important  factor  in  the  protection  of  life  and  property  in 
North  Carolina  from  the  disastrous  results  of  steam  boiler  ex- 
plosions is  the  North  Carolina  Boiler  Law,  passed  by  the  General 
Assembly  of  1935.  The  significance  of  this  law  increases  pro- 
portionately with  the  growing  power  demands  of  an  industrially 
expanding  State. 

At  the  present  time,  the  Bureau  of  Boiler  Inspections  does  not 
have  a  State  Boiler  Inspector.  Yet  we  have  never  been  in  greater 
need  of  such  an  inspector,  due  to  the  increase  in  the  number  of 
boilers  in  the  State  and  the  gradual  inflow  of  non-code  constructed 
boilers. 

As  new  industries  are  created,  existing  industries  expanded, 
and  larger  and  more  powerful  boilers  employing  higher  pressures 
come  into  general  use,  greater  hazards  are  created  and  the  need 
for  a  regular  inspection  service  by  trained  inspectors  becomes 
evident.  Without  an  inspection  service  adequate  to  determine 
the  need  for  periodic  repairs  and  replacements,  boilers  will 
deteriorate  more  rapidy,  and  the  likelihood  of  explosions  causing 
loss  of  life,  heavy  property  damage,  and  impaired  production 
is  increased.  There  is  also  a  class  of  small  boilers  used  for  heating 
and  processing  purposes  which,  from  lack  of  inspection,  care, 
and  proper  maintenance,  are  very  dangerous. 

The  North  Carolina  Boiler  Law  is  strictly  a  safety  measure 
designed  to  keep  the  loss  of  life  and  of  property  from  boiler 
explosions  to  a  minimum.  It  has  helped  boiler  owners  financially, 
as  they  have  been  shown  how  to  take  better  care  of  their  boilers 
and  how  to  operate  them  with  greater  safety.  This  instruction 
increases  the  years  of  service  of  the  boilers,  and  in  many  cases 
has  undoubtedly  prevented  explosions. 

The  Boiler  Law  requires  that  all  uninsured  boilers  be  in- 
spected twice  yearly,  once  externally  and  once  internally,  by  a 
State  Boiler  Inspector.  All  insured  boilers  are  inspected  by 
insurance  inspectors  who  hold  Certificates  of  Competency  issued 
by  the  State.  These  insured  boilers  are  not  inspected  by  the 
State  Inspector.  The  Department  of  Labor  is  authorized  by  law 
to  accept  the  report  of  the  insurance  inspector  in  lieu  of  a  State 
report. 

To  assure  uniform  boiler  inspections  and  uniform  compliance 
with  the  Boiler  Law,  it  is  necessary  for  the  Bureau  of  Boiler 
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Inspection  to  review  the  inspection  on  all  boilers,  whether 
inspected  by  a  State  Inspector  or  by  an  insurance  inspector.  It  is 
necessary  for  the  Bureau  to  obtain  compliance  with  the  law  in 
those  cases  in  which  a  boiler  does  not  meet  the  safety  require- 
ments of  the  Boiler  Code. 

It  is  illegal  to  operate  any  steam  boiler  in  excess  of  15  lbs. 
per  square  inch  pressure  in  North  Carolina  without  a  valid 
certificate  of  inspection.  These  certificates  are  issued  upon  the 
basis  of  the  boiler  inspectors'  reports,  after  all  necessary  repairs 
and  changes  have  been  completed  and  the  certificate  fee  paid. 

Our  policy  in  the  past  has  been  for  the  State  Boiler  Inspector 
and  the  insurance  inspectors  to  instruct  owners  in  the  safe  care 
and  operation  of  boilers.  Insured  boilers  are  regularly  inspected 
by  insurance  inspectors  and  are  usually  kept  in  good  condition. 
Many  uninsured  boilers  are  not  in  a  safe  condition  because  the 
lack  of  a  State  Boiler  Inspector  prevents  the  Bureau  of  Boiler 
Inspection  from  giving  them  the  attention  they  should  receive. 

SCHEDULE  OF  FEES  AS  PROVIDED  IN  THE  NORTH 
CAROLINA  STATE  BOILER  INSPECTION  LAW: 

Special  Inspections  $20.00  per  day 

Speciallnspections 15.00  one-half  day 

External  Inspections  (Boilers  30  inches  m 

diameter  and  under) 3.00  each 

External  Inspections  (Boilers  over  30  inches  m 

diameter)    4.00  each 

Internal  Inspections  (Boilers  30  inches  in 

diameter  and  under) 4.00  each 

Internal  Inspections  (Boilers  over  30  inches  in 

diameter)    6.00  each 

Certificates  of  Competency 100  each 

Certificates  of  Operation 100  each 

Following  is  a  report  of  the  Bureau  of  Boiler  Inspection  for  the 
biennium  1944-46 : 

NUMBER  OF  RECORDED  BOILERS: 

Insured  Boilers  J'^^9 

Uninsured  Boilers  (not  inspected) l'°00 

Total  ^'629 
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REVENUE  COLLECTED: 

Number  Collected 

Amount 

Special  Inspections  0 

External  Inspections  1  $        3.00 

Internal  Inspections  1  5.00 

Certificate  Fees,  including  fees  licensed 

inspectors  6,825  6,825.00 


Total  Amount  Collected $  6,833.00 

EXPENSE : 

Attending  Board  Meetings $  33.38 

Salary  Principal-General  Clerk 3,480.00 

Salary   Stenographer 2,486.30 

Emergency  Salaries  599.68 

Office  Supplies  and  Printing 267.28 

Postage,  Telephone  and  Telegrams 379.61 

General  Expense,  Bonding  Employees,  Repairs 20.06 

Office  Equipment  296.69 


Total  Expense  $  7,563.00 

Appropriated   3,480.00 

Collections    6,833.00 


Total  Income  $10,313.00 

Less:    Total  Expense  7,560.00 


Amount  Reverted  _ $  2,750.00 

ACTIVITIES— July  1944— June  1946 

Operating  certificates  issued 6,533 

Bills  issued  6,325 

Inspection  reports  received 6,921 

New  boilers  added 686 

Boilers  condemned  29 
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BUREAU  OF  MINE  AND  QUARRY  INSPECTIONS 

There  was  a  considerable  change  in  the  mica  mining  industry 
during  the  last  calendar  year  covered  by  the  following  reports  on 
mining.  In  1945,  a  total  of  29,616  tons  valued  at  $837,215  were 
mined,  compared  with  23,427  tons  valued  at  $2,526,559  mined  in 
1944:  These  figures  are  based  upon  reports  from  31  establishments 
inin  1945  and  from  203  establishments  in  1944.  In  1944,  most  of 
the  product  was  sheet  mica,  with  a  high  per  ton  value.  During 
1945,  and  at  present,  most  of  the  mica  being  mined  is  scrap  mica 
of  a  low  value.  Most  of  the  mica  used  in  the  United  States 
during  the  war,  principally  for  military  purposes,  was  mined 
in  a  few  western  North  Carolina  counties.  Prior  to  the  war,  the 
chief  sources  of  mica  were  India  and  Madagascar.  The  Govern- 
ment has  discontinued  the  subsidy  which  was  offered  during  the 
war  to  stimulate  production  of  mica.  Little  effort  has  been  made 
to  develop  additional  mines,  and  those  which  could  not  be 
operated  profitably  at  a  low  per  ton  price  for  the  mica  produced 
have  been  discontinued. 

On  the  other  hand,  the  past  year  brought  increases  in  the  pro- 
duction of  feldspar,  crushed  stone  and  gravel.  Tables  Nos.  Ill, 
IV,  and  V  show  this  increase  in  detail.  Table  No.  VI  shows  the 
accidents  reported  in  mining,  quarrying  and  sand  operations 
during  the  biennium. 

The  activities  of  the  Bureau  are  reflected  in  Tables  VII,  VIII, 
IX,  and  X. 

TABLE  III 

1944  Annual  Repobt  Mines,  Quarries  and  Pits 


No. 

Emp. 

Payroll  Exec, 
and  Office 

PayroU 
Others 

Quantity 
Tons 

Value 

Kind 

No. 

reports 

Mines  and 

Quarries 

1.498 
286 
147 

$      46,232.54 

11,998.00 

42,737.00 

9,797.00 

9,663.92 

7,922.13 

17,333.81 

153,884.49 

54,500.00 

940.33 

55,860.53 

$1,051,730.88 

196,257.26 

199,258.77 

71,461.05 

77,703.64 

173,803.87 

139,864.51 

896,402.50 

127,936.75 

1,015.61 

213,528.24 

23,427.184 

64,779.929 

47,277.760 

453,053.000 

4,420.388 

176,987.500 

58,952.000 

2,343,243.980 

15,609.000 

73.171 

159,424.319 

$    2,526,559.21 
389,566.68 
415,751.50 
201,271.61 
137,897.03 
339,175.50 
376,404.51 
2,692,770.77 
281,923.00 
314.90 
557,826.16 

Mica  and  Biotite  Schist 
Feldspar 

203 
39 
4 

79 
122 
139 
110 

Sand.... 

Talc... 

Kaolin 

8 
6 
4 
3 

1,265 

88 

Crushed  Stone 

44 
4 

16 

3 

211 

Miscellaneous: 
Copper,  Iron,  Marble, 
Ilmenite,     Olivine, 
Asbestos,  Coal,  Quartz 
Spodumene 

11 

3,961 

$    410,869.75 

$3,148,963.08 

3,347,248.231 

$    7,919.460.87 

329 

28 


Biennial  Report  of  the  Department  of  Labor 


TABLE  IV 

1945  ANNUAL  REPORT  MINES,  QUARRIES  AND  PITS 


No. 
Emp. 

Payroll  Exec, 
and  Office  Emp. 

Payroll 
Other  Emp. 

Quantity 
Tons 

Value 

Kind 

No. 

reports 

Mines  and 

Quarries 

281 
343 

$      13,804.00 
20,922.60 
43,530.00 
27,323.65 
6,608.77 
10,768.04 
27,542.86 
124,990.78 
17.135.00 
35,406.00 
99,517.08 

$    241,671.35 
255,192.24 
253,388.97 
105,532.18 
117,123.04 
184,394.24 
151,254.12 
733.431.87 
163,590.40 
167,088.89 
343,643.90 

29,616.61 
110,932.42 

38,061.99 

483,049.32 

5,890.07 

161,352.00 

76,322.00 

1,879,401.00 

529,504.45 

437,120.91 

34,784.21 

$        837,215.70 
626,945.99 
283,842.11 
252,830.20 
220,930.47 
271,141.00 
528,208.36 
2,218,814.22 
696,242.35 
679,857.67 
483,005.90 

Mica  and  Biotite  Schist 
Feldspar.. 

31 
40 

197 

4 

81 

Sand... 

6 

31 

Talc. 

3 

82 

Kaolin 

4 

106 

Pyrophvllite 

4 

1,367 
129 
122 

Crushed  Stone 

Limestone  Products 

57 
4 
3 

249 

Miscellaneous: 
FUnt,     Coal,     Clay, 
Ilmenite,     Tuns;steD. 
Vermicuiite,    OUvine 
Marble 

8 

2,988 

$    427,548.78 

$2,716,311.20 

3,786,034.98 

$    7,099,033.97 

164 

TABLE  V 

BIENNIAL  REPORT  MINES.  QUARRIES  AND  PITS  FOR  CALENDAR  YEARS  1944  AND  1945 


No. 
Emp. 

Payroll  Exec, 
and  Office  Emp. 

Payroll 
Other  Emp. 

Quantity 
Tons 

Value 

Kmd 

No. 

reports 

Mines  and 

Quarries 

1,779 
629 

$      60,036.54 

32,920.60 

86,267.00 

37,120.65 

16,272.69 

18,690.17 

44,876.67 

278,875.27 

17,135.00 

35,406.00 

117,540.00 

940.33 

11,293,402.23 

451,449.50 

452,647.74 

176,993.23 

194,826.68 

358,198.11 

291,118.63 

1,629.834.37 

163,590.40 

167,088.89 

299,836.69 

1,015.61 

37,659.06 

347,613.14 

53,043.794 

175,712.349 

85,339.750 

936,102.320 

10,310.458 

338,339.500 

135,274.000 

4,222,644.980 

529,504.450 

437,120.910 

31,276.000 

73.171 

6,248.790 

172,292.739 

$    3,363,774.91 

1,016,512.67 

699,593.61 

454,101.81 

358,827.50 

610,316.50 

904,612.87 

4,911,584.99 

696,242.35 

679,857.67 

531,307.00 

314.90 

53,819.99 

737,628.07 

Mica  and  Biotite  Schist 
Feldspar 

234 
79 

344 

8 

160 

Sand 

14 

153 

Talc 

9 

221 

Kaolin.   .     

8 

216 

7 

2,632 
129 
122 

Crushed  Stone 

Limestone  Products 

101 
4 
3 

176 

Tungsten 

5 

16 

3 

39 

4 

333 

92,337.61 

Miscellaueous: 
Copper,  Marble,  Coal, 
Iron,     Ilmenite,     As- 
bestos,    Spodumene, 
Quartz  or  FUnt,  Clay 
Vermicuiite 

14 

6,949 

$    838,418.53 

15,865,274.28 

7,133,283.211 

%  15,018,494.84 

493 
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TABLE  VI 

ACCIDENT  REPORTS  OF  MINE  AND  QUARRY  OPERATIONS 
FOR  THE  CALENDAR  YEARS  1944-1945 


Total 

Lost  Time 

Not 
Compensable 

Lost  Time 
Compensable 

Minor  no 
Lost  Time 

Fatal 

Disabled 

No.  Days 
Lost 

Mines: 

68 
52 

18 
16 
1 
44 
100 

44 
6 
5 
5 
1 
9 

19 

14 

38 
10 
9 

4 

7 
3 
2 

6 

296 

i 

786 

Coal 

200 

Talc 

107 

4 

6 
26 

29 
55 

105 

907 

Quarries: 

299 

24 

29 

129 

2 

6 

5 

49 

5 

89 

1 

25 

50 

2 

1 

1 

35 

2 

103 

8 
4 
35 

100 
14 

6 

1 

1 

2,405 
194 

164 

41 

3 

736 

5 

5 
2 
2 
3 

126 

2 
12 

95 

119 

Clay 

81 

249 
16 

117 

8 

59 
6 

69 

2 

4 

1,520 

Pits: 
Sand 

184 

Total... 

564 

214 

168 

171 

10 

1 

4,109 

TABLE  VII 

NUMBER  OF  PERSONS  EMPLOYED  IN  NORTH  CAROLINA  MINES  AND  QUARRIES 
REGULARLY  INSPECTED  BY  DIVISION  OF  STANDARDS  AND  INSPECTIONS 

Month  of  Biennial  Report  7-44 — 7-46 

Tabulated  According  to  Types  of  Industry 


Number 
of 
Est. 

Number 

of 

Insp. 

Number  of  Emplotes 

Industbt 

Total 
Emp. 

White 

Colored 

Men 

Women 

Men 

Women 

Total  Est.  Inspected 

432 

432 

7,199 

4,982 

1,085 

1,129 

3 

Feldspar  Mines.. 

97 

97 

569 

568 

1 

Feldspar  Plants  . . 

10 

10 

239 

228 

11 

Mica  Mines 

128 

128 

881 

817 

32 

32 

61 

61 

1,670 

693 

939 

35 

3 

Talc  Mines 

10 

10 

91 

91 

20 

20 

629 

519 

40 

70 

Misc.  Mills  and  Plants . 

23 

23 

482 

340 

33 

109 

3 

3 

2 

2 

6 

6 

100 

72 

2 

26 

Dimension  Stone 

2 

2 

249 

182 

2 

65 

18 

18 

379 

219 

11 

149 

Misc.  Quarries 

33 

33 

1,392 

825 

4 

563 

Misc.  Mills  and  Plants .  . 

21 

21 

516 

426 

10 

80 

30 


Biennial  Report  of  the  Department  of  Labor 


TABLE  VIII 

ORDERS  ISSUED  DURING  THE  BIENNIUM-JULY  1, 1944  TO  JUNE  30, 1946 
Tabulation  shows  number  and  types  of  orders  noted 


Violations  of 

Labor  Laws  and  Codes 

Industbt 

Total 
Viola- 
tions 

Child 
Labor 

Hour 

Time 
Records 

Toilet 

Seat 

First 
Aid 

Drink- 
ing 
Water 

Codes 

Mines,   Quarries,   Sand  and 
Gravel  Pits 

916 

11 

12 

26 

33 

9 

825 

TABLE  IX 

CORRECTIONS  REPORTED  DURING  THE  BIENNIUM— JULY  1, 1944  TO  JUNE  30, 1946 
Tabulation  shows  number  and  types  of  corrections  reported 


Corrections  of  Labor  Laws  and 

[JODES 

Industrt 

Total 
Correc- 
tions 

Child 
Labor 

Hour 

Time 
Records 

Toilet 

Seat 

First 
Aid 

Drink 

ing 
Water 

Codes 

Mines,   Quarries,   Sand   and 
Gravel  Pits.. 

411 

9 

6 

1 

7 

18 

3 

367 
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FEDERAL  INSPECTION  WORK:  WAGE  AND  HOUR  AND  PUBLIC 
CONTRACTS  INSPECTIONS 

The  Payroll  Inspectors  are  responsible  for  inspecting  estab- 
lishments to  determine  compliance  with  the  Fair  Labor  Stand- 
ards Act  and  the  Public  Contracts  Act.  They  are  also  responsible 
for  inspecting  payroll  records  in  behalf  of  the  State  Child  Labor 
and  Maximum  Hour  Laws.  While  making  a  detailed  payroll 
inspection,  the  Payroll  Inspector  simultaneously  makes  a  com- 
pliance report  on  safety  and  health  inspections  previously 
initiated  by  the  State  Safety  Inspector. 

Prior  to  September  1945,  there  were  three  Supervising  Pay- 
roll Inspectors.  We  are  at  present  operating  with  two  Supervisors 
instead  of  three,  with  the  State  divided  into  two  districts  for 
payroll  inspection  purposes.  The  Western  District  Supervisor, 
located  in  Greensboro,  has  charge  of  46  western  counties.  The 
Eastern  District  Supervisor,  located  in  Raleigh,  has  charge  of 
54  eastern  counties.  The  Payroll  Inspectors  working  under  their 
supervision  are  located  at  the  various  branch  offices  throughout 
the  State,  as  outlined  in  the  summary  remarks  at  the  beginning 
of  this  report. 

Priority  is  given  to  complaint  investigations,  public  contracts 
inspections,  special  child  labor  investigations,  and  other  requests 
from  the  national  Wage  and  Hour  office.  Under  the  present 
planning  program,  special  attention  is  given  to  establishments 
which  previously  have  not  been  inspected.  This  is  our  policy  in 
order  that  as  many  employers  as  possible  may  obtain  full  knowl- 
edge of  all  provisions  of  the  federal  Acts,  thereby  reducing  the 
possibility  of  violations. 

The  following  table  shows  in  summary  form  the  activities  of 
the  Payroll  Inspectors  during  the  biennium. 

Number  of  Inspections  Made 2,156 

Establishments  in  Violation 1,698 

Establishments  Paying  Restitution 837 

Amount  of  Restitution  Paid $416,520 

Employees  Receiving  Back  Wages 18,254 

Public  Contracts,  Safety  and  Health  Inspections 839 

Public  Contracts,  Payroll  Inspections 302 

CHILD  LABOR 

The  Division  of  Standards  and  Inspections  is  responsible  for 
the  enforcement  of  the  Child  Labor  Law.  The  following  tables, 
Nos.  XI  and  XII,  reflect  the  number  and  type  of  child  labor 
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violations  by  industry,  and  the  number  and  type  of  Child  Labor 
Law  compliances  by  industry. 

The  report  of  the  Division  of  Statistics  shows  a  decrease  of  ap- 
proximately 6  per  cent  in  the  number  of  employment  certificates 
issued  to  minors  during  the  biennium  compared  with  the  1942- 
1944  period. 

During  the  1944-1946  biennium,  there  was  a  reduction  of 
about  14  per  cent  in  the  number  of  violations  of  the  Child  Labor 
Law.  Immediate  compliance  with  the  law  was  secured  in  a 
substantially  larger  number  of  cases.  This  improved  record 
has  been  the  result  of  two  factors.  First,  the  inspectors  have 
constantly  informed  employers  of  the  provisions  of  the  Child 
Labor  Law.  Second,  close  cooperation  has  been  maintained 
with  the  Superintendents  of  Public  Welfare  who  are  responsible 
for  issuing  employment  certificates  to  minors  in  their  respective 
counties. 


TABLE  XI 

CHILD  LABOR  VIOLATIONS  DURING  THE  BIENNIUM-JULY  1,  1944  TO  JUNE  30,  1946 
Tabulation  Shows  Number  and  Types  of  Child  Labor  Violations  Noted  By  Industry 


Violations 

OF  Child 

^ABOR  Law 

Industry 

Total 
Violations 

Hour 

Certi- 
ficate 

Time 
Records 

Schedule 

Piohibited 

Under  14 

Food  and  Kindred  products 

Tobacco- , 

606 
52 

403 
23 
17 
57 

23 

276 

203 

205 
17 

184 

13 

1 

10 

1 
90 

53 

228 
26 

193 
10 
16 
42 

14 

148 

119 

121 

5 

25 

21 
3 

30 

1 
1 

Cotton  Textiles... 

1 

Silk  and  Ra von _ 

Woolen  and  Worsted 

Knitting  Mills 

3 

7 
15 

2 

2 

1 
21 

19 

Miscellaneous  Textiles  and  Ap- 
parel   

Lumber 

1 

7 

1 
3 

Furniture  and  Finished  Lumber 
Products . 

Paper  and  Allied  Products 

Printing  and  Publishing 

84 
9 
7 

16 

424 
40 

661 
9,007 

748 
1,412 

2,171 

16 

38 
9 
6 
9 

214 

18 

210 
3,373 

340 
445 

846 

15 

2 

13 

Chemical  and  Allied  Products... 

Stone,  Clay  and  Glass 

1 
1 

117 
4 

92 
1,081 

162 
174 
342 

Iron,  Steel  and  Machine 

1 

SO 

8 

143 
1,754 

142 
404 
462 

5 

10 
3 

60 
49 

41 
18 
72 

Miscellaneous    Manufacturing 
Industries 

3 

7 

148 
2,691 

56 
321 
397 

Wholesale _ 

Eating  and  Drinking  Establish- 
ments  

8 
59 

7 
50 
52 

Other  Retail 

Laundries,  Cleaning  and  Dyeing 
Plants 

Amusement  and  Recreation 

Miscellaneous  Services .   _ 

Total 

16,239 

2,564 

6,304 

3,187 

3,655 

334 

195 

34 
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TABLE  XII 

COMPLIANCE  WITH  CHILD  LABOR  LAW  DURING  THE  BIENNIUM-JULY  1, 1944  TO  JUNE  30. 1946 
Tabulation  Shows  Number  and  Types  of  Child  Labor  Law  Corrections  Reported  by  Industry 


Corrections  of  Child  Labor  Law 

Inddstrt 

Total 
Violations 

Hour 

Certi- 
ficate 

Time 
Records 

Schedule 

Prohibited 

Under  14 

Food  and  Kindred  Products 

633 
17 

379 

53 

2 

38 

22 
210 

124 

202 
8 

150 
2 
1 
10 

234 

8 

223 

51 

1 

23 

18 
115 

83 

138 
1 
6 

27 

32 

Tobacco...   ._     

Cotton  Textiles 

Silk  and  Rayon _.  

Woolen  and  Worsted 

Knitting  Mills...     

4 

3 
13 

7 

4 

1 

Miscellaneous  Textiles  and  Ap- 
parel  

74 
22 

I 

Furniture  and  Finished  Lumber 
Products     

2 

Paper  and  Allied  Products 

Printing  and  Publishing 

56 
7 
6 

13 

292 
19 

576 
8,391 

563 

812 

1,300 

4 

30 

7 
5 
9 

151 

7 

176 
2,948 

267 
257 
472 

8 

12 

Chemical  and  AUied  Products... 

Stone,  Clay  and  Glass     

2 

107 
3 

87 
1,128 

117 
138 
227 

10 

55 
61 

36 
17 

72 

Iron,  Steel  and  Machine... 

Miscellaneous    Manufacturing 

23 
4 

111 
1,595 

94 
153 
207 

4 

140 
2,602 

42 
229 
302 

1 

Wholesale. 

Eating  and  Drinking  Establish- 
ments.  .._  

7 

Other  Retail.   . 

57 

Laundries,  Cleaning  and  Dyeing 
Plants... 

7 

Amusement  and  Recreation 

Miscellaneous  Services 

18 
20 

Total 

13,513 

2,282 

5,085 

2,367 

3,350 

304 

125 

COMPLAINTS 

A  total  of  172  complaints  alleging  violations  of  the  State 
Labor  Law  and  the  Safety  and  Health  Codes  were  received 
and  investigated  during  the  biennium. 

The  principal  complaints  concerned  excessive  hours  of  work 
contrary  to  the  provisions  of  the  Maximum  Hour  and  Child 
Labor  Laws,  unsanitary  and  insufficient  toilet  facilities,  unsafe 
and  unhealthy  working  conditions,  improper  ventilation,  and 
failure  to  provide  seats  for  female  employees.  Complaint  investi- 
gations were  given  priority  where  the  allegations  indicated  viola- 
tions. If  violations  were  found  by  the  inspector,  appropriate 
action  was  taken  in  each  case  to  secure  compliance. 

There  was  an  increase  in  the  number  of  complaints  received 
during  the  biennium.  The  majority  of  the  complaints  were  made 
by  employees  of  non-manufacturing  establishments. 
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PROSECUTIONS 

It  is  the  policy  of  the  Department  of  Labor  to  secure  com- 
pliance with  all  of  the  Labor  Laws  by  enlisting  the  voluntary 
cooperation  of  management  rather  than  by  resorting  to  legal 
action. 

Where  violations  appear  to  be  willful,  however,  and  where  no 
disposition  to  correct  them  is  shown,  legal  action  is  taken  as 
provided  by  statute.  Establishments  are  never  prosecuted  unless 
previous  inspections  have  been  made  and  the  management  has 
been  informed  of  the  provisions  of  the  Labor  Law  by  one  of  our 
inspectors. 

During  the  biennium,  29  establishments  were  prosecuted  for 
violation  of  the  Labor  Laws.  Convictions  were  obtained  in  all 
except  two  of  the  prosecutions.  The  majority  of  the  establish- 
ments prosecuted  were  intrastate  operators  who  were  found  to 
be  illegally  employing  minors  in  prohibited  occupations  and 
working  them  excessive  hours.  The  prosecutions  resulted  in 
fines  and  costs  amounting  to  approximately  $1,000. 

In  one  of  the  cases,  the  defendant  was  found  not  guilty  of  in- 
terfering with  and  obstructing  our  inspector  in  completing  his 
inspection.  In  the  other  case,  the  defendant  was  charged  with 
working  14  and  15  year  old  female  minors  in  a  candy  manufac- 
turing establishment  and  was  found  not  guilty  on  the  grounds 
that  the  minors  were  not  employed. 

CONFERENCES 

The  inspection  staff  is  called  upon  continually  for  informa- 
tion about  the  State  and  Federal  Labor  Laws  and  the  Safety 
and  Health  Codes.  Proper  and  adequate  dissemination  of  this 
information  requires  that  the  inspectors  maintain  contacts  with 
city  and  county  officials.  Superintendents  of  Public  Welfare, 
officials  of  labor  organizations,  secretaries  of  Chambers  of  Com- 
merce and  of  Merchants  Associations,  and  other  civic  and  com- 
munity leaders  interested  in  the  welfare  of  the  people. 

A  total  of  3,307  such  conferences  were  held  by  the  inspectors 
during  the  biennium. 
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DIVISION  OF  STATISTICS 

C.  H.  Pritchard,  Director 

The  Division  of  Statistics  is  charged  with  the  responsibility 
of  collecting,  sorting,  systematizing  and  printing  statistical  de- 
tails relating  to  all  phases  of  labor  in  North  Carolina,  and  par- 
ticularly concerning  the  following:  The  number  of  persons 
employed  and  the  sex  thereof;  the  hours  of  labor  and  the  average 
wages  earned;  and  the  general  fluctuation  in  employment  and 
payrolls  of  the  industries  of  the  State.  The  Division  is  like- 
wise responsible  for  the  collection  and  dissemination  of  data 
on  the  number  and  estimated  value  of  building  permits  issued 
throughout  the  State.  Finally,  the  Division  prepares  statistical 
data  relative  to  the  child  labor  certificates  issued  in  the  State. 

The  work  of  the  Division  is  correlated  with  that  of  the  Bureau 
of  Labor  Statistics  of  the  United  States  Department  of  Labor 
and  all  data  collected  is  used  by  the  Federal  agency.  By  virtue 
of  the  cooperative  agreement  existing  between  the  Division  and 
the  Bureau  of  Labor  Statistics,  personnel,  equipment  and  sup- 
plies are  furnished  by  the  Bureau  and  the  data  collected  is  used 
jointly. 

Heretofore,  the  Division  has  been  able  to  report  percentage 
changes  from  month  to  month  in  employment,  earnings  and 
hours.  This  percentage  change  has  been  based  upon  an  identical 
sample  of  reporting  firms.  We  have  realized  that  there  was  a 
great  demand  and  serious  need  for  current  information  on  the 
total  number  of  people  employed  in  a  given  industry  and, 
therefore,  during  the  past  biennium,  we  have  attempted  to 
develop  employment  estimates  for  all  nonagricultural  employees. 
The  development  of  these  estimates  has  progressed  to  the  point 
that  estimates  are  now  available  for  all  manufacturing  industries 
within  the  State,  and  it  is  hoped  that  similar  estimates  will  be 
available  for  the  nonmanufacturing  industries  within  the  near 
future. 

In  the  following  sections  will  be  found  more  detailed  explana- 
tion and  treatment  of  the  various  activities  of  the  Division.  The 
tables  and  charts  present  data  for  the  past  biennium  compared, 
where  possible,  with  preceding  bienniums. 
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CHILD  LABOR  IN  NORTH  CAROLINA 

The  following  tables  and  chart  show  the  number  of  employ- 
ment certificates  issued  to  minors  12-17  years  of  age  during  the 
biennial  from  July  1,  1944  through  June  30,  1946  and  in  most  in- 
stances report  for  comparative  purposes  figures  for  the  preceding 
biennial  period. 

The  issuance  of  child  labor  certificates  is  the  responsibility  of 
County  Superintendents  of  Welfare.  The  splendid  cooperation 
received  by  the  Department  from  these  issuing  agents  is  sincerely 
appreciated.  In  the  issuance  of  certificates  they  are  guided  by 
the  Labor  Laws  of  the  State  and  by  the  rules  and  regulations 
promulgated  by  the  Department  of  Labor.  Copies  of  all  certifi- 
cates issued  are  forwarded  to  the  Department,  where  they  are 
reviewed.  If  this  review  discloses  the  possibiltiy  of  improper 
issue,  the  Superintendent  of  Welfare  is  advised  and  the  certificate 
either  canceled  or  additional  information  secured  which  will 
satisfy  the  reviewing  officer  that  the  certificate  was  properly 
issued. 

During  the  calendar  year  1944,  when  the  civilian  man-power 
of  our  State  was  at  its  lowest  ebb  due  to  the  fact  that  many  of 
our  people  were  serving  in  the  armed  forces,  a  record  number 
of  child  labor  certificates  were  issued.  Table  1  shows  the  trend 
beginning  in  1941,  with  an  ever-increasing  number  of  minors 
being  drawn  into  the  labor  market  to  supplement  the  dwindling 
labor  forces.  By  1945  this  trend  was  reversed.  In  view  of  the 
further  reduction  during  the  first  six  months  of  1946,  we  are 
reasonably  sure  that  the  downward  trend  will  continue  in  an 
accelerated  manner. 

Table  Number  2  furnishes  information  concerning  the  industry 
in  which  minors  are  employed. 

Table  Number  3  indicates  the  last  grade  completed  by  minors 
16  and  17  years  of  age  entering  employment  for  the  first  time. 
It  is  of  particular  interest  to  note  that  more  and  more  minors 
are  becoming  better  educated  before  accepting  full  time  em- 
ployment. The  last  legislature  increased  the  age  for  compulsory 
school  attendance.  It  is  reasonable  to  anticipate  that  as  this  law 
becomes  effective  and  is  implemented  by  proper  inforcement 
procedures,  the  above  trend  will  become  even  more  apparent. 
Certainly  this  is  a  desirable  and  proper  situation. 

Table  4  indicates  the  number  of  certificates  issued  in  the 
various  counties  in  North  Carolina  and  Tables  5  and  6  reflect 
certain  information  for  five  of  our  principal  cities,  namely:  Ashe- 
ville,  Charlotte,  Durham,  Greensboro  and  Winston-Salem. 
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TABLE  I 

TOTAL  NUMBER  OF  CERTIFICATES  ISSUED  TO  MINORS  FOR  BIENNIAL  PERIODS  AND  FOR 
SECLETED  YEARS  BY  TYPE  OF  CERTIFICATES  AND  BY  SEX 


Total  All  Certificates 

Boys 

Girls 

Minors  16  and  17  Years  of  age. 

Boys 

Girls 

First  Regular 

Boys 

Girls 

Reissued  Regular 

Boys 

Girls 

Vacation  and  Part-time __ 

Boys 

Girls 

Minors  14  and  15  Years  of  Age 

Boys .- 

Girls 

Minors  12  and  13  years  of  age* 


Biennial  Period 


July,  '44 
June,  '46 


104, 
65, 
39, 


400 
,102 
,298 
,899 
,454 
,445 
630 
635 
995 
,926 
416 
510 
343 
403 
940 
950 
097 
853 
551 


July,  '42 
June,  '44 


111,948 
69,019 
42,929 
89,315 
56,027 
33,288 
51,456 
33,406 
18,050 
21,053 
14,638 

6,415 
16,806 

7,983 

8,823 
21,736 
12,095 

9,641 


1945 


55,721 

35,765 

19,956 

43,977 

29,161 

14,816 

24,918 

16,361 

8,557 

11,443 

8,425 

3,018 

7,616 

4,375 

3,241 

11,454 

6.314 

5,140 

290 


Year 


63,478 

40,281 

23,197 

48,923 

31,979 

16,944 

26,855 

17,604 

9,251 

13,036 

9,367 

3,669 

9,032 

5,008 

4,024 

14,239 

7,986 

6,253 

316 


57,405 

35,526 

21,879 

45,859 

29,198 

16,661 

27,999 

18,236 

9,763 

10,852 

7,407 

3,445 

7,008 

3,555 

3,453 

11,107 

5,889 

5,218 

439 


35,419 
21,564 
13,855 

28,666 
17,344 
11,322 
17,399 
11,638 
5,761 
3,480 
2,527 
953 
7,787 
3,179 
4,608 
6,483 
3,950 
2,533 
**»270 


1941 


20,318 

12,586 
7,730 

17,012 
9,879 
7,133 

10,606 

6,980 

3,626 

1,175 

693 

382 

5,331 

2,206 

3,125 

3,304 

2,707 

597 


*The  only  permits  issued  to  minors  12  and  13  are  issued  to  boys  engaged  in  the  sale  and  distribution  of  newspapers, 

periodicals  and  magazines. 
•'Figures  included  in  those  for  minors  14  and  15  years  of  age. 
•"Figures  for  first  six  months  included  in  totals  for  14  and  15  years  of  age. 


TABLE  II 

TOTAL  NUMBER  OF  CERTIFICATES  ISSUED  TO  MINORS  16  AND  17  YEARS  OF  AGE  FOR  BIENNIAL 
PERIODS  AND  SELECTED  YEARS  BY  EMPLOYING  INDUSTRY  AND  BY  TYPE  OF  CERTIFICATE 


Biennial  Period 

Year 

July  '44- 
June  '46 

July  '42- 
June  '44 

1945 

1944 

1943 

1942 

1941 

80,899 

2,155 

50,205 

28,539 

45,630 

1,240 

32,049 

12,341 

19,926 

518 

13,215 

6,193 

15.343 
397 

4,941 
10.005 
29,635 

1.209 
22,198 

6,228 

15,995 

31 

9,851 

6,113 

89,315 
1.334 
56.662 
31.319 
51,456 

983 
37,663 
12,810 
21,053 

214 
15.086 
5,753 

16,806 

137 

3,913 

12,756 

33,406 

961 

26,059 

6,386 

18,050 

22 

11,604 

6,424 

43,977 

1,195 

28.345 

14,437 

24,918 

634 

17,846 

6,438 

11,443 

308 

7,725 

3,410 

7,616 

253 

2,774 

4,589 

16,361 

616 

12,454 

3,291 

8,557 

18 

5,392 

3,147 

48,923 

1,195 

29,782 

17,946 

26,855 

899 

18,326 

7,630 

13,036 

228 

8.798 

4,010 

9,032 

68 

2,658 

6,306 

17,604 

887 

12,532 

4,185 

9,251 

12 

5,794 

3,445 

45,859 

601 

30,565 

14,693 

27,999 

446 

20,914 

6,639 

10,852 

83 

7,906 

2,863 

7,008 

72 

1,745 

5,191 

18,236 

431 

14,435 

3,370 

9,763 

15 

6,479 

3,269 

28,666 

210 

16,521 

11,935 

17,399 

121 

13,061 

4.217 

3,480 

28 

2,417 

1,035 

7,787 

61 

1,043 

6,683 

11,638 

117 

9,703 

1,818 

5,761 

4 

3,358 

2,399 

17,012 

102 

Manufacturing   . 

8,352 

Nonmanufacturing. 

8,558 

First  Regular  Certificates-Total 

Construction .   . 

10,606 
69 

6,974 

Nonmanufacturing 

3,563 

Reissued  Regular  Certificate-Total 

Construction   . . 

1,075 

7 

Manufacturing 

609 

459 

Vacation  and  Part-time 
Certificate-Total 

4,331 

Construction . . 

26 

Manufacturing ... 

769 

4,536 

First  Regular  Certificates-Boys _  _ 

6,980 
69 

Manufacturing 

5,001 

Nonmanufacturing 

1,910 

First  Regular  Certificates-Girls 

Construction 

3,626 
0 

Manufacturing 

1,973 

Nonmanufacturing.. 

1,653 
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TABLE  V 
EMPLOYMENT  CERTIFICATES  ISSUED  TO  MINORS  IN  SELECTED  NORTH  CAROLINA  CITIES 

JuLT,  1944— June,  1946 


Total  All  Certificates 

Boys 

Girls.. ._ 

Br  Age,  Sex  and  Type  Certificate 

Minors  16  and  17  Years  of  Age 

Boys 

Girls 


First  Regular. 

Boys 

Girls 


Reissued  Regular. 

Boys 

Girls 


Vacation  and  Part-time. 

Boys 

Girls _ 


Minors  14  and  15  Years  of  Age. 

Boys 

Girls 


Minors  12  and  13  Years  of  Age 

16  AND  17  Yeab  old  Minors  Bt  Type  Certi- 
ficate AND  Employing  iNDnsTRr 

Total  All  Certificates 

Construction 

Manufacturing 

Nonmanufacturing 

First  Regular  Certificates 

Construction 

Boys 

Girls 


Asheville 


Manufacturing. 

Boys 

Girls 


Nonmanufacturing . 

Boys 

Girls.. 


Reissued  Regular  Certificates 

Construction 

Manufacturing 

Nonmanufacturing.. 


Vacation  and  Part-time  Certificates. 

Construction 

Manufacturing 

Nonmanufacturing 


3,424 
2,152 
1,272 

2,551 

1,571 

980 

1,036 
621 
415 

756 
582 
174 

759 
368 
391 

763 
471 
292 

110 


2,551 

43 

955 

1,553 

1,036 

15 

15 

0 

456 
335 
121 

565 
271 
294 

756 

17 

331 

408 

759 

11 

168 

580 


Charlotte 


7,272 
4,636 
2,636 

5,416 
3,530 

1,886 


1,976 

1,512 

464 

1,999 

1,136 

836 

1,855 

1,105 

750 


5,416 

122 

2,230 

3,064 

1,441 

31 

31 

0 

749 
531 
218 

661 
320 
341 

1,976 

52 

1,010 

914 

1,939 

39 

471 

1,489 


Durham 


4.918 
3,306 
1,612 

2.963 
2,114 


591 
377 
214 

1,246 

1,045 

201 

1,126 
692 
434 

1,786 

1,023 

763 

169 


2,963 

88 

1,065 

1,810 

591 

10 

10 

0 

238 
210 

28 

343 
157 


1,246 
44 
550 
652 

1,126 
34 

277 
815 


Greensboro 


5,594 
3.222 
2,372 

4,367 
2.591 
1,776 

2,825 
1,760 
1,065 

500 

288 
212 

1,042 
543 
499 

1,216 
620 

596 


4,367 
71 

2,144 

2,1.52 

2,825 

53 

52 

1 

1,697 

1,174 

523 

1,075 
534 
541 

500 

3 

257 

240 

1,042 

15 
190 
837 


Winston- 
Salem 


6,926 
4,131 
2,795 

5,440 
3,271 
2,169 

3,800 
2,327 
1,473 

1,057 
667 
390 

583 
277 
306 

1,481 
855 
626 


5,440 

34 

3.181 

2,225 

3,800 

27 

26 

1 

2,526 

1,720 

806 

1,247 

581 
666 

1,057 

7 

550 

500 

583 

0 

105 

478 
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BUILDING  CONSTRUCTION 

During  normal  times,  reports  received  regularly  from  building 
inspectors  in  North  Carolina  cities  afford  reliable  indices  of 
business  conditions.  During  the  war,  building  was  restricted  to 
essentials.  Since  this  report  covers  a  portion  of  the  war  period, 
together  with  the  first  ten  months  following  the  end  of  the  war, 
it  becomes  particularly  interesting  to  observe  the  building  trend. 
The  curtailment  of  building  construction  during  the  previous 
biennium  continued  through  1944.  Beginning  in  1945,  a  steady 
rise  became  apparent,  climaxed  by  a  sharp  rise  in  December. 
This  rise  was  brought  about  by  an  upswing  of  unprecedented 
proportions  in  nonresidential  construction.  Another  peak  was 
reached  in  March  1946  when  many  permits  were  secured  in  an- 
ticipation of  the  federal  limitation  order  issued  on  March  26. 
Nonresidential  building,  which  likewise  helped  to  create  this 
rise,  fell  off  sharply  following  the  issuance  of  the  limitation  order, 
while  residential  building  declined  only  slightly  and  by  June 
had  again  reached  the  March  level. 

Tables  7,  8,  and  9  and  Chart  2  give  detailed  information  on 
the  value  of  building  permits  issued  during  the  biennium,  both 
for  the  State  and  for  each  of  the  26  cities  of  over  10,000 
population. 

TABLE  VII 

VALUE  OF  BUILDING  CONSTRUCTION  AUTHORIZED  IN  NORTH  CAROLINA  CITIES  BY  CITY 
July  1,  1944— June  30,  1946 


Residential 

Non- 
Residential 

Value 

Additions, 
.\lterations 
and  Repairs 

Value 

' 

Value 

Number  of 

Families 

provided  for 

Total 
Value 

Total 

%    16,907,771 

4,506 

S    25,133,900 

$     10,003,162 

$    52,044,833 

$  465,730 
512,694 

3,069,854 
179,275 

1,457,875 
103,725 
879,107 
319,950 
219,350 

1,418,873 
382,650 
248,100 
530,200 
232,650 
369,500 
168,835 

2,086,808 
377,825 
596,350 
341,423 
262,000 
757,180 
79,950 
156,650 
533,400 

1,157,817 

139 
121 
808 

67 
277 

47 
400 
113 

74 
355 

74 

70 
157 
101 
115 

53 
420 
136 
177 
112 

91 
175 

36 

36 
107 
245 

S          993,790 

1,537,852 

5,125,256 
259,380 

3,203,868 
340,570 
572,525 
441,650 
767,735 

1,115,910 
306,550 
566,380 
797,740 
533,850 
470,035 
144,725 

1,808,395 
191,175 
473,577 
779,460 
428,200 
624,968 
191,155 

1,284,848 
370,955 

1,803,351 

J          611,025 
189,910 
1,637,094 
126,062 
743,942 
8,690 
166,134 

55,435 
275,755 
858,754 

54,640 
114,500 
821,350 

42,825 
332,170 
254,844 
804,669 

46,380 
339,275 
191,432 
111,111 

10,000 

40,375 

783,072 

195,650 

1,188,068 

$      2,070,545 

2,240,456 

9,832,204 

564,717 

5,405,685 

452,985 

1,617,766 

817,035 

1,262,840 

3,393,537 

743,840 

928,980 

High  Point                              

2,149,290 

809,325 

1,171,705 

568,404 

4,699,872 

615,380 

1,409,202 

1,312,315 

Shelby                                      

801,311 

1.392,148 

311,480 

2,224,570 

Wilson                                      

1,100,005 

Winston-Salem 

4,149,236 

Biennial  Report  of  the  Department  of  Labor 


47 


TABLE  VIII 

VALUE  OF  BUILDING  CONSTRUCTION  AUTHORIZED  IN 
NORTH  CAROLINA  CITIES  BY  CLASS  OF  CONSTRUCTION 

July  1,  1944 -June  30,  1946 


Residential  Bimldings 

One-family  dwellings 

Two-family  dwellings 

Three-  and  Four-family  dwellings 

Five  or  more  family  dwellings 

Non-housekeeping  dwellings. -._ 

Non-Residential  Buildings 

Amusements  and  recreation  places _.. 

Churches 

Factories,  bakeries,  ice  plants,  laundries  and  other  workshops 

Garages,  commercial 

Garages,  private 

Gasoline  and  service  stations 

1  nstitutional  buildings 

Office  buildings,  including  banks 

Public  buildings  _ 

Public  Works  and  utilities 

Educational  buildings 

Sheds,  poultry  houses,  contractors'  temporary  offices,  stables,  barns,  etc 

Stores  and  other  mercantile  buildings __. 

All  other  nonresidential 

Additions,  Alterations  and  Repairs 

Housekeeping  dwellings 

Non-housekeeping  dwellings 

Non-residential  buildings 


No.  of  Permits 

Value 

4,134 

$  16,907,771 

3,895 

14,971,547 

181 

852,110 

23 

231,600 

20 

718,300 

15 

134,214 

3,034 

25,133,900 

41 

606,562 

76 

555,486 

523 

7,629.120 

170 

2,068.410 

543 

338.350 

66 

426.250 

24 

2,. 505. 596 

105 

853,302 

4 

41.500 

20 

630.824 

21 

1,460,607 

214 

73,784 

1,159 

7,748,636 

68 

195,473 

8,235 

10,003,162 

5,704 

2,734,447 

291 

606.291 

2,240 

6,662,424 

TABLE  IX 

VALUE  OF  BUILDING  CONSTRUCTION  AUTHORIZED  IN  NORTH  CAROLINA  CITIES 
Jvlv,  1942— June,  1944  and  July,  1944 -June,  1946 


Class  of  Construction 


All  Construction 

New  Residential 

New  Non-residential 

Additions,     Alterations     and 
Repairs 


July,  1942 

to 

June,  1944 

$10,094 

995 

3,223 

9,54 

3,155 

743 

3,715 

298 

July,  1944 

to 
June,  1946 


$52,044,833 
16,907,771 
25,133,900 

10,003,162 


Per  cent 

of 
change 


+415.6 
+424.4 
+  696.4 

+.169.2 


First  Si.\  Months  of 


5,556,951 
1,044,408 
2,358,085 

2,154,458 


$27,461,550 
11,593,249 
12,377,277 

3,491.024 


Per  cent 

of 
change 


+394.2 

+  1010.0 

+424.9 

+62.0 
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CHART  II 
PERi\UT  VALUATION  OF  BUILDING 

CONSTRUCTION  IN  NORTH  CAROLINA  CITIES 
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EMPLOYMENT  AND  PAYROLLS 

Data  on  employment,  hours  and  earnings  presented  herein 
are  compiled  from  a  sample  of  manufacturing  and  nonmanufac- 
turing  firms  in  North  Carolina.  The  tables  are  based,  for  the 
most  part,  on  data  published  monthly  in  our  bulletin,  North 
Carolina  Labor  and  Industry. 

These  data  are  of  especial  interest  since  they  cover  the  closing 
years  of  World  War  II  and  the  reconversion  period  which  fol- 
lowed. The  trend  in  hours  of  work  and  earnings  of  this  large 
segment  of  the  State's  population  are,  therefore,  of  great 
importance. 

In  an  effort  to  further  record  the  trend  of  earnings  in  our 
State,  we  have  included  tables  based  upon  material  collected 
by  the  Bureau  of  Labor  Statistics  of  the  United  States  Depart- 
ment of  Labor.  These  tables  reflect  straight-time  hourly  earnings 
for  selected  occupations  in  selected  industries.  While  the  in- 
formation is  that  most  currently  available,  it  should  be  used 
only  if  one  remembers  that  substantial  changes  have  occurred 
in  recent  months.  The  extent  of  this  change  can  always  be 
currently  ascertained  by  request  to  this  Department. 
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TABLE  X 

NUMBER  OF  FIRMS  REPORTING,  NUMBER  OF  EMPLOYEES,  AVERAGE  WEEKLY  EARNINGS, 
AVERAGE  HOURS  PER  WEEK,  AVERAGE  HOURLY  EARNINGS,  IN  ALL  MANUFACTURING, 

NORTH  CAROLINA 

July  1,  1944— June  30,  1946* 


Year  and  Month 


Firms 


Employees 


Average 
Weekly 
Earnings 


Average 

Hours  Per 

Week 


Average 

Hourly 

Earnings 


1944: 

July 

August 

September 
October..- 
November. 
December. 

1945: 
January... 
February.. 

March 

April 

May 

June 

July 

August 

September. 
October... 
November. 
December. 

1946: 
January... 
February.. 

March 

April 

May 

June 


1,105 
1,112 
1,083 
1,146 
1,151 
1,218 


922 
1,102 
1,202 
1,272 
1,291 
1,319 
1,286 
1,298 
1,291 
1,307 
1,288 
1,285 


1,313 
1,304 
1,310 
1,305 
1,328 
1,332 


257,118 
261,043 
253,293 
258,249 
255,433 
258,636 


210,257 
234,811 
249,287 
245,553 
245,626 
245,567 
233,846 
241,704 
240,304 
227,959 
238,961 
232,329 


241,854 
241,081 
244,866 
246,823 
245,546 
244,324 


28.50 
29.04 
29.57 
29.27 
29.53 
29.97 


30.36 

28.88 
29.34 
28.92 
28.76 
29.98 
29.55 
27.95 
28.89 
30.08 
29.19 
28.74 


28.53 
30.03 
30.98 
31.12 
31.42 
31.23 


41.2 
41.8 
42.1 
41.9 
42.2 
42.4 


41.6 
41.3 
41.9 
41.2 
40.2 
41.2 
40.4 
38.3 
40.1 
41.4 
39.9 
39.2 


38.7 
39.5 
39.2 
39.1 
39.0 
38.9 


69.1 
69.4 
70.2 
69.9 
70.0 
70.6 


72.9 
70.0 
70.0 
70.2 
71.5 
72.7 
73.1 
72.9 
72.1 
72.6 
73.1 
73.3 


73.6 

76.1 
79.0 
79.6 
80.5 
80.3 


•Data  based  on  reports  from  a  representative  sample  of  manufacturing  firms.    Source:  U.  S,  Department  of  Labor 
Bureau  of  Labor  Statistics;  North  Carolina  Labor  and  Industry  and  Unpubli.shed  data. 
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TABLE  XI 

number;of|firms  reporting,  number  of  employees,  average  weekly  earnings, 
average  hours  per  week.  average  hourly  earnings  in  brick,  tile  and  terra 

COTTA  industries  in  north  CAROLINA 
July  1,  1944— June  30,  1946* 


Year  and  Mo^r^H 


Firms 


Employees 


Average 
Weekly 
Earnings 


Average 

Hours  Per 

Week 


Average 
Hourly 
Earnings 


1944: 
July 

August 

September 
October... 
November 
December. 

1945: 
January.. 
February. 

March 

April 

May 

June 

July 

August 

September 
October... 
November. 
December. 

1946: 
January,. 
February. 

March 

April 

May 

June 


607 
569 
551 
513 
579 
541 


342 
591 
554 
597 
603 
634 
591 
584 
522 
642 
778 
721 


726 
764 
747 
789 
760 
841 


22.22 
22.75 
22.74 
23.86 
21.44 
19.75 


22.10 
23.66 
24.77 
25.52 
25.43 
25.42 
26.26 
25.27 
26.78 
29.07 
27.46 
30.00 


24.81 
27.17 
29.74 
29.99 
31.38 
31.85 


42.3 
42.7 
42.3 
43.7 
39.8 
36.5 


40.6 
41.8 
43.6 
44.3 
43.9 
43.6 
44.5 
43.7 
42.5 
45.6 
42.2 
45.8 


37.6 
40.6 
43.8 
42.4 
43.1 
43.3 


52.5 
53.2 
53.8 
54.6 
53.8 
54.1 


54.4 
56.5 
56.9 
57.6 
57.9 
58.3 
59.0 
57.9 
63.0 
63.7 
65.1 
65.5 


66.1 
66.9 
68.0 
70.7 
72.7 
73.5 


•Data  based  on  reports  from  a  representative  sample  of  manufacturing  firms.    Source:  U.  S.  Department  of  Labor, 
Bureau  of  Labor  Statistics;  North  Carolina  Labor  and  Industry  and  Unpublished  data. 
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TABLE  XII 

NUMBER  OF  FIRMS  REPORTING,  NUMBER  OF  EMPLOYEES,  AVERAGE  WEEKLY  EARNINGS. 
AVERAGE  HOURS  PER  WEEK,  AVERAGE  HOURLY  EARNINGS  IN  COTTON  GOODS  INDUSTRIES. 

NORTH  CAROLINA 

Jdly  1,  1944— June  30,  1946* 


Year  and  Month 


Firms 


Employees 


Average 
Weekly 
Earnings 


Average 

Hours  Per 

Week 


Average 
Hourly 
Earnings 


1944: 

July 

August 

September 
October... 
November. 
December. 

1945: 
January.. 
February. 

March 

April 

May 

June 

July 

August 

September. 
October.  - - 
November. 
December. 

1946: 
January... 
February.. 

March 

April 

May 

June 


304 
305 
299 
299 
302 
302 


247 
280 
306 
317 
319 
317 
305 
314 
315 
298 
305 
303 


311 
309 
304 
310 
310 
311 


110,793 
110,623 
106,303 
107,814 

110,897 
111,925 


88,969 
100,809 
107,155 
108,822 
107,954 
107,937 
101,995 
105,598 
107,480 

98,953 
101,215 
102,976 


106,319 
108,544 
109,365 
114,230 
113,820 
114,038 


26.66 
26.34 
26.92 
26.36 
26.62 
26.94 


27.01 
26.72 
27.34 
26.52 
26.58 
28.06 
28.46 
26.63 
27.05 
27.02 
27.24 
27.18 


26.31 
28.77 
29.89 
30.12 
30.17 
29.78 


42.2 
41.8 
42.0 
41.5 
41.9 
42.4 


41.0 
41.8 
42.8 
41.4 
40.4 
41.3 
41.0 
37.3 
39.5 
39.3 
39.5 
39.2 


38.1 
39.0 
38.4 
38.4 
38.2 
37.7 


63.2 
63.1 
64.1 
63.5 
63.6 
63.5 


65.8 
64.0 
63.9 
64.1 
66.4 
68.0 
69.4 
71.3 
68.4 


69.2 

73.9 

77.9, 

78. 5J 

78.9 

78.9' 


*Data  based  on  reports  from  a  representative  sample  of  manufacturing  firms.    Source:  U.  S.  Department  of  Labor, 
Bureau  of  Labor  Statistics;  North  Carolina  Labor  and  Industry  and  Unpublished  data. 
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TABLE  XIII 

NUMBER  OF  FIRMS  REPORTING,  NUMBER  OF  EMPLOYEES,  AVERAGE  WEEKLY  EARNINGS. 

AVERAGE  HOURS  PER  WEEK,  AVERAGE  HOURLY      RNINGS  IN  COTTONSEED-OIL 

INDUSTRIES  IN  NORTH  CAROLINA 

July  1.  1944— June  30,  1946* 


Year  and  Month 


Firms 


Employees 


Average 
Weekly 

Earnings 


Average 

Hours  Per 

Week 


Average 
Hourly 
Earcings 


1944: 

July 

August 

September 
October... 
November 
December. 

1945: 
January.. 
February. 

March 

April 

May 

June 

July 

August 

September 
October... 
November 
December. 

1946: 
January.. 
February. 

March 

April 

May 

June 


279 
362 
561 
635 
709 
710 


568 
696 
701 
629 
596 
527 
437 
445 
492 
626 
795 
791 


728 
662 
586 
548 
402 
373 


23.10 
22.63 
26.73 
29.18 
27.79 
25.98 


26.49 
26.71 
26.32 
26.73 
28.78 
29.16 
28.83 
26.07 
29.11 
31.36 
29.18 
27.56 


26.13 
27.95 
28.62 
27.79 

28.88 
26.54 


43.7 
43.6 
51.6 
55.7 
53.7 
50.9 


50.0 
50.7 
50.0 
49.3 
51.8 
51.0 
49.1 
43.7 
49.4 
54.1 
51.9 
48.5 


46.8 
48.1 
47.5 
45.9 
48.3 
41.9 


52.8 
51.9 
51.8 
52.4 
51.7 
51.1 


53.1 
52.7 
52.7 
64.2 
55.5 
57.1 
58.8 
59.6 
58.9 
57.9 
56.3 
56.8 


55.8 
58.1 
60.2 
60.6 
59.7 
63.4 


•Data  based  on  reports  from  a  representative  sample  of  manufacturing  firms.    Source:  U.  S.  Department  of  Labor 
Bureau  of  Labor  Statistics;  North  Carolina  Labor  and  Industry  and  Unpublished  data. 
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TABLE  XIV 

NUMBER  OF  FIRMS  REPORTING,  NUMBER  OF  EMPLOYEES,  AVERAGE  WEEKLY  EARNINGS, 

AVERAGE  HOURS  PER  WEEK,  AVERAGE  HOURLY  EARNINGS  IN  DYEING  AND  FINISHING  TEXTILE  S 

INDUSTRIES  IN  NORTH  CAROLINA. 

July  1,  1944— June  30,  1946* 


Year  and  Month 


1944 

July 

August 

September. 

October 

November. 
December.. 


1945: 
January... 
February.. 

March 

April 

May 

June 

July 

August 

September. 

October 

November. 
December.. 


1946: 
January.. 
February. 

March 

April 

May 

June 


Firms 


Employees 


4,707 
4,462 
4,597 
4,612 
4,605 
4,453 


4,414 
4,134 
4,050 
4,486 
4,430 
4,498 
4,452 
4,150 
4,369 
4,406 
4,599 
4,644 


4,752 
4,978 
4,924 
4,855 
4,634 
4,893 


Weekly 
Earnings 


25.92 
26.94 
27.86 
27.20 
27.23 
27.47 


27.33 
27.33 
28.21 
27.04 
26.40 
28.29 
28.73 
28.52 
28.05 
28.88 
29.40 
27.67 


28.96 
31.06 
31.19 
31.79 
31.39 
32.63 


Average 

Hours  Per 

Week 


40.0 
41.5 
41.6 
41.3 
41.3 
41.2 


40.1 
41.2 
41.6 
40.2 
38.7 
40.5 
40.0 
38.4 
38.7 
40.0 
40.2 
37.5 


39.2 
40.3 
38.3 
38.4 
37.8 
39.0 


Average 

Hourly 

Earnings 


64.8 
64.9 
67.0 
65.9 
66.0 


68.2 
66.4 
67.8 
67.3 
68.2 
69.7 
71.8 
74.3 
72.5 
72.2 
73.2 
73.7 


73.9 
77.0 
81.5 
82.7 
83.1 
83.7 


*Data  based  on  reports  from  a  representative  sample  of  manufacturing  firms.    Source:  U.  S.  Department  of  Labor, 
Bureau  of  Labor  Statistics;  North  Carolina  Labor  and  Industry  and  Unpublished  data. 
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TABLE  XV 

NUMBER  FIRMS  REPORTING,  NUMBER  OF  EMPLOYEES.  AVERAGE  WEEKLY  EARNINGS. 

AVERAGE  HOURS  PER  WEEK.  AVERAGE  HOURLY  EARNINGS  IN  FERTILIZER  INDUSTRIES 

IN  NORTH  CAROLINA. 

July  1.  1944— June  30,  1946* 


Yeab  and  Month 


1944: 

July 

August 

Septembei . 

October 

November. 
December.. 


1945: 
January — 
February.. 

March 

April 

May 

June 

July 

August 

September. 

October 

November. 
December-. 


1946: 
January.. 
February. 
March — 

April 

May 

June 


Firms 


Employees 


1,149 
1.213 
1,112 
1,181 
1,273 
1,632 


1,689 
1,774 
2,036 
2,395 
1,644 
1,244 
1,134 
1,194 
1,239 
1,320 
1,518 
1,682 


2,168 
2,315 
2,418 
2,192 
1,541 
1,176 


Average 
Weekly 
Earnings 


Average 

Hours  Per 

Week 


26.70 
24.55 
25.09 
26.04 
25.58 
25.29 


26.30 
26.36 
26.70 
27.59 
25.16 
26.47 
27.29 
26.04 
27.98 
28.96 
27.19 
26.66 


25.26 
25.73 
28.29 
27.98 
26.22 
27.24 


43.4 
41.1 
42.7 
43.9 
44.1 
44.1 


44.3 
44.6 
45.1 
45.1 
42.7 
43.5 
43.8 
41.3 
44.1 
44.5 
42.1 
41.9 


40.3 
41.6 
44.1 
42.9 
40.2 
40.5 


Average 
Hourly 
Earnings 


61.6 
59.7 
58.8 
59.3 
58.0 
57.4 


59.3 
59.1 
59.2 
61.2 
59.0 
60.9 
62.3 
63.1 
63.5 
65.1 
64.6 
63.6 


62.7 
61.8 
64.2 
65.2 
65.3 
67.2 


•Data  based  on  reports  from  a  representative  sample  of  manufacturing  firms.    Source:  U.  S.  Department  of  Labor. 
Bureau  of  Labor  Statistics;  North  Carolina  Labor  and  Industry  and  Unpubhshed  data. 
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TABLE  XVI 

NUMBER  OF  FIRMS  REPORTING,  NUMBER  OF  EMPLOYEES,  AVERAGE  WEEKLY  EARNINGS, 

AVERAGE  HOURS  PER  WEEK,  AVERAGE  HOURLY  EARNINGS  IN  FOOD  AND  KINDRED 

PRODUCTS  IN  NORTH  CAROLINA. 

July  1,  1944— June  30,  1946* 


Year  and  Month 


Firms 


Employees 


Average 
Weekly 
Earnings 


Average 

Hours  Per 

Week 


Average 
Hourly 
Earnings 


1944: 
July. 

August 

September 
October... 
November 
December. 

1945: 
January. - 
February. 

March 

April 

May 

June 

July 

August 

September 
October... 
November 
December. 

1946: 
January.. 
February. 

March 

April 

May 

June . 


70 
69 
65 
106 
133 
186 


115 
155 
183 
208 
210 
216 
201 
202 
203 
214 
206 
213 


211 
212 
217 
212 
214 
217 


3,049 
2,964 
2,502 
3,679 
4,245 
5,118 


3,211 
4,177 
4,611 
5,224 
5,416 
6,749 
6,400 
5,380 
6,177 
6,598 
6,374 
6,235 


6,414 
6,321 
6.504 
6,403 
5,537 
6,629 


26.34 
25.25 
26.80 
25.40 
25.98 
25.52 


25.86 
25.84 
25.97 
26.08 
26.25 
26.09 
27.23 
25.59 
26.64 
26.99 
27.16 
26.59 


27.07 

28.15 
27.97 
28.67 
29.22 
29.07 


46.2 
44.1 
46.0 
44.5 
45.4 
44.3 


44.8 
44.7 
44.8 
44.4 
43.8 
43.6 
44.9 
42.5 
43.8 
43.3 
43.2 
42.9 


42.8 
43.9 
43.3 
44.0 
43.9 
43.5 


57.0 
57.3 
58.3 
57.1 

57.2 
57.7 


57.8 
57.7 
57.9 
58.8 
59.9 
59.9 
60.6 
60.3 
60.8 
62.3 
62.9 
62.0 


63.2 
64.1 
64.6 
65.2 


i.S 


•Data  based  on  reports  from  a  representative  sample  of  manufacturing  firms.    Source:  U.  S.  Department  of  Labor 
Bureau  of  Labor  Statistics;  North  Carolina  Labor  and  Industry  and  Unpublished  data. 
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TABLE  XVII 

NUMBER  OF  FIRMS  REPORTING,  NUMBER  OF  EMPLOYEES,  AVERAGE  WEEKLY  EARNINGS, 

AVERAGE  HOURS  PER  WEEK,  AVERAGE  HOURLY  EARNINGS  IN  FURNITURE 

INDUSTRIES  IN  NORTH  CAROLINA 

July  1,  1944— June  30,  1946* 


Year  and  Month 


Firms 


Average 

Average 

Average 

Employees 

Weekly 

Hours  Per 

Hourly 

Earnings 

Week 

Earnings 

75 

12,610 

$          23.05 

39.1 

59.0 

87 

13,537 

24.40 

41.1 

59.3 

81 

12,381 

23.90 

40.1 

59.7 

84 

12,774 

23.99 

39.8 

60.2 

84 

12,825 

24.30 

40.5 

60.0 

83 

12,577 

24.99 

41.1 

60.7 

59 

8,449 

24.39 

41.0 

59.5 

75 

11,266 

24.28 

40.1 

60.6 

82 

12,425 

24.74 

40.6 

61.0 

83 

12,143 

24.04 

39.0 

61.6 

85 

12,367 

24.20 

39.7 

61.0 

85 

12,596 

24.72 

40.3 

61.3 

85 

12,502 

23.40 

37.9 

61.8 

85 

12,549 

23.78 

38.0 

62.6 

84 

12,483 

25.23 

40.0 

63.2 

84 

12,437 

26.03 

40.6 

64.1 

80 

12,463 

26.18 

40.5 

64.6 

80 

12,659 

25.90 

39.4 

65.7 

S4 

13,785 

25.88 

39.1 

66.3 

83 

13,704 

27.43 

40.0 

68.5 

83 

13,249 

27.64 

39.7 

69.6 

80 

12,416 

28.03 

39.6 

70.7 

86 

13,302 

28.84 

40.3 

71.6 

89 

14,664 

28.91 

39.8 

72.6 

1944: 

July 

August 

September 
October... 
November. 
December. 

1945: 
January.. 
February. 

March 

April 

May 

June 

July 

August 

September 
October... 
November. 
December. 

1946: 
January.. 
February. 

March 

April 

May 

June 


"Data  based  on  reports  from  a  representative  sample  of  manufacturing  firms.    Source:  U.  S.  Department  of  Labor, 
Bureau  of  Labor  Statistics;  North  Carolina  Labor  and  Industry  and  Unpublished  data. 
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TABLE  XVIII 

NUMBER  OF  FIRMS  REPORTING,  NUMBER  OF  EMPLOYEES,  AVERAGE  WEEKLY  EARNINGS. 

AVERAGE  HOURS  PER  WEEK,  AVERAGE  HOURLY  EARNINGS  IN  FULL-FASHIONED  HOSIERY 

INDUSTRIES  IN  NORTH  CAROLINA 

July  1,  1944— June  30,  1946' 


Year  and  Month 


Firms 


Employees 


Average 
Weekly 
Earnings 


Average 

Hours  Per 

Week 


Average 

Hourly 

Earnings 


1944: 

July 

August 

September 
October... 
November. 
December. 

1945: 
January. - 
February. 

March 

April 

May 

June 

July 

August 

September 
October... 
November 
December. 

1946: 
January.. 
February. 

March 

April 

May 

June 


12,497 
12,887 
13,004 
13,094 
12,823 
12,405 


10,185 
12,091 
12,434 
12,247 
12,241 
12,216 
12,163 
12,173 
11,979 
12,492 
13,652 
13,531 


14,161 
14,440 
14,687 
14,720 
13,906 
14,095 


28.19 
31.19 
31.15 
31.04 
31.52 
32.18 


31.27 
30.68 
30.60 
29.96 
29.96 
31.50 
29.62 
29.21 
33.45 
31.81 
32.66 
32.60 


33.78 
36.78 
36.46 
36.76 
37.34 
36.63 


35.0 
38.3 
37.9 
37.7 
38.2 
38.7 


37.6 
36.8 
36.5 
35.6 
35.0 
36.4 
34.5 
33.8 
36.6 
35.5 
36.5 
36.5 


36.8 
38.6 
38.1 
38.2 
38.3 
37.8 


80.7 
81.4 
82.3 
82.3 
82.5 
83.2 


83.3 
83.4 
83.8 
84.2 
85.6 
86.5 
85.7 
86.3 
91.0 
89.6 
89.4 
89.3 


91.8 
95.2 
95.6 
96.2 
97.6 
96.8 


•Data  based  on  reports  from  a  tepresentative  sample  of  manufacturing  firms.    Source:  U.  S.  Department  of  Labor, 
Bureau  of  Labor  Statistics;  North  Carolina  Labor  and  Industry  and  Unpublished  data. 
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TABLE  XIX 

NUMBER  OF  FIRMS  REPORTING.  NUMBER  OF  EMPLOYEES,  AVERAGE  WEEKLY  EARNINGS, 

AVERAGE  HOURS  PER  WEEK,  AVERAGE  HOURLY  EARNINGS  IN  SEAMLESS 

HOSIERY  INDUSTRIES  IN  NORTH  CAROLINA. 

Jflt  1,  1944— JrNE  30,  1946* 


Year  and  Month 

Firms 

Employees 

Average 
Weekly 
Earnings 

Average 

Hours  Per 

Week 

Average 
Hourly 
Earnings 

1944: 
Julv                

130 
123 
123 
125 
122 
123 

90 
110 
120 
124 
127 
126 
124 
124 
124 
124 
121 
118 

124 
120 
122 
122 
122 
126 

16,518 
15,987 
15,259 
15,717 
15,384 
15,345 

11.437 
13,808 
14,506 
14,644 
14,992 
14,715 
14,197 
14,189 
14,743 
14,777 
15,345 
14,356 

16,285 
17,100 
16,742 
16,920 
17,027 
17,375 

$          19.93 
21.56 
21.74 
21.60 
21.85 
22.09 

22.01 
22.18 
22.14 
22.03 
21.63 
22.70 
21.28 
21.94 
23.31 
23.46 
24.38 
23.89 

24.08 
25.87 
26.31 
26.41 
26.40 
26.50 

33.5 
36.1 
35.8 
36.0 
36.3 
36.3 

35.4 
36.0 
35.8 
35.3 
34.9 
35.9 
33.4 
34.1 
35.0 
34.9 
36.1 
35.3 

35.1 
36.5 
36.4 
36.2 
36.0 
35.8 

59.4 

59.7 

60.8 

60.0 

60.2 

60.8 

1945: 

62.2 

61.6 

61.8 

62.4 

61.9 

63.3 

July 

63.8 

64.4 

66.5 

67.2 

67.6 

67.8 

1946: 

68.5 

70.9 

72.4 

72.9 

73.3 

74.1 

•Data  based  on  reports  from  a  representative  sample  of  manufacturing  firms.    Source:  U.  S.  Department  of  Labor, 
Bureau  of  Labor  Statistics;  North  Carolina  Labor  and  Industry  and  Unpublished  data. 
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TABLE  XX 

NUMBER  OF  FIRMS  REPORTING,  NUMBER  OF  EMPLOYEES,  AVERAGE  WEEKLY  EARNINGS, 

AVERAGE  HOURS  PER  WEEK,  AVERAGE  HOURLY  EARNINGS  IN  IRON  AND  STEEL 

INDUSTRIES  IN  NORTH  CAROLINA 

July  1,  1944— June  30, 1946* 


Year  and  Month 

Firms 

Employees 

Average 
Weekly 
Earnings 

Average 

Hours  Per 

Week 

Average 
Hourly 
Earnings 

1944: 
July 

17 
17 
18 
18 
17 
19 

17 
17 
18 
17 
19 
26 
28 
27 
26 
26 
23 
23 

23 
25 
25 
22 
24 
23 

10,110 
10,114 
9,776 
9,469 
9,252 
9,320 

9,080 
8,590 
8,136 
7,352 
6,572 
6,237 
5,733 
5,488 
1,552 
1,311 
897 
897 

1,127 
1,284 
1,318 
1,323 
1,364 
1,355 

$          32.64 
31.67 
32.74 
32.98 
33.22 
33.84 

33.78 
34.16 
33.97 
34.25 
34.22 
34.83 
34.43 
34.87 
34.83 
34.50 
33.83 
32.80 

34.91 
35.15 
34.91 
36.49 
37.35 
35.45 

44.7 
43.4 
45.0 
44.9 
45.4 
45.7 

45.8 
46.0 
45.7 
45.9 
45.8 
46.2 
45.5 
44.6 
43.3 
43.0 
43.1 
42.2 

43.0 
43.3 
42.4 
43.7 
43.9 
41.9 

73.0 

72.9 

September 

72.8 

73.5 

73.2 

74.0 

1945: 

73.8 

February 

74.3 

74.3 

74.5 

74.8 

75.4 

July 

75.7 

78.2 

September  ... ..  ... 

80.5 

80.2 

78.5 

December..  ..  . 

77.7 

1946: 

81.2 

February 

81.1 

March ..... 

82.3 

83.5 

May 

85.1 

84.7 

•Data  based  on  reports  from  a  representative  sample  of  manufacturing  firms.    Source:  U.  S.  Department  of  Labor' 
Bureau  of  Labor  Statistics;  North  CaroUna  Labor  and  Industry  and  Unpublished  data. 
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TABLE  XXI 

NUMBER  OF  FIRMS  REPORTING,  NUMBER  OF  EMPLOYEES.  AVERAGE  WEEKLY  EARNINGS. 

AVERAGE  HOURS  PER  WEEK.  AVERAGE  HOURLY  EARNINGS  IN  FLAT  KNIT  GOODS 

INDUSTRIES  IN  NORTH  CAROLINA. 

July  1,  1944— June  30,  1946* 


Year  and  Month 


Firms 


Employees 


Average 
Weekly 
Earnings 


Average 

Hours  Per 

Week 


Average 
Hourly 
Earnings 


1944: 

July 

August 

September 
October.. - 
November 
December. 

1945: 
January.. 
February. 

March 

April 

May 

June 

July 

Augxist 

September 
October... 
November. 
December. 

1946: 
January.. 
February. 

March 

April 

May 

June 


4,997 
4,823 
4,772 
4,357 
4,400 
4,753 


4,018 
4,505 
4,507 
4,450 
4,623 
4,666 
4,621 
4,573 
4,517 
4,563 
4,468 
4,256 


4,349 
4,641 
4,769 
4,454 
4,742 
2,725 


22.59 
23.03 
23.28 
24.30 
24.53 
24.47 


25.97 
25.67 
25.34 
25.83 
25.44 
25.54 
26.57 
25.54 
24.79 
25.64 
25.03 
24.46 


25.34 
27.67 
28.42 
28.69 
25.13 
28.13 


39.3 
39.9 
40.1 
40.1 
40.6 
40.7 


42.1 
41.3 
41.1 
41.1 
40.4 
40.7 
40.1 
38.6 
38.0 
39.1 
38.3 
37.1 


38.1 
39.9 
38.0 
38.0 
33.5 
39.2 


57.5 
57.8 
58.1 
60.6 
60.4 
60.1 


61.7 
62.1 
61.7 
62.9 
63.0 
62.7 
66.3 
66.2 
65.2 
65.6 
65.3 
65.9 


66.5 
69.3 
74.9 
75.6 
75.1 
71.8 


*Data  based  on  reports  from  a  representative  sample  of  manufacturing  firms.    Source:  U.  S.  Department  of  Labor. 
Bureau  of  Labor  Statistics;  North  Carolina  Labor  and  Industry  and  Unpublished  data. 
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TABLE  XXII 

NUMBER  OF  FIRMS  REPORTING,  NUMBER  OF  EMPLOYEES,  AVERAGE  WEEKLY  EARNINGS, 

AVERAGE  HOURS  PER  WEEK,  AVERAGE  HOURLY  EARNINGS  IN  LUMBER 

INDUSTRIES  IN  NORTH  CAROLINA 

July  1,  1944— June  30,  1946* 


Year  and  Month 


Firms 


Employees 


Average 
Weekly 
Earnings 


Average 
Hours  Per 

Week 


Average 
Hourly 

Earnings 


1944: 

July 

August 

September 
October.. - 
November 
December. 

1945: 
January.. 
February. 

March 

April 

May 

June 

July 

August 

September 
October... 
November 
December. 

1946: 
January.. 
February. 

March 

April 

May 

June 


4,156 
4,605 
4,276 
4,042 
4,150 
4,425 


3,123 
4,061 
4,355 
4,407 
4,638 
4,657 
4,479 
4,303 
4,210 
4,181 
4,630 
4,400 


4,423 
4,451 
4,459 
4,582 
5,131 
5,352 


25.75 
25.20 
24.80 
26.28 
26.31 
25.93 


25.07 
24.57 
26.57 
26.55 
26.39 
27.13 
25.80 
24.32 
26.42 
26.74 
25.29 
25.69 


24.69 
26.31 

27.81 
27.79 
27.87 
28.69 


46.3 
45.3 
44.2 
46.0 
46.4 
45.2 


44.9 
43.6 
46.1 
46.0 
45.3 
45.8 
43.7 
41.1 
44.1 
44.5 
42.3 
42.7 


40.6 
42.5 
45.1 
44  4 
43.7 
44.3 


55.6 
55.6 
56.1 
57.1 
56.6 
57.4 


55.8 
56.4 
57.6 
57.7 
58.3 
69.2 
59.0 
59.2 
59.9 
60.1 
59.8 
60.2 


60.8 
61.9 
61.6 
62.5 
63.8 
64.8 


'Data  based  on  reports  from  a  representative  sample  of  manufacturing  firms.    Source:  U.  S.  Department  of  Labor, 
Bureau  of  Labor  Statistics;  North  Carolina  Labor  and  Industry  and  UnpubUshed  data. 
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TABLE  XXIII 

NUMBER  OF  FIRMS  REPORTING,  NUMBER  OF  EMPLOYEES,  AVERAGE  WEEKLY  EARNINGS, 

AVERAGE  HOURS  PER  WEEK,  AVERAGE  HOURLY  EARNINGS  IN  MACHINERY 

INDUSTRIES  IN  NORTH  CAROLINA 

July  1,  1944— June  30,  1946* 


Year  and  Month 

Firms 

Employees 

Average 
Weekly 
Earnings 

Average 
Hours  Per 

Week 

Average 
Hourly 
Earning.? 

1944: 
July - 

50 
51 
49 
50 
47 
51 

30 
42 
47 
52 
52 
57 
54 
55 
54 
56 
53 
52 

58 
57 
53 
67 
56 
56 

2,454 
2,512 
2,268 
2,252 
2,336 
2,770 

970 
2,240 
2,640 
2,741 
2,788 
3,107 
2,677 
2,194 
1,980 
1,864 
1,890 
1,823 

2,248 
2,327 
2,120 
2,352 
2,395 
2,488 

$          38.13 
38.12 
39.40 
39.28 
39.75 
39.39 

33.18 
41.77 
40.31 
41.95 
41.11 
40.31 
42.13 
31.96 
35.93 
37.96 
37.97 
36.53 

37.27 
38.00 
36.79 
39.16 
39.12 
39.98 

45.7 
45.3 
45.5 
45.4 
45.7 
45.9 

45.1 
47.3 
46.6 
46.6 
46.2 
46.0 
46.6 
38.5 
41.4 
44.5 
44.3 
43.7 

44.1 
44.7 
44.0 
44.4 
44.3 
44.4 

83.4 

84.1 

86.6 

86.5 

86.9 

85.8 

1945: 

73.6 

88.4 

86.6 

89.9 

89.0 

87.7 

July.— ..- 

90.3 

83.1 

86.9 

85.4 

85.8 

83.5 

1946: 

84.5 

February 

85.0 

83.6 

April 

88.3 

88.4 

90.1 

*Data  based  on  reports  from  a  representative  sample  of  manufacturing  firms.    Source:  U.  S.  Department  of  Labor 
Bureau  of  Labor  Statistics;  North  Carolina  Labor  and  Industry  and  Unpublished  data. 
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TABLE  XXIV 

NUMBER  OF  FIRMS  REPORTING,  NUMBER  OF  EMPLOYEES,  AVERAGE  WEEKLY  EARNINGS, 

AVERAGE  HOURS  PER  WEEK,  AVERAGE  HOURLY  EARNINGS  IN  PAPER  BOX 

INDUSTRIES  IN  NORTH  CAROLINA. 

July  1.  1944— June  30,  1946* 


Yeab  and  Month 


Firms 


Employees 


Average 
Weekly 
Earnings 


Average 

Hours  Per 

Week 


Average 
Hourly 
Earnings 


1944: 

July 

August 

September 
October... 
November. 
December. 

1945: 
January.. 
February. 

March 

April 

May 

June 

July 

August 

September 
October... 
November 
December. 

1946: 
January.. 
February. 

March 

April 

May 

June 


1,057 
1,032 

867 
917 

897 
869 


803 
836 
862 
850 
832 
846 
726 
741 
850 
888 
937 
1,010 


993 
1,063 
1,063 
1,030 
1,008 
1,043 


22.78 
23.16 
24.23 
24.20 
24.40 
24.60 


23.51 
24.20 
24.91 
25.22 
23.79 
25.09 
24.90 
23.38 
26.53 
26.79 
26.17 
24.48 


26.63 
27.64 
27.63 
27.64 
27.84 
26.90 


40.1 
39.9 
40.5 
40.7 
42.2 
40.7 


39.3 
40.6 
41.4 
41.5 
38.3 
41.1 
40.2 
37.8 
41.8 
42.6 
41.9 
38.8 


41.7 
42.1 
41.6 
41.7 
41.3 
40.0 


56.8 
58.0 
59.9 
59.5 
57.8 
60.5 


59.8 
59.6 
60.1 
60.7 
62.1 
61.0 
61.9 
61.9 
63.5 
62.9 
62.5 
63.2 


63.9 
65.6 
66.5 
66.3 
67.4 
67.2 


•Data  based  on  reports  from  a  representative  sample  of  manufacturing  firms.    Source;  U.  S.  Department  of  Labor, 
Bureau  of  Labor  Statistics;  North  Carolina  Labor  and  Industry  and  Unpublished  data. 
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TABLE  XXV 

NUMBER  OF  FIRMS  REPORTING,  NUMBER  OF  EMPLOYEES,  .\VER.\GE  WEEKLY  EARNINGS, 

AVERAGE  HOURS  PER  WEEK.  AVER.\GE  HOURLY  EARNINGS  IN  PULP  AND  PAPER  MILL 

INDUSTRIES  IN  NORTH  CAROLINA. 

Jdly  1.  1944— JrNE  30,  1946' 


Year  and  Month 

Firms 

Employees 

Average 
Weekly 
EarDings 

Average 

Hours  Per 

Week 

.\verage 
Hourly 
Earnings 

1944: 
July  .          --- 

5 
5 

6 
6 
6 

5 

6 
6 
6 
6 
6 
6 
6 
6 
6 
6 
6 

6 
6 
6 
6 

7 
7 

4,128 
4,221 
4,141 
4,295 
4,318 
4,326 

4,054 
4,263 
4,261 
4,170 
4,121 
4,149 
4,160 
4,205 
4,122 
4,104 
4,202 
4,356 

4,318 
4,341 
4,346 
4,500 
4,958 
5,002 

$          39.14 
41.11 
39.82 
40.17 

39.87 
40.88 

40.51 
38.97 
39.39 
41.12 
41.90 
44.47 
42.94 
41.93 
41.88 
42.16 
41.95 
42.48 

43.67 
43.44 
44.67 
46.20 
44.85 
45.55 

45.7 
45.4 
45.2 
44.9 
45.5 
■      46.3 

45.2 
45.0 
45.3 
46.8 
45.6 
46.9 
46.8 
45.7 
45.1 
45.3 
44.9 
45.3 

43.6 
42.6 
43.5 
43.0 
43.7 
43.2 

85.6 

90.5 

88.2 

89.4 

87.7 

88.3 

1945: 

89.6 

86.6 

86.9 

87.8 

92.0 

94.8 

July.              

91.7 

91.8 

92.9 

October...     

93.1 

93.4 

93.8 

1946: 

100.1 

102.1 

102.7 

107.5 

102.7 

105.4 

•Data  based  on  reports  from  a  representative  sample  of  manufacturing  firms.    Source:  U.  S.  Department  of  Labor, 
Bureau  of  Labor  Statistics;  North  Carolina  Labor  and  Industry  and  Unpublished  data. 
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TABLE  XXVI 

NUMBER  OF  FIRMS  REPORTING,  NUMBER  OF  EMPLOYEES.  AVERAGE  WEEKLY  EARNINGS, 

AVERAGE  HOURS  PER  WEEK,  AVERAGE  HOURLY  EARNINGS  IN  PRINTING  AND  PUBLISHING 

INDUSTRIES  IN  NORTH  CAROLINA. 

July  1,  1944— June  30.  1946' 


Year  and  Month 


Firms 


Employees 


Average 
Weekly 
Earnings 


Average 

Hours  Per 

Week 


Average 

Hourly 

Earnings 


1944: 

July 

August 

September 
October... 
November 
December. 

1945: 
January.. 
February. 

March 

April 

May 

June 

July 

August 

September 
October... 
November 
December. 

1946: 
January.. 
February. 

March 

April 

May 

June 


562 
671 

678 
679 
688 
699 


693 

735 

719 

751 

738 

1,086 

1,290 

1,233 

1,351 

1,528 

1,463 

1,625 


1,531 
1,643 
1,699 
1,734 

1,780 
1,748 


37.56 
36.64 
36.62 
37.47 
36.88 
38.85 


35.47 
35.22 
35.98 
36.45 
36.78 
36.04 
34.72 
37.01 
38.56 
38.30 
39.31 
39.63 


38.60 
38.26 
38.89 
40.33 
40.06 
39.46 


41.5 
40.9 
40.9 
41.9 
40.5 
42.9 


39.1 
38.4 
38.9 
39.1 
38.8 
38.7 
38.2 
38.9 
40.1 
39.9 
40.2 
40.7 


39.1 
38.9 
39.4 
40.1 
39.2 
38. 8 


90.6 
89.5 
89.5 
89.4 
91.0 
90.6 


90.8 
91.6 
92.4 
93.2 
94.8 
93.2 
91.0 
95.3 
96.3 
96.0 
97.8 
97.3 


98.8 
98.3 
98.6 
100.5 
102.3 
101.6 


*Data  based  on  reports  from  a  representative  sample  of  manufacturing  firms.    Source:  U.  S.  Department  of  Labor. 
Bureau  of  Labor  Statistics;  North  Carolina  Labor  and  Industry  and  Unpublished  data. 
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TABLE  XXVII 

NUMBER  OF  FIRMS  REPORTING,  NUMBER  OF  EMPLOYEES,  AVERAGE  WEEKLY  EARNINGS, 

AVERAGE  HOURS  PER  WEEK,  AVERAGE  HOURLY  EARNINGS  IN  RAYON  GOODS 

INDUSTRIES  IN  NORTH  CAROLINA. 

July  1,  1944— June  30,  1946» 


Year  and  Month 


Firms 


Employees 


Average 
Weekly 
Earnings 


Average 

Hours  Per 

Weeli 


Average 
Hourly 
Earnings 


1944: 
July 

August 

September 
October.. 
November, 
December. 

1945: 
January.. 
February. 

March 

April 

May 

June 

July 

August 

September. 

October 

November. 
December. 

1946: 
January... 
February.. 

March 

April 

May 

June 


7,832 
7,845 
7,510 

7,785 
7,689 
7,921 


6,786 
7,816 
7,711 
7,594 
7,564 
7,721 
7,737 
7,638 
6,587 
7,521 
7,576 
7,702 


7,661 
7,273 
7,372 
7,338 
8,053 
8,314 


26.68 
27.43 
27.88 
28.31 
28.53 
29.16 


28.78 
28.13 
28.19 
28.48 
28.22 
31.03 
30.32 
26.24 
30.89 
30.95 
30.78 
30.20 


30.25 
33.84 
34.67 
35.25 
34.12 
34.07 


41.2 
42.1 
42.7 
42.9 
43.4 
43.8 


43.0 
42.1 
42.3 
42.5 
41.6 
42,9 
41.7 
36.2 
42.5 
42.6 
42.5 
41.3 


41.3 
42.8 
41.4 
42.1 
40.8 
41.0 


64.8 
65.2 
65.3 
66.0 
65.7 
66.5 


67.0 
66.9 
66.7 
67.0 

67.8 
■2.4 
■2.7 
■2.4 
■2.6 
2.6 
2.5 
3.1 


73.2 
79.0 

83.7 
83.7 
83.7 
83.0 


*Data  based  on  reports  from  a  representative  sample  of  manufacturing  firms.    Source:  U.  S.  Department  of  Labor, 
Bureau  of  Labor  Statistics;  North  Carolina  Labor  and  Industry  and  Unpublished  data. 
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TABLE  XXVIII 

NUMBER  OF  FIRMS  REPORTING,  NUMBER  OF  EMPLOYEES,  AVERAGE  WEEKLY  EARNINGS, 

AVERAGE  HOURS  PER  WEEK,  AVERAGE  HOURLY  EARNINGS  IN  STEMMERIES  AND  REDRYING 

PLANTS  INDUSTRIES  IN  NORTH  CAROLINA 

July  I,  1944— June  30,  1946* 


Year  and  Month 


Firms 


Employees 


Average 
Weekly 
Earnings 


Average 

Hours  Per 

Week 


Average 
Hourly 
Earnings 


1944: 

July 

August 

September 
October- 
November, 
December. 

1945: 
January.. 
February. 

March 

AprU 

May 

June 

July 

August 

September. 
October... 
November. 
December. 

1946: 
January... 
February.. 

March 

April 

May 

June 


7,513 
11,902 
13,767 
15,442 
14,824 
13,175 


10,293 
10,958 
10,689 
8,994 
7,711 
6.903 
8,087 
13,707 
17,509 
17,162 
15,602 
11,883 


13,543 
11,629 
8,903 
7,969 
6,930 
6,911 


23.33 
22.27 
24.33 
23.79 
23.45 
22.97 


22.47 
20.71 
21.70 
23.66 
22.83 
25.54 
23.77 
24.14 
24.91 
25.25 
24.47 
22.22 


22.94 
23.82 
24.78 
24.69 
27.35 
28.70 


39.8 
41.6 
45.6 
44.8 
43.0 
41.3 


39.2 
37.4 
38.1 
39.4 
37.9 
39.9 
38.3 
41.7 
43.1 
43.4 
40.2 
37.0 


37.9 
38.4 
38.9 
36.9 
38.4 
40.1 


58.7 
53.6 
53.3 
53.1 
54.5 
55.7 


57.4 
55.4 
57.0 
60.1 
60.3 
64.1 
62.1 
57.9 
57.8 
58.1 
60.9 
60.1 


60.6 
62.1 
63.7 
67.0 
71.2 
71.6 


•Data  based  on  reports  from  a  representative  sample  of  manufacturing  firms.    Source:  U.  S.  Department  of  Labor, 
Bureau  of  Labor  Statistics;  North  Carolina  Labor  and  Industry  and  Unpublished  data. 
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TABLE  XXIX 

NUMBER  OF  FIRMS  REPORTING  .NUMBER  OF  EMPLOYEES,  AVERAGE  WEEKLY  EARNINGS. 
AVERAGE  HOURS  PER  WEEK.  AVERAGE  HOURLY  EARNINGS  IN  TOBACCO  PRODUCTS 
INDUSTRIES  IN  NORTH  CAROLINA 

July  1,  1944— Jore  30,  1946* 


Yeae  and  Month 


Firms 


Employees 


Average 
Weekly 
Earnings 


Average 

Hours  Per 

Week 


Average 
Hourly 
Earnings 


1944: 

July 

August 

September 
October... 
November 
December. 

1945: 
January.. 
February. 

March 

April 

May 

June 

July 

August 

September. 
October... 
November. 
December. 

1946: 
January.. 
February. 

March 

April 

May 

June 


13,329 
13.001 
12,967 
13,212 
11,762 
13,724 


13,406 
11,651 
13,233 
13,114 
12,934 
12,952 
12,982 
10,914 
11,128 
13,219 
13,386 
13,015 


12,916 
10,914 
13,478 
13,445 
13,554 
11,564 


29.97 
30.28 
31.53 
31.78 
32.18 
33.10 


32.31 
30.62 
32.13 
32.22 
30.24 
32.77 
32.49 
32.43 
34.03 
34.35 
34.62 
33.24 


35.36 
34.94 
36.27 
35.59 
37.71 
35.56 


41.0 
41.0 
42.5 
42.4 
43.3 
43.9 


42.1 
40.6 
41.6 
41.4 
39.1 
40.9 
40.5 
40.5 
42.2 
42.1 
40.9 
39.5 


40.1 
40.8 
41.3 
40.7 
41.4 
40.7 


73.1 
73.8 
74.3 
75.0 
74,3 
75.4 


76.5 
75.4 

77.3 
77.8 
77.3 
80.1 
80.3 
80.2 
80.6 
81.7 
84.6 
84.2 


88.1 
85.7 
87.8 
87.5 
91.2 
87.3 


*Data  based  on  reports  from  a  representative  sample  of  manufacturing  firms.    Source:  U. 
Bureau  of  Labor  Statistics;  North  Carolina  Labor  and  Industry  and  Unpublished  data. 
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TABLE  XXX 

NUMBER  OF  FIRMS  REPORTING,  NUMBER  OF  EMPLOYEES,  AVERAGE  WEEKLY  EARNINGS, 

AVERAGE  HOURS  PER  WEEK,  AVERAGE  HOURLY  EARNINGS  IN  WOOLEN  MILLS  IN 

NORTH  CAROLINA 

July  1,  1944— June  30,  1946* 


Year  A^m  Month 

Firms 

Employees 

Average 
Weekly 
Earnings 

Average 
Hours  Per 

Week 

Average 
Hourly 

Earnings 

1944: 
July 

7 
8 
8 
9 

8 

8 

7 
8 
8 
9 
9 
9 
9 
9 
9 
9 
8 
8 

8 
7 
8 
8 
8 
7 

3,250 
4,105 
4,127 
4,219 
4,065 
4,234 

4,009 
4,133 
4,126 
4,299 
4,414 
4,549 
4,350 
4,311 
4,124 
4,293 
4,340 
4,249 

4,336 
4,213 
4,323 
4,421 
4,328 
4,085 

$         28.06 
28.67 
29.04 
27.92 

28.48 
28.07 

28.67 
28.78 
29.04 
29.62 
29.51 
30.57 
29.50 
28.20 
27.95 
29.11 
29.67 
30.75 

32.32 
35.18 
34.82 
33.93 
35.16 
35.42 

40.5 
42.2 
42.8 
41.9 
42.2 
42.2 

43.0 
42.8 
43.0 
43.4 
42.6 
43.1 
42.1 
40.0 
41.4 
41.0 
41.1 
42.1 

41.7 
43.3 
43.8 
41.7 
42.9 
42.7 

69.4 

August 

67.9 

September 

67.9 

October 

66.6 

67.4 

December.. 

66.5 

1945: 

66.7 

February 

67.2 

March . 

67.5 

April 

68.3 

May . 

69.2 

70.9 

July 

70.0 

August 

70.5 

September.. .... 

68.9 

October 

71.0 

November 

72.2 

73.1 

1946: 
January 

77.5 

February 

81.2 

March 

81.4 

April 

81,4 

May. .          . 

82.0 

June 

82.9 

*Data  based  on  reports  from  a  representative  sample  of  manufacturing  firms.    Source:  U.  S.  Department  of  Labor, 
Bureau  of  Labor  Statistics;  North  Carolina  Labor  and  Industry  and  UnpubUshed  data. 
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TABLE  XXXI 

NUMBER  OF  FIRMS  REPORTING,  NUMBER  OF  EMPLOYEES,  AVER.XGE  WEEKLY  EARNINGS, 

AVERAGE  HOURS  PER  WEEK,  AVERAGE  HOURLY  EARNINGS  IN  OTHER 

INDUSTRIES  IN  NORTH  CAROLINA 

JuLV  1,  1944— June  30,  1946* 


Year  and  Month 

Firms 

Employees 

Average 
Weekly 
Earnings 

.Average 

Hours  Per 

Week 

Average 
Hourly 
Earnings 

1944: 
July               

132 
126 
125 
128 
123 
123 

96 
118 
124 
130 
133 
139 
135 
134 
132 
136 
134 
134 

135 
130 
135 
133 
138 
133 

35,071 
33,608 
31,874 
31,561 

27,712 
27,714 

23,758 
25,677 
29,576 
25.644 
28,448 
27,578 
23,133 
26,135 
22,890 
22,595 
22,831 
19,518 

19,071 
18,474 
21,794 
20,602 
20,374 
19,653 

$         40.21 
44.27 
45.04 
45.19 
48.39 
49.53 

51.77 
42.81 
41.28 
42.14 
40.82 
40.70 
40.02 
39.63 
39.18 
39.32 
38.58 
37.79 

37.52 
33.80 
34.09 
33.11 
33.86 
34.24 

42.8 
45.3 
44.4 
44.5 
45.0 
45.3 

46.0 
42.1 
42.6 
43.0 
42.2 
42.3 
41.5 
40.6 
40.5 
41.1 
41.1 
39.8 

40.1 
38.4 
38.9 
39.1 
.39.2 
39.7 

94.0 

97.7 

101.5 

101.5 

107.6 

109.3 

1945: 

112.6 

101.6 

97.7 

98.1 

May -          -.. 

96.7 

96.2 

July                   .              __ 

96.3 

97.7 

96.8 

95.7 

93.9 

95.0 

1946: 

93.6 

88.1 

87.5 

84.8 

86.4 

June -- 

86.3 

*Data  based  on  reports  from  a  representative  sample  of  manufacturing  firms.    Source:  U.  S.  Department  of  Labor, 
Bureau  of  Labor  Statistics;  North  Carolina  Labor  and  Industry  and  Unpublished  data. 
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TABLE  XXXII 

NUMBER  OF  FIRMS  REPORTING,  NUMBER  OF  EMPLOYEES,  AVERAGE  WEEKLY  EARNINGS, 

AVERAGE  HOURS  PER  WEEK,  AVERAGE  HOURLY  EARNINGS  IN  NONMANUFACTURING 

INDUSTRIES  IN  NORTH  CAROLINA 

July  1,  1944— June  30,  1946* 


Yeab  and  Month 


Firms 


Employees 


Average 
Weekly 
EarniDgs 


Average 

Hours  Per 

Week 


Average 
Hourly 
Earnings 


1944: 

July 

August 

September 
October... 
November. 
December. 

1945: 
January.. 
February. 

March 

April 

May 

June 

July 

August 

September 
October-.. 
November. 
December. 

1946: 
January.. 
February. 

March 

April 

May 

June 


627 
653 
629 
659 
632 
722 


557 
596 
729 
724 
739 
739 
724 
633 
710 
675 
654 
662 


747 
738 
721 
747 
751 
747 


12,970 
13,133 
12,716 
12,901 
13,530 
16,873 


11,049 
11,032 
14,081 
13,629 
13.999 
13,510 
16,076 
12,147 
16,599 
16,357 
16,324 
17,732 


18,852 
18,362 
19,027 
19,606 
20,208 
20,065 


22.79 
21.96 
23.94 
21.10 
20.15 


22.80 
24.81 
23.06 
23.37 
22.78 
23.46 
25.88 
23,18 
24.78 
26.20 
26.25 
27.00 


26.49 
27.03 
27.55 

28.49 
28.01 

28.87 


42.2 
42.6 
41.9 
42.4 
40.1 
38.9 


40.2 
42.7 
41.0 
40.7 
40,3 
41.9 
42.5 
41.5 
41.1 
42.4 
41.8 
41.3 


41.2 
41.2 
41.4 
41.2 
40.5 
41.3 


52.4 
53.5 
52.4 
56.8 
52.6 
51.8 


56.7 
58.1 
56.3 
57.4 
56.5 
55.9 
61.0 
55.8 
60.2 
61.7 
62.8 
65.4 


64.3 
65.7 
66.5 
69.2 
69.1 


*Data  based  on  reports  from  a  representative  sample  of  manufacturing  firms.    Source:  U.  S.  Department  of  Labor 
Bureau  of  Labor  Statistics;  North  Carolina  Labor  and  Industry  and  Unpublished  data. 


Biennial  Report  of  the  Department  of  Labor 


73 


TABLE  XXXIII 

NUMBER  OF  FIRMS  REPORTING,  NUMBER  OF  EMPLOYEES,  AVER.^GE  WEEKLY  EARNINGS. 

AVERAGE  HOURS  PER  WEEK,  AVERAGE  HOURLY  EARNINGS  IN  RETAIL 

INDUSTRIES  IN  NORTH  CAROLINA. 

July  1,  1944— June  30.  1946* 


Year  and  Month 

Firms 

Employees 

Average 
Weekly 
Earnings 

.Average 

Hours  per 

Week 

Average 
Hourly 
Earnings 

1944: 
July 

351 
365 
351 
369 
346 
437 

318 
341 
434 
435 
443 
440 
435 
339 
419 
370 
362 
370 

440 
439 
426 
443 
446 
441 

6,131 
6,424 
6,338 
6,513 
7,203 
10,290 

6,283 
5,710 
7,858 
7,680 
7,598 
7,289 
7,137 
5,987 
7,406 
6,392 
6,889 
7.846 

8,184 
8,086 
8,139 
8,615 
8,601 
8,152 

$          18.55 
19.43 
17.70 
21.31 
16.43 
16.26 

17.50 
21.46 
19.28 
19.81 
19.37 
20.38 
21.33 
19.60 
19.64 
22.69 
22.62 
22.14 

21.50 
22.33 
22.13 
22.01 
21.64 
24.40 

38.2 
38.5 
37.7 
38.1 
34.9 
34.6 

35.4 
38.9 
36.4 
36.2 
35.7 
38.1 
39.1 
37.8 
36.9 
39.2 
38.1 
37.3 

37.0 
37.2 
36.9 
36.6 
36.1 
38.9 

48.5 

50.5 

46.9 

56.0 

November 

47.1 

47.0 

1945: 

49.4 

55.2 

53.0 

54.7 

54.2 

June 

53.5 

July _.- -.._ 

54.6 

51.8 

53.2 

57.9 

59.4 

59.4 

1946: 
January .. 

58.1 

60.1 

60.0 

April 

60.1 

60.0 

June - 

62.8 

*Data  based  on  reports  from  a  representative  sample  of  manufacturing  firms.    Source:  U.  S.  Department  of  Labor 
Bureau  of  Labor  Statistics;  North  Carolioa  Labor  and  Industry  and  Unpublished  data. 
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TABLE  XXXIV 

NUMBER  OF  FIRMS  REPORTING,  NUMBER  OF  EMPLOYEES,  AVERAGE  WEEKLY  EARNINGS, 
AVERAGE  HOURS  PER  WEEK,  AVERAGE  HOURLY  EARNINGS  IN  WHOLESALE  PRODUCTS 
INDUSTRIES  IN  NORTH  CAROLINA. 

July  1,  1944— June  30,  1946* 


Year  and  Month 


Firms 


Employees 


Average 
Weekly 
Earnings 


Average 

Hours  Per 

Week 


Average 

Hourly 

Earnings 


1944: 

July 

August 

September. 
October-.. 
November. 
December. 

1945: 

January . . 
February. 

March 

April 

May 

June 

July 

August 

September 
October.. - 
November 
December. 

1946: 
January. - 
February. 

March 

April 

May 

June 


149 
168 
163 
171 
170 
168 


154 
152 
176 
170 
174 
172 
162 
167 
162 
165 
162 
162 


169 
166 
166 
172 
176 
173 


2,093 
2,072 
1,964 
2,075 
2,007 
2,092 


1,921 
1,882 
2,103 
2,107 
2,138 
2,035 
2,001 
1,969 
2,058 
2,192 
2,035 
2,276 


2,424 
2,313 
2,411 
2,430 

2,578 
2,489 


36.95 
37.28 
37.98 
37.19 
37.59 
37.82 


38.47 
38.72 
38.38 
38.91 
37.90 
38.14 
38.55 
37.09 
38.24 
38.95 
38.86 
39.20 


39.32 
41.29 
41.43 
41.72 
40.83 
40.91 


44.9 
44.7 
45.0 
43.4 
44.0 
44.6 


44.3 
45.1 
45.0 
44.8 
43.9 
45.1 
44.8 
43.7 
42.9 
43.2 
43.9 
43.4 


43.7 
44.2 
44.3 
43.6 
43.2 
43.3 


82.3 
83.4 
84.4 

86.7 
85.4 
84.8 


86.9 
85.8 
85.3 
86.9 
86.4 
84.6 
86.0 
84.9 
89.2 
90.2 
88.4 
90.3 


89.9 
93.3 
93.6 
95.7 
94.6 
94.4 


"Data  baeed  on  report*  from  a  representative  sample  of  manufacturing  firms.    Source:  U.  S.  Department  of  Labor, 
Bureau  of  Labor  Statistic*;  North  caroUna  Labor  and  Industry  and  Unpublished  data. 
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TABLE  XXXV 

NUMBER  OF  FIRMS  REPORTING.  NUMBER  OF  EMPLOYEES,  AVER.\GE  WEEKLY  EARNINGS. 

AVERAGE  HOURS  PER  WEEK.  AVERAGE  HOURLY  EARNINGS  IN  LAUNDRIES.  DYEING  AND 

CLEANING  INDUSTRIES  IN  NORTH  CAROLINA 

JuLT  1.  1944— June  30.  1946* 


Year  and  Month 

Firms 

Employees 

Average 
Weekly 
Earnings 

Average 

Hours  per 

Week 

Average 
Hourly 
Earnings 

1944: 
July                               

35 
37 
36 
38 
37 
38 

20 

29 
34 
34 
38 
43 
43 
43 
44 
53 
49 
49 

55 
54 

49 
54 
50 
50 

1,679 
1,811 
1,745 
1.757 
1.759 
1.797 

863 
1.250 
1,592 
1.484 
1.763 
1,617 
1.850 
1.778 
1,846 
2.181 
2.068 
2,169 

2,336 
2,294 
2,244 
2,369 
2,190 
2,336 

1          17.65 
17.59 
18.53 

18.87 
18.24 
18.69 

19.89 
18.80 
18.91 
19.06 
18.36 
18.48 
18.23 
17.02 
18.87 
19.09 
19.41 
19.42 

20.14 
20.23 
20.16 
20.25 
20.47 
20.48 

48.5 
48.2 
49.8 
49.2 
48.2 
48.6 

48.7 
50.2 
49.2 
49.2 
47.4 
47.7 
45.0 
44.4 
46.3 
46.0 
45.9 
46.6 

47.1 
47.1 
46.9 
46.7 
46.2 
46.1 

36.4 

36.5 

37.2 

38.3 

37.9 

38.4 

1945: 

40.9 

37.5 

38.4 

38.5 

38.8 

38.7 

Juiy.     

40.5 

38.3 

40.8 

41.5 

42.3 

41.7 

1946: 

42.8 

43.0 

43.0 

43.3 

44.3 

44.4 

*Data  based  on  reports  from  a  representative  sample  of  manufacturing  firms.    Source:  U.  S.  Department  of  Labor 
Bureau  of  Labor  Statistics;  North  Carolina  Labor  and  Industry  and  Unpublished  data. 
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TABLE  XXXVI 

NUMBER  OF  FIRMS  REPORTING,  NUMBER  OF  EMPLOYEES,  AVERAGE  WEEKLY  EARNINGS, 
AVERAGE  HOURS  PER  WEEK,  AVERAGE  HOURLY  EARNINGS  IN  MINES  AND  QUARRIES  IN 

NORTH  CAROLINA 

JuLT  1,  1944— June  30,  1946* 


Year  and  Month 


1944: 

July 

August 

September. 
October... 
November. 
December. 

1945: 
January.. 
February. 

March 

April 

May 

June 

July 

August 

September 
October. -- 
NoTember 
December. 

1946: 
January... 
February. 

March 

April 

May 

June 


Average 

Average 

Average 

Employees 

Weekly 

Hours  per 

Hourly 

Earnings 

Week 

Earnings 

32 

768 

$          22.98 

40.2 

57.2 

30 

789 

24.97 

44.2 

56.5 

28 

745 

23.59 

42.5 

55.5 

29 

746 

23.85 

43.5 

54.8 

29 

735 

23.29 

41.5 

56.1 

29 

694 

21.24 

36.3 

58.5 

12 

400 

25.83 

45.5 

56.8 

22 

525 

24.53 

42.7 

57.5 

29 

648 

26.43 

44.9 

58.8 

29 

631 

26.70 

45.6 

58.6 

29 

635 

26.31 

43.4 

60.6 

29 

660 

27.73 

45.9 

60.5 

30 

655 

25.68 

42.0 

61.1 

30 

656 

27.15 

44.3 

61.3 

30 

671 

26.03 

41.9 

62.2 

29 

684 

28.12 

44.9 

62.7 

29 

693 

27.29 

43.2 

63.2 

29 

650 

24.97 

39.1 

63.9 

27 

640 

26.12 

40.5 

64.5 

?„3 

712 

28.02 

43.5 

64.4 

24 

756 

29.27 

43.5 

67.2 

23 

717 

31.01 

45.0 

69.0 

22 

727 

30.92 

44.3 

69.8 

23 

726 

30.32 

43.7 

69.4 

*Data  based  on  reports  from  a  representative  sample  of  manufacturing  firms.    Source:  U.  S.  Department  of  Labor, 
Bureau  of  Labor  Statistics;  North  Carolina  Labor  and  Industry  and  Unpublished  data. 


Biennial  Report  of  the  Department  of  Labor 


77 


TABLE  XXXVII 

iNUMBER  OF  FIRMS  REPORTING,  NUMBER  OF  EMPLOYEES,  AVERAGE  WEEKLY  EARNINGS, 

AVERAGE  HOURS  PER  WEEK,  AVERAGE  HOURLY  EARNINGS  IN  PUBLIC  UTILITIES  IN 

NORTH  CAROLINA 

July  1,  1944— June  30,  1946* 


Year  and  Month 


Firms 


Employees 


Average 
Weekly 
Earnings 


Average 

Hours  per 

Week 


Average 
Hourly 
Earnings 


1944: 

July - 

August 

September 
October... 
November 
December. 

1945: 
January.. 
February . 

March 

April 

May 

June 

July 

August 

September 
October... 
November 
December. 

1946: 
January.. 
February. 

March 

April 

May 

June 


976 
S35 
S33 
821 

814 
839 


844 

847 

852 

713 

713 

716 

3,622 

729 

3,634 

3,675 

3,704 

3,849 


3,836 
3,716 
4,129 
4,356 
4,528 
4,629 


31.12 
34.45 

32.78 
32.88 
33.51 
32.69 


34.64 
34.62 
34.38 
33.34 
33,58 
34.24 
34.02 
37.40 
32.98 
32.25 
32.50 
37.08 


37.20 
36.08 
37.47 
40.70 
39.71 
38.62 


45.1 
48.3 
44.5 
45.7 
46.4 
45.3 


47.2 
46.5 
46.5 
45.9 
45.5 
45.6 
45.0 
45.9 
44.2 
43.9 
43.8 
44.0 


44.0 
42.3 
43.9 
43.8 
41.9 
40.8 


69.0 
71.4 
73.7 
71.9 
72.2 
72.2 


73.4 
74.5 
74.0 
72.7 
73.8 
75.0 
75.6 
81.5 
74.6 
73.5 
74.3 
84.2 


85.3 

85.4 
92.9 
94.7 
94.7 


"Data  based  on  reports  from  a  representative  sample  of  manufacturing  firms.     Source:  V.  S.  Department  of  Labor 
Bureau  of  Labor  Statistics;  North  Carohna  Labor  and  Industry  and  Unpublished  data 


78 


Biennial  Report  of  the  Department  of  Labor 


TABLE  XXXVIII 

NUMBER  OF  FIRiMS  REPORTING,  NUMBER  OF  EMPLOYEES,  AVERAGE  WEEKLY  EARNINGS. 
AVERAGE  HOURS  PER  WEEK.'AVERAGE  HOURLY  EARNINGS  IN  HOTELS  IN  NORTH  CAROLINA 

JuLT  1,  1944— June  30,  1946* 


Year  and  Month 

Firms 

Employees 

Average 
Weekly 
Earnings 

Average 

Hours  per 

Week 

Average 
Hourly 
Earnings 

1944: 
July                                   -        --          

23 
22 
20 
21 
19 
19 

16 
15 
19 
20 
19 
21 
18 
19 
19 
22 
16 
16 

21 
22 
20 
19 
21 
23 

1,323 
1,202 
1,091 
989 
1,012 
1,161 

738 

818 

1,028 

1,014 

1,152 

1,193 

811 

1,028 

984 

1,233 

935 

942 

1,432 
1,241 
1,348 
1,119 
1,584 
1,733 

1          13.38 
14.06 
14.00 
15.05 
15.07 
15.41 

15.27 
15.45 
15.58 
15.23 
15.37 
15.16 
15.96 
15.43 
15.23 
15.25 
15.09 
15.67 

15.11 
16.02 
16.49 
17.96 
17.45 
17.26 

46.9 
47.5 
46.0 
49.7 
49.3 
49.0 

49.1 
48.8 
48.1 
47.5 
48.4 
47.9 
49.6 
49.1 
47.5 
46.1 
47.1 
48.2 

43.7 
45.5 

45.7 
46.5 
46.8 
44.2 

28.6 

29.6 

30.4 

30.3 

30.6 

31.5 

1945: 

31.1 

31.7 

32.4 

April  -          

32.0 

31.8 

31.7 

July --- 

32.2 

31.4 

32.1 

33.1 

32.0 

32.5 

1946: 

34.6 

35.2 

36.1 

38.6 

May 

37.3 

39.0 

*Data  based  on  reports  from  a  representative  sample  of  manufacturing  firms.    Source:  U.  S.  Department  of  Labor 
Bureau  of  Labor  Statistics;  North  Carolina  Labor  and  Industry  and  Unpublished  data. 
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TABLE  XXXIX 


HOURLY  WAGE  RATES  (STRAIGHT-TIME  HOURLY  EARNINGS) 
IN  UPHOLSTERED  WOODEN  FURNITURE- OCTOBER,  1945* 


Occupation,  Grade,  and  Sex 


All  plant  occupation,  total 

All  plant  occupation,  male 

All  plant  occupation,  female - 

Male 
Mainte^iance: 

Maintenance  men,  general  utility - - 

Supervision: 

Working  foreman,  processing  department 

Processing: 

Lumber  seasoning: 

Lumber  stackers,  air-drying 

Lumber  stackers,  kiln-drying 

Woodworking: 

Belt  Sanders 

Boring-machine  operators,  operate  only 

Boring-machine  operators,  set-up  and  operate. 

Cut-off-saw  operators 

Drum  Sander?  — - - 

Gluers,  rough  stock _ -- 

OfT-bearers,  machine  — - -- 

Planer  operators,  set-up  and  operate 

Rip-saw  operators 

Shaper  operators,  hand,  set-up  and  operate... 

Spindle  carvers 

Assembhng: 

Bed  fitters 

Chair  makers 

Frame  makers. .. 

Finishing  and  rubbing: 

Rubbers,  hand - - 

Sanders,  hand 

Painters,  finish 

Painters,  rough 

Upholstering: 

Cutters,  cover 

Upholserers,  suites,  complete  work 

Upholsterers,  suites,  section  work 

Upholsterers,  chairs 

Upholsterers,  outsides --- 

Packing: 

Packers,  f urnit  ure - 

Wrappers,  furniture 

Inspection  and  Testing: 

Inspectors,  final 

Recording  and  Control: 

Stock  Clerks ■ 

Custodial: 

Janitors 

Watchmen 


Female 


Processing: 

Woodworking: 

Belt  Sanders 

Off-bearers,  machine 

Finishing  and  Rubbing: 

Rubbers,  hand 

Upholstering: 

Cutters,  cover 

Sewers,  cover . 

Upholfilerers,  suites,  section  work. 


Hickory 

Statesville 

Area 


.69 
.72 
.54 


.68 
.78 


.67 
.65 


Winston-Salera 

High  Point 

,^rea 


0.77 
.83 
.58 


.47 
.49 

.61 
.50 
.75 
.71 
.68 
.50 
.49 
.69 
.65 
.81 
.84 

.66 
.61 


.82 

.71 

.99 

1.04 

1.12 

.63 

.60 
.49 


.54 
.54 


.95 
.71 

1.15 
1.38 
1.15 
1.23 
.94 

.72 
.64 

.69 

.66 

.50 
.50 


.50 

.46 

.48 

.61 
.76 
.65 


•Source:    U.  S.  Department  of  Labor,  Bureau  of  Labor  Statistics 
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TABLE  XL 

HOURLY  WAGE  RATES  (STRAIGHT-TIME  HOURLY  EARNINGS) 
IN  TOBACCO  MANUFACTURING— JANUARY,  1946* 


Occupation,  Grade,  and  Sex 


All  plant  occupations,  total 

All  plant  occupations,  male 

All  plant  occupations,  female 

Male 
Processing: 
Cigarettes: 

Adjusters,  machine 

Group  I .__ 

Group  II 

Cutting  mch.  feeders,  strip 

Making  mch.  operators 

Packers,  mck 

Smoking  Tobacco: 

Packers,  hand _.. 

Packers,  machine 

Tobacco  Leaf  Processing: 

Coopers 

Drier  operators 

Prizer _.. 

Female 
Cigarettes: 

Catchers,  machine 

Making  mch.  operators 

Packers,  machine 

Smoking  Tobacco: 

Packers,  hand 

Tobacco  Leaf  Processing: 

Stemming  mch.  feeders 

•Source:    U.  S.  Department  of  Labor,  Bureau  of  Labor  Statistics 


TABLE  XLI 

HOURLY  WAGE  RATES  (STRAIGHT-TIME  HOURLY  EARNINGS)' 
FOR  SELECTED  OCCUPATIONS  IN  TOBACCO  STEMMING— JANUARY,  1946* 


Occupation,  Grade,  and  Sex 


No.  of  Establishments  in 
Sample — 14 


All  plant  occupations,  total 

All  plant  occupations,  male 

All  plant  occupations,  female 

Male 

Adjusters,  machine,  group  2 

Coopers _ 

Drier  operators 

Prizers _ 

Female 

Pickers  (searchers) 

Stemming  machine  feeders 

Strippers,  hand 

*Source:    U.  S.  Department  of  Labor,  Bureau  of  Labor  Statistics 
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TABLE  XLII 

HOURLY  WAGE  RATES  (STRAIGHT-TIME  HOURLY  EARNINGS) 
COTTON  TEXTILE  INDUSTRY— APRIL.  1946' 


Occupation,  Grade,  and  Sex 


All  plant  occupations,  total.. 
All  plant  occupations,  male.. 
All  plant  occupations,  female. 


Male 
Maintenance: 

Card  grinders. 

Carpenters,  maintenance 

Electricians,  maintenance. .  _ 

Machinist,  maintenance 

Maintenance  men,  general  utility 

Mechanics,  maintenance 

Supervision: 

Second  Hands — 

Processing: 

Card  tenders -. 

Doffers,  spinning  frames 

Dry  cans  operators 

Dyeing-machine  tenders,  yarn. 

Loom  fixers,  Jacquard 

Loom  fixers,  other  than  Jacquard 

Slasher  tenders 

Slubber  tenders _ 

Spinners,  ring  frame.. 

Twister,  tenders 

Washer  tenders,  cloth 

Weavers,  Jacquard  loom 

Weavers,  other  than  Jacquard  loom: 

Plain  Automatic 

Dobby 

Box... 

Other 

Winders,  yarn 

Inspection  and  Testing: 

Inspectors,  cloth,  hand 

Inspectors,  cloth,  machine 

Recording  and  Control: 

Stor-k  Clerks 

Material  Movement: 

Battery  hands 

FiUing  hands 

Roving  men. 

Truckers.hand 

Custodial: 

Janitors 

Watchmen — 


Female 
Processing: 

Card  tenders 

Doffers,  spinning  frames 

Slubber  tenders 

Spinners,  ring  frame 

Twister  tenders 

Weavers,  Jacquard  loom 

Weavers,  other  than  Jacquard  loom: 

Plain  automatic _ 

Dobby 

Box 

Other 

Winders,  yarn 

Inspection  and  Testing: 

Inspectors,  cloth,  hand 

Inspectors,  cloth,  machine 

Material  Movement: 

Battery  hands 

Filling  hands 

Roving  men 

Truckers,  hand 

Custodial: 
Janitors 


Charlotte 
Area 


0.74 

.76 
.72 


Statesville 
Area 


0.75 

.77 
.71 


.87 
.90 
.97 
.94 
.78 
.91 

1.07 

.70 

.78 


.70 


.87 


Winston-Salem 
Area 


0.78 
.79 
.76 


.93 
.91 
.96 
.97 
.73 
.93 

1.08 

.72 

.82 


1.01 

.87 
.84 
.67 
.72 


.72 


.94 


Other 


0.73 

.75 
.70 


.87 
.87 
.98 
.92 
.70 
.88 

1.03 

.68 
.75 


.86 


.65 


*Source:    U.  S.  Department  of  Labor,  Bureau  of  Labor  Statistics 
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TABLE  XLIII 

HOURLY  WAGE  RATES  (STRAIGHT-TIME  HOURLY  EARNINGS) 
IN  SEAMLESS  HOSIERY^ JANUARY,  1946* 


Occupation,  Grade,  and  Sex 


All  plant  occupations,  total.. 
All  plant  occupations,  male. . 
All  plant  occupations,  female. 


Male 

Maintenance: 

Maintenance  men,  general  utility 

Machinist,  maintenance 

Supervision: 

Second  hands 

Working  foremen,  processing  departments. 

Processing: 

Adjusters  and  fixers,  knitting  machine 

Four  years  experience  or  more. 

Under  four  years  experience. _ _ 

Adjusters  and  fixers,  looping  machine 

Four  years  experience  or  more 

Under  four  years  experience 

Boarders,  machine 

Color  mixers,  dye  house ^... 

Dyeing-machine  tenders,  hosiery 

Knitters,  automatic 

Knitters,  rib 

Recording  and  Control: 
Stock  clerks 

Material  movement: 

Truck  drivers. 

Truckers,  hand 

Custodial: 

Janitors 

Watchmen 


Female 
Supervision: 
Working  foreman,  processing  department. 


Boarders,  machine 

Clippers 

Folders  and  boxers 

Hemmers 

Knitters,  automatic 

Knitters,  rib 

Knitters,  transfer 

Loopers 

One  year's  experience  or  more. 
Under  one  year's  experience... 

Menders,  hand 

Pairers 

Stampers 

Inspection  and  Testing: 
Inspectors,  hosiery 

Material  Movement: 
Truckers,  hand 

Recording  and  Control: 
Stock  clerks 

Custodial: 
Janitors 


Asheville 
Area 


0.55 
.66 
.51 


Charlotte 
Area 


0.61 
.76 
.57 


.75 


.97 
'V.Vi 


.65 


.59 


Hickory 

Statesville 

Area 


0.61 
.73 
.55 


.56 


Winston-Salem 
Area 


0.69 
.79 
.64 


.93 
1.13 

1.03 
1.06 
.83 
.88 
.91 
.83 
.75 


.70 
.75 

.69 

.72 

.67 
.59 

.57 
.66 


•Source:     U.  S.  Department  of  Labor,  Bureau  of  Labor  Statistics 
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TABLE  XLIV 

HOURLY  WAGE  RATES  (STRAIGHT-TIME  HOL?RLY  EARNINGS) 
WOODEN  FURNITURE,  OTHER  THAN  UPHOLSTERED-OCTOBER,  1945* 


Occupation,  Grade,  and  Sex 


All  plant  occupations,  total 

All  plant  occupations,  male 

All  plant  occupations,  female 

Plant 


Male 
Maintenance: 

Carpenters,  maintenance 

Electricians,  maintenance 

Maintenance  men,  general  utility.. 

Mechanics,  maintenance 

Saw  filers 

Supervision: 

Working  foreman,  processing  dept 

Processing: 

Lumber  Seasoning: 

Kiln  operators 

Lumber  stackers,  air  drying -- 

Lumber  stackers,  kiln-drying 

Woodworking: 

Belt  Sanders _. 

Boring-machine  operators,  only  operate 

Boring-machine  operators,  set-up  and  operate.. 

Cut-off-saw  operators — 

Drum  Sanders 

Gluers,  rough  stock 

Off-bearers,  machine -. 

Planer  operators,  operate  only 

Planer  operators,  set-up  and  operate. 

Rip-saw  operators 

Shaper  operators,  hand,  operate  only — 

Shaper  operators,  hand,  set-up  and  operate 

Spindle  carvers 

Turning-lathe  operators,  automatic,  operate  only 

Turning-lathe  operators,  automatic,  set-up  and  operate. 

Veneering: 

Glue-machine  feeders - 

Veneer-clipper  operators,  green 

Veneer-drier  operators 

Veneer-press  operators 

Veneer-tapers,  machine 

Assembling: 

Bed  fitters 

Case-clamp  men --. 

Case  fitters 

Chair  makers 

Drawer  makers 

End  makers 

Frame  makers 

Table  fitters 

Finishing  and  rubbing: 

Rubbers,  hand 

Rubbers,  mch 

Sanders,  hand 

Painters,  finish 

Painters,  rough 

Upholstering: 
Upholsterers,  chair 

Packing: 

Packers,  furniture 

Wrappers,  furniture 

Inspection  and  Testing: 

Inspectors,  final 

Graders,  veneer 

Recording  and  Control: 
Stock  clerks 

Material  Movement: 

Truck  drivers 

Truckers,  hand 

Custodial: 

Guards... 

Janitors. 

Watchmen 


Hickory 

Statesviilc 

Area 


0.57 
.59 
.47 


Morganton 
Lenoir 
Area 


.063 
.66 
.48 


.78 
.93 
.69 

.85 
.82 

.90 


Winston-Salem 

High  Point 

Area 


0.58 
.60 
.51 


.79 
.53 
.53" 

.60 
.55 
.60 
.62 
.59 
.58 
.51 
.58 
.64 
.60 
.65 
.67 
.68 
.64 


.62 
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TABLE  XLIV— Continued 


Occupation,  Grade,  and  Sex 

Hickory 

Statesville 

Area 

Morganton 
Lenoir 
Area 

Winston-Salem 

High  Point 

.\rea 

Female 
Processing: 
Woodworking: 
Belt  Sanders 

51 

Boring-machine  operators,  operate  only 

.48 

.51 

53 

Drum  Sanders 

52 

Off-bearers,  machine 

.46 

.48 
.46 
.49 

.47 

.49 
.47 
.55 

.49 

.47 
.50 
.52 

54 

Finishing  and  rubbing: 
Rubbers,  hand 

Sanders,  hand 

Painters,  rough .. 

Upholstering: 
Cutters,  cover 

Sewers,  cover 

57 

Packing: 
Packers,  furniture 

.50 

.48 

53 

Wrappers,  furniture 

55 

Veneering: 
Glue-machine  feeders 

.50 
.52 

Veneer-tapers,  machine 

AssembUng: 
Bed  fitters 

53 

Case-clamp  men .     . 

.49 

Chair  makers . 

53 

Drawer  maker 

.48 
.47 

.47 

End  makers 

54 

Custodial: 
Janitors. .._  _ 

Inspection  and  Testing: 
Inspectors,  final 

56 

*Source:    U.  S.  Department  of  Labor,  Bureau  of  Labor  Statistics 
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TABLE  XLV 

HOURLY  WAGE  RATES  (STRAIGHT-TIME  HOURLY  EARNINGS) 
IN  FULL-FASHION  HOSIERY-JANUARY,  1946* 


Occupation,  Grade,  and  Sex 


AU  plant  occupations,  total -- 

All  plant  occupations,  male. 

All  plant  occupations,  female - - 

Male 

Maintenance: 

Carpenters,  maintenance 

Electricians,  maintenance 

Machinists,  maintenance — 

Maintenance  men,  general  utility 

Mechanics,  maintenance 

Supervision; 

Second  hand 

Working  foremen,  processing  department 

Processing: 
Adjusters  and  fixers,  knit  machme: 

Four  year's  experience  or  more , 

Adjusters  and  fixers,  looping  and  seaming  machines: 

Four  year's  experience  or  more 

Boarders,  machine 

Dyeing  machine  tenders,  hosiery 

Knitters,  footer 

Knitters,  legger -- 

Knitters,  single-unit  or  back  rack - 

Recording  and  Control: 
Stock  clerks 

Material  Movement: 

Truck  drivers 

Truckers,  hand 

Custodial: 

Janitors 

Watchmen. - 


Burlington 

Greensboro 

Area 


Female 
Supervision: 

Working  forelady,  processing  department- 
Processing: 

Boarders,  machine 

Folders  and  boxers 

Knitters,  legger 

Knitters,  single-unit  or  back  rack 

Loopers,  toe  only... 

One  year's  experience  or  more 

Under  one  year's  experience 

Loopers,  toe  and  heel 

One  year's  experience  or  more 

Menders,  hand 

Pairers 

Seamers 

Stampers 

Toppers 

Twister  tenders 

Winders,  yarn  — 

Inspection  and  Testing: 

Inspectors,  hosiery 

Material  Movement: 

Truckers,  hand 

Custodial: 

Janitors 

Recording  and  Control: 
Stock  clerks 


0.97 
1.21 

.78 


1.06 
.93 


Charlotte 
Area 


1.22 


1.63 

1.23 
1.04 
.86 
1.36 
1.28 
1.37 

.82 

.69 
.65 

.61 
.62 


.76 

.92 
.82 
1.26 
1.21 
.83 
.85 
.59 


.73 
.62 
.59 


1.00 

1.33 

.79 


1.44 
1.14 


1.57 

1.14 
.87 
.67 
1.36 
1.37 
1.48 


States  vi  lie 
Area 


.53 
.56 


.81 
.85 
.80 
.96 
.65 
.73 


0.80 
1.03 

.37 


1.23 
1.38 


1.18 


1.35 


1.28 
.83 


1.39 
1.09 
1.23 


.55 
.53 


.71 
.75 


1.08 
""'75' 


.71 

.65 
.66 
.67 
.58 
.67 
.58 


.63 
.50 


'Source:    U.  S.  Department  of  Labor,  Bureau  of  Labor  Statistics 
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DIVISION  OF  CONCILIATION 

Frank  Crane,  Conciliator 

The  second  Biennial  Report  of  the  Conciliation  Service  since 
its  establishment  by  the  General  Assembly  in  1941  is  submitted 
herewith. 

During  the  war  period  until  VE-Day,  work  stoppages  were 
generally  spontaneous  and  were  quickly  terminated.  In  May 
1945  a  general  strike  occurred  in  the  laundries  of  Charlotte 
which  involved  the  loss  of  49,785  man-days  and  represented  47.7 
per  cent  of  the  total  of  104,293  man-days  lost  during  the  fiscal 
year  1944-45. 

After  VJ-Day,  work  stoppages  began  to  increase.  The  refusal 
of  a  textile  plant  to  abide  by  a  War  Labor  Board  order  resulted 
in  a  strike  causing  the  loss  of  33,374  man-days.  A  prolonged 
disagreement  over  a  workload  and  wage  issue  in  another  textile 
mill  resulted  in  the  loss  of  261,842  man-days.  These  two  textile 
strikes  in  1945-46  represented  79.4  per  cent  of  the  total  man- 
days  lost  during  that  fiscal  year. 

Most  of  the  strikes  which  occurred  in  North  Carolina  during 
the  biennium  were  of  brief  duration.  Eliminating  the  three 
strikes  mentioned  above,  the  average  length  of  the  work  stoppages 
was  slightly  less  than  one  calendar  week. 

Problems  of  the  reconversion  period,  together  with  intensive 
organizational  activity,  indicate  the  possibility  of  an  upward 
trend  in  situations  affecting  labor-management  relations. 

Reciprocal  relations  of  the  fullest  cooperation  with  the  United 
States  Conciliation  Service  have  continued  and  have  been  in- 
tegrated in  order  to  minimize  delay  and  avoid  duplication  in 
mediation  matters.  This  arrangement  has  enabled  the  expedi- 
tious handling  of  controversies  and  the  proper  channeling  of 
issues  of  inter-agency  nature  and  interest. 

The  statistical  information  given  in  the  following  tables  shows 
situations  (controversies,  threatened  strikes,  or  strikes)  which 
came  to  the  attention  of  the  Conciliation  Service  and/or  the 
United  States  Conciliation  Service  during  the  biennium.  Tables 
One,  Two,  and  Three  show  the  situations  according  to  type  of 
industry  affected;  workers  involved  in  all  situations;  work  stop- 
pages with  workers  involved;  and  the  approximate  number  of 
man-days  lost  during  the  biennium.  Table  Four  shows  the  situa- 
tions arising;  number  of  workers  involved;  work  stoppages  with 
workers  involved;  and  the  approximate  number  of  man-days  idle 
resulting  from  strikes  for  the  five  calendar  years  1941-1945. 
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TABLE  II' 

NUMBER  WORKERS  INVOLVED  IN  STATE  SITUATIONS  COMING  TO  ATTENTION  NORTH  CAROLINA 

CONCILIATION  SERVICE  AND/OR  UNITED  STATE  CONCILIATION  SERVICE  DURING  BIENNIUM 

1944-1946  BY  MONTH  AND  FISCAL  YEAR 


MONTH 


TOTAL 

July 

August 

September.. 

October 

November.. 
December.. 

January 

February 

March 

April 

May 

June 


1944-45 


No. 


131 


Workers 
Involved 


2,379 
7,229 
1,999 
4,966 
6,46.5 
3,080 
2,977 
2,451 
1.405 
1,910 
13,569 
3.275 


1945-46 


No. 


Workers 
Involved 


28,733 


3,158 
1,257 
3,727 
6,988 
2,640 
875 
789 
2,057 
1,181 
1,128 
3,421 
1,512 


'Source:  U.  S.  Department  of  Labor,  Bureau  of  Labor  Statistics;  United  States  Conciliation  Service;  North  Carolina 
Conciliation  Service  and  unpublished  data. 

TABLE  III* 

STRIKES  IN  NORTH  CAROLINA  DURING  BIENNIUM  1944-1946  BY  MONTH  OF  BEGINNING  AND 

FISCAL  YEAR 


1944-45 

1945-46 

MONTH 

No. 

Workers 
Involved 

Man-Days 

Idle 
(All  Strikes) 

No. 

Workers 
Involved 

Man-Days 
Idle 

(All  Strikes) 

TOTAL 

28 

8,657 

104,293 

40 

16,052 

371,766 

July 

1 
3 
7 
4 
4 

2 
2 
4 
3 
5 
5 

319 

377 

3,727 

4,927 

2,640 

101 
1,270 

172 

290 
1,620 

609 

996 

2,499 

5 
2 

515 

16 

1,923 
41 

55,550 

October 

279,932 

6,044 

3 
4 

1 
3 
5 
4 

1 

2,575 
536 

2,000 
213 

1,811 
888 
103 

19,361 

11,794 

14,000 

2,341 

4,534 

50,024 

275 

January 

972 

8,780 

March .  

1,336 

1,955 

May .     .  

10,180 

3,522 

'Source:  U.  S.  Department  of  Labor,  Bureau  of  Labor  Statistics;  United  States  Conciliation  Service;  North  CaroUna 
Conciliation  Service  and  unpublished  data. 

TABLE  IV* 


Situations  and 

Strikes  in  North  Carolina 

Per  Cent 

By  Year 

Number  of 
Situations 

Workers 
Involved 

Number  of 
Strikes 

Workers 
Idle 

Man-Days 
Idle 

of  National 
Total 

1941 

State  Conciliation 

Service  Estab- 

34 
26 
57 
45 
37 

18,731 
4,826 
18,511 
11,056 
17,470 

105,085 
24,254 

103,368 
68,057 

427,989 

.5 

1942 
1943 
1944 
1945 

109 
201 
187 
113 

64,827 
114,865 
75,584 
40,355 

.6 

.8 

.8 

1.2 

'Source:  U.  S.  Department  of  Labor,  Bureau  of  Labor  Statistics;  United  States  ConciUation  Service;  North  Carolina 
Conciliation  Service  and  unpublished  data. 
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ARBITRATION  SERVICE 

Following  the  enactment  of  the  Voluntary  Arbitration  Act  by 
the  General  Assembly  of  1945,  the  Commissioner  of  Labor  ap- 
pointed 12  citizens  to  serve  as  arbitrators  under  the  provisions 
of  the  Act.  The  men  appointed  are  experienced  in  arbitration 
work,  having  served  previously  as  private  arbitrators  or  as 
arbitrators  for  the  Government  in  various  federal  posts. 

During  the  first  year  of  active  operations  under  the  Arbitration 
Act,  from  July  1945  to  June  1946,  a  total  of  20  labor-management 
disputes  were  successfully  arbitrated  and  settled  by  men  serving 
on  the  arbitration  list.  In  each  case,  the  arbitrators  served  at 
the  combined,  voluntary  request  of  both  the  labor  and  manage- 
ment involved  in  the  dispute. 

One  of  the  principal  advantages  of  arbitration  is  that  work 
continues  while  it  is  in  progress.  There  is  no  interruption  of 
production,  wages,  or  profits.  Thus  the  general  public,  the 
workers,  the  management,  and  the  stockholders  benefit  alike 
by  voluntary  arbitration. 

It  has  been  the  hope  of  the  Commissioner  of  Labor  that  dif- 
ferences between  labor  and  management  in  North  Carolina  might 
be  settled  through  the  processes  of  collective  bargaining,  with 
free  discussion  of  the  merits  of  each  side  in  a  dispute,  and  with 
mutual  consideration  and  understanding.  In  such  instances  the 
necessity  for  arbitration  does  not  arise.  Not  all  disputes  are  so 
amicably  settled,  unfortunately.  In  the  cases  where  such  under- 
standing is  not  reached,  it  has  been  shown  that  the  established 
machinery  of  arbitration  is  of  definite  value  in  securing  industrial 
peace  and  continued  production. 

The  following  citizens  served  on  the  arbitration  list  during  the 
fiscal  year  1945-1946: 

LIST  OF  MEMBERS— VOLUNTARY   ARBITRATION   PANEL 

Clarkson,  Francis  O.  Attorney,  Taliaferro  &  Clarkson,  Char- 
lotte. Former  hearing  officer  and  panel  chairman.  War  Labor 
Board,  Arbitrator. 

Darden,  John  W.  Parole  Supervisor,  N.  C.  Paroles  Commission, 
Plymouth.  Former  Superintendent  of  Public  Instruction,  Wash- 
ington County;  Judge,  Washington  County  Recorders  Court; 
member  of  General  Assembly,  Arbitrator. 

Heaton,  George  D.,  Jr.  Minister,  Myers  Park  Baptist  Church, 
Charlotte,  Industrial  Relations  Counselor,   Arbitrator. 
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Hobbs,  Richard  J.  M.  Professor  of  Commercial  Law,  School 
of  Commerce,  University  of  North  Carolina,  Chapel  Hill.  Mem- 
ber, Chapel  Hill  Board  of  Aldermen.  Claims  adjuster.  Former 
arbitrator  and  panel  chairman.  War  Labor  Board. 

Jenkins,  Raymond.  Dean  of  Catawba  College,  Salisbury, 
Arbitrator. 

Keister,  Albert  S.  Professor  of  Economics,  Woman's  College 
of  the  University  of  North  Carolina,  Greensboro.  Former  arbi- 
trator, hearing  officer  and  panel  chairman.  War  Labor  Board. 

Millar,  William  H.  F.  Attorney,  Millar  and  Medford,  Waynes- 
ville.    Labor  Relations  Counsel. 

Sanders,  Paul  H.  Professor  of  Law,  Duke  University,  Durham. 
Former:  Regional  Attorney,  Director  of  Disputes  Division,  Vice 
Chairman  of  Fourth  Regional  War  Labor  Board,  Arbitrator. 

Spongier,  Joseph  J.  Professor  of  Economics  and  Business  Ad- 
ministration, Duke  University,  Durham.  Former  Regional  Price 
Executive,  Office  of  Price  Administration,  Consultant  Economist, 
Arbitrator. 

Van  Hecke,  M.  T.  Professor  of  Law,  University  of  North 
Carolina,  Chapel  Hill.  Former  chairman.  Fourth  Regional  War 
Labor  Board,  Arbitrator. 

Waynick,  Capus.  Director,  Venereal  Disease  Education  In- 
stitute, N.  C.  Board  of  Health,  Raleigh.  Former  editor,  High 
Point  Enterprise;  member  of  General  Assembly,  Arbitrator. 

Wolf,  Harry  D.  Professor  of  Labor  Economics,  School  of  Com- 
merce, University  of  North  Carolina,  Chapel  Hill.  Former  arbi- 
trator, public  member  and  panel  chairman.  War  Labor  Board, 
Member  of  N.  C.  Unemployment  Compensation  Commission, 

DIVISION  OF  APPRENTICESHIP  TRAINING 

C.  L.  Beddingfield,  Director 

The  North  Carolina  Voluntary  Apprenticeship  Act,  Chapter 
229,  P.  L.  1939,  created  the  Division  of  Apprenticeship. 

The  North  Carolina  Apprenticeship  Law  is  designed  as  a  work- 
ing arrangement  whereby  committees  of  employers  and  em- 
ployees, working  together,  may  promote  the  training  of  young 
workers  in  the  skilled  trades  of  industry;  provide  reasonably 
continuous  employment;  and  guarantee  a  living  wage  and  pro- 
vide thorough  on-the-job  training  in  all  phases  of  the  several 
skilled  trades,  supplemented  with  related  technical  training. 
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The  first  consideration  of  the  apprenticeship  program  is  the 
welfare  of  the  apprentice.  It  is  a  known  fact  that  interests  of 
employers,  employees  and  the  public  will  be  best  served  when 
the  interest  of  the  apprentice  is  constantly  in  the  forefront. 

THE  NORTH  CAROLINA  APPRENTICESHIP  COUNCIL 
The  State  Apprenticeship  Council  is  composed  of  three  mem- 
bers representing  employers;  three  members  representing  em- 
ployees, who  are  appointed  by  the  Commissioner  of  Labor;  and 
the  State  Supervisor  of  Trade  and  Industrial  Education.  The 
Council  members  are  Forrest  H.  Shuford,  Commissioner  of  Labor, 
Chairman;  George  W.  Coggin,  State  Supervisor  of  Trade  and 
Industrial  Education,  Vice  Chairman;  and 

Employer  Representatives  Employee  Representatives 

L.  P.  Kennedy,  General  Supt.  E.  D.  Faires,  Business  Agent 

Norfolk  Southern  Railroad  Local  Plumbers  and  Steamfitters 

Raleigh,  N.  C.  Charlotte,  N.  C. 

A.  J.  Fox  E.  T.  Dorrity,  President 

General  Contractor  I. A.M. 

Raleigh,  N.   C.  Winston-Salem,  N.  C. 

Robert  M.  Kermon,  Exec.  Secy.  Harry  G.  Waynick,  Secretary 

N.  C.  Association  of  Plumbing        Central  Labor  Council 
and   Heating    Contractors  405  Scott  Avenue 

Raleigh,  N.  C.  Greensboro,   N.   C. 

C.  L.  Beddingfield,  Secretary  and  Director  of  Apprenticeship 

ACTIVITIES 

Since  the  end  of  the  war  and  during  the  reconversion  scramble, 
training  activities  in  the  industrial  life  of  the  State  have  under- 
gone a  complete  change  in  character. 

A  great  part  of  the  Division's  activity  during  the  biennium 
was  devoted  to  assisting  industrial  plants  and  businesses  to 
organize  training  programs  which  would  meet  the  demands  of 
the  rehabilitation  training  program  for  the  occupationally  handi- 
capped returned  veterans.  Then,  with  the  deluge  of  discharged 
ablebodied  veterans  covered  by  the  G.  I.  Bill  of  Rights,  it  became 
necessary  to  develop  training  programs  which  would  qualify 
employers  to  be  approved  for  veteran  training  under  this  Act. 

As  a  result,  97  apprenticeship  training  programs  have  been 
established  in  97  different  business  establishments  in  the 
State,  under  which  more  than  300  apprentices  are  being 
employed.  Numerous  business  establishments  have  been 
assisted  in  organizing  on-the-job  training  programs,  which  do 
not  come  within  the  scope  of  organized   apprentice   training. 
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These  activities  required  during  the  past  year  421  field  visits 
and  the  traveling  of  more  than  9,000  miles.  Requests  for  in- 
formation and  help  in  organizing  apprenticeship  training  pro- 
grams in  the  skilled  trades  are  increasing  weekly. 

In  January  1945,  the  Director  of  Apprenticeship  was  appointed 
to  serve  on  the  State  Veterans'  Education  Committee,  which  is 
charged  with  the  responsibility  of  approving  business  and  in- 
dustrial establishments  to  give  on-the-job  and  apprentice  train- 
ing to  veterans  under  the  G.  I.  Bill  of  Rights.  The  Director  at- 
tended 51  of  the  54  meetings  held  by  the  committee  during  the 
year.  This  committee  has  adopted  the  minimum  apprenticeship 
standards  as  the  basis  for  approving  these  places  of  business  for 
the  G.  I.  program. 

Since  the  State  Apprenticeship  Law  is  voluntary  on  the  part 
of  both  the  employer  and  the  trainee,  the  Veterans'  Education 
Committee  did  not  see  fit  to  require  an  employer  or  company 
to  sign  standards  and  register  with  the  Council  before  giving 
approval  for  a  veteran  training  program.  However,  the  Com- 
mittee has  required  the  employer  or  company  requesting  to  be 
approved  to  meet  the  basic  standards  as  set  up  under  the  Ap- 
prenticeship Law.  This  has  created  a  backlog  of  more  than  2,000 
establishments  which  have  been  approved  for  veteran  training. 

These  establishments  must  be  contacted  at  the  earliest  possible 
moment  by  a  representative  of  the  Apprenticeship  Service  to 
advise  and  assist  this  group  in  establishing  apprenticeship  train- 
ing programs  in  their  shops  where  such  are  desired. 

RECOMMENDATIONS 

For  this  to  be  accomplished,  it  is  necessary  that  the  Division 
of  Apprenticeship  Training  secure  additional  personnel.  The 
only  manner  in  which  this  can  be  done  is  by  additional  appro- 
priation by  the  Legislature.  The  present  budget  of  $5,860  is 
barely  enough  to  operate  upon  with  the  present  personnel  of  the 
Director  and  one  stenographer.  It  is  essential  that  an  appro- 
priation be  secured  for  the  next  biennium  to  employ  at  least  two 
additional  field  men  and  at  least  one  clerk  or  stenographer. 
Unless  this  help  is  secured,  it  will  be  impossible  for  the  Division 
to  meet  the  demands  which  are  being  made  upon  it  by  the 
employers  in  the  industries  which  require  skilled  workers  and 
are  desirous  of  establishing  apprenticeship  programs,  in  order 
to  meet  as  quickly  as  possible  the  deficiency  in  skilled  workers 
which  exists  at  this  time. 
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BUREAU  OF  LABOR  FOR  THE  DEAF 

J.  M.  Vestal,  Chief 

The  Bureau  of  Labor  for  the  Deaf  herewith  submits  its  seventh 
report,  for  the  period  of  July  1,  1944  to  June  30,  1946. 

By  Act  of  the  General  Assembly  of  1923,  under  Section 
7312(j)  of  the  Consolidated  Statutes  of  North  Carolina,  this 
Bureau  was  made  a  division  of  the  North  Carolina  Department 
of  Labor.  Its  chief  purpose  is  to  assist  deaf  people  in  obtaining 
gainful  employment,  enabling  them  to  fill  their  rightful  places 
as  independent,  self-supporting  citizens.  Despite  its  original  slow 
progress,  the  Bureau  has  assisted  the  deaf  to  such  an  extent 
that  today  they  are  taxpayers  instead  of  tax  recipients. 

The  Bureau  operates  with  only  two  employees,  the  Chief  and 
a  secretary.  Its  responsibilities,  however,  have  become  greater 
each  year.  The  job  of  overcoming  the  employment  obstacles 
confronting  deaf  people  does  not  diminish  in  scope.  Our  princi- 
pal tasks  have  been  keeping  employers  acquainted  with  the  abili- 
ties of  deaf  job  seekers;  making  satisfactory  and  profitable  place- 
ments; making  employment  adjustments  whenever  necessary; 
and  acquainting  deaf  employees  with  such  regulations  as  the 
Wage  and  Hour  Law,  Social  Security,  and  Unemployment  Com- 
pensation. We  are  pleased  to  report  that  progress  has  been 
made  along  these  lines. 

The  Bureau  creates  no  jobs,  but  moves  as  the  industrial  world 
moves.  By  virtue  of  its  day-to-day  work,  it  has  kept  informed 
on  changes  in  the  labor  market.  During  the  last  two  years  of 
the  war,  many  clients  were  placed  in  industries  which  could  be 
converted  to  peacetime  production  at  the  close  of  the  war.  Only 
nine  deaf  employees  whom  the  Bureau  had  placed  were  released 
after  VJ-Day,  all  of  them  from  firms  producing  war  material. 
The  Bureau  has  assisted  these  discharged  employees  in  obtain- 
ing jobs  in  other  lines  of  employment. 

The  position  of  the  deaf  was  considerably  improved  during 
the  war.  Employment  during  the  war  gave  them  a  chance  to 
show  their  capabilities  in  many  jobs  in  which  formerly  they 
were  considered  liabilities.  It  is  our  job  to  place  employees 
where  their  productivity  will  be  highest.  Results  of  this  work 
are  being  shown  in  the  increased  acceptance  of  deaf  employees 
by  industry.  Employers  have  informed  us  that  our  clients  have 
made  good  workers  and  have  had  excellent  records  regarding 
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absenteeism,  tardiness  and  turnover.  At  times  during  the  war 
we  were  unable  to  meet  all  of  the  demands  for  labor  with 
available  workers.  Their  work  enabled  the  deaf  to  purchase 
war  bonds  and  make  other  investments,  which  made  them  pro- 
ducers of  wealth  instead  of  "tax-eaters." 

In  my  report  of  1940-1942,  I  pointed  out  that  finding  suitable 
work  for  deaf  women  had  been  a  more  difficult  task  than  finding 
employment  for  men  due  to  lack  of  industrial  training  on  the 
part  of  most  women.  At  that  time,  this  Bureau  had  made  ar- 
rangements for  training  some  of  our  female  clients  in  skilled  and 
semi-skilled  clerical  jobs.  In  my  report  of  1942-1944,  I  referred 
to  a  training  program  given  to  four  of  our  young  women  which 
enabled  us  to  place  them  in  remunerative  employment  as  typists, 
billing  machine  operators,  and  key  punch  operators.  These  former 
trainees  are  employed  at  wages  of  from  $165  to  $175  per  month. 
They  were  placed  in  government  jobs  outside  of  North  Carolina. 
We  hope  to  place  some  of  them  in  this  State  in  the  future.  This 
would  enable  our  citizens  and  General  Assembly  to  observe  them 
at  work  and  see  for  themselves  some  of  the  fruits  of  these  train- 
ing programs. 

At  present,  some  of  our  female  clients  are  being  trained  as 
I.B.M.  operators  in  the  calculating  unit  of  the  Machine  Depart- 
ment of  the  Unemployment  Compensation  Commission.  We  have 
one  girl  taking  five  subjects  at  the  Raleigh  School  of  Commerce. 
These  girls  have  made  satisfactory  progress,  and  the  results 
of  this  training  present  good  prospects  for  them  in  securing 
better  jobs.  Heretofore,  their  work  has  been  confined  mostly  to 
mill  work  or  unskilled  labor. 

The  accompanying  table  shows  that  in  the  past  biennium  the 
Bureau  placed  47  men  and  women  in  gainful  employment.  Their 
average  weekly  earnings  have  been  $34.15.  The  ending  of  the 
war  has  not  greatly  affected  these  workers,  since  most  of  them 
were  placed  in  private  industry. 

The  table  also  shows  the  number  of  deaf  workers  placed  accord- 
ing to  type  of  employment.  The  number  of  placements  would  be 
larger  were  it  not  for  the  fact  that  the  deaf  have  learned  to  stick 
to  their  jobs.  The  Bureau  has  tried  to  persuade  deaf  workers 
to  stick  to  their  jobs.  Their  tenacity  has  paved  the  way  for 
other  applicants. 

During  the  biennium  I  made  73  official  trips,  traveling  20,246 
miles.    Talks  were  made  to  deaf  groups  and  individuals  on  labor 
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problems.  Follow-up  visits  were  beneficial  to  employers  and 
employees.  On  these  trips,  I  constantly  sought  new  openmgs  for 
our  clients.  Jobs  have  been  found  for  11  of  12  boys  and  girls 
who  graduated  from  the  N.  C.  School  for  the  Deaf  in  Morganton 
this  year. 

Since  July  1,  1933,  a  total  of  872  deaf  men  and  women  have 
registered  with  the  Bureau.  We  have  placed  650  of  them  m 
gainful  employment.  Their  earnings  have  averaged  $31.10  per 
week.  This  means  that  approximately  $20,215  per  week  has  been 
earned  by  workers  heretofore  considered  a  liability  to  the  State. 
It  would  seem  that  the  $5,080  appropriation  for  operatmg  the 
Bureau  during  the  past  biennium  has  been  more  than  justified 
by  the  additional  wealth  provided  in  the  State  through  the 
work  of  these  deaf  people. 

There  are  approximately  5,700  deaf  adults  in  North  Carolina— 
3  900  white  and  1,800  Negro.  There  are  387  deaf  children  m 
school  at  Morganton.  Since  1933,  the  assistance  of  the  Bureau 
has  been  requested  by  23  Negroes.  Common  labor  jobs  have 
been  plentiful  and  easily  available  for  Negroes.  Large  numbers 
of  them  have  migrated  to  northern  cities  where  higher  wages  and 
shorter  hours  appeal  strongly  to  them. 

We  note  with  gratitude  the  fine  cooperation  which  we  continue 
to  receive  from  the  N.  C.  School  for  the  Deaf.  As  the  students 
leave  this  school  each  year,  they  are  referred  to  the  Bureau  for 
placement.  On  trips  to  the  western  part  of  the  State,  I  stop  at 
this  school  to  become  acquainted  with  those  leaving  school  and 
to  study  their  problems  with  the  intention  of  placing  them  in 
jobs  as  soon  as  they  graduate.  Upon  request,  I  have  also  studied 
and  made  suggestions  in  vocational  training  for  students. 

The  Bureau  supported  the  N.  C.  School  for  the  Deaf  in  its 
request  to  the  last  Legislature  to  lower  the  age  for  deaf  children 
entering  school  from  seven  to  six  years.  It  was  pointed  out  that 
a  deaf  child  needs  three  to  four  years  to  acquire  as  much  language 
as  a  normal  child  has  acquired  when  he  enters  school.  The  Legis- 
lature acted  favorably  upon  the  request. 

We  have  continued  to  cooperate  with  other  State  agencies 
in  assisting  them  with  their  problems  concerning  the  deaf.  In 
cooperation  with  the  Department  of  Public  Welfare,  we  have 
persuaded  many  parents  to  send  their  deaf  children  to  school. 

For  several  years,  the  N.  C.  School  for  the  Deaf  has  presented 
annual  exhibits  showing  work  done  by  the  students.    This  Bureau 
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has  had  a  booth  at  these  exhibits  during  the  past  biennium 
featuring  pictures  showing  deaf  people  at  work  and  information 
on  the  Bureau's  activities.  In  this  connection,  we  hope  that  the 
Bureau  may  have  an  exhibit  at  the  next  State  Fair. 

While  much  has  been  done  by  the  Bureau  to  help  our  deaf 
citizens  establish  their  rightful  place  in  society,  we  shall  have 
to  stay  on  the  move  to  keep  pace  with  this  fast-stepping  industrial 
age.  The  deaf  have  made  an  excellent  record  in  quantity  and 
quality  of  production.  With  ever-changing  qualification  require- 
ments, continued  effort  for  their  improvement  will  have  to  be 
made.  Therefore,  we  look  to  the  1947  General  Assembly  for 
appropriations  sufficient  to  enable  us  to  meet  this  challenge. 

RECOMMENDATIONS 

The  deaf  people  of  North  Carolina  are  in  need  of  additional 
services  from  this  bureau.  The  deaf  are  handicapped  by  the 
difficulty  which  they  have  in  communicating  with  others.  Lip 
reading  and  speech  are  valuable  in  mitigating  this  condition;  but 
the  handicap  is  very  severe  in  the  case  of  many  adult  deaf 
who,  because  of  lack  of  education  or  inability  to  learn  lip  reading 
and  speech,  are  almost  isolated  from  those  around  them. 

The  channels  by  which  hearing  people  receive  information  by 
the  spoken  word  are  obviously  closed  to  the  deaf.  An  additional 
fact  not  fully  realized  is  that  written  language  also  presents  con- 
siderably greater  difficulties  to  the  average  deaf  person  than  to 
hearing  people  of  comparable  intelligence  and  equal  years  of 
schooling.  Space  does  not  permit  going  into  detail  concerning 
this  situation,  but  to  those  well  acquainted  with  the  problems 
of  the  deaf  it  is  apparent  that  further  help  must  be  given  them 
if  they  are  to  realize  their  full  capabilities. 

The  State  has  seen  the  need  of  providing  special  educational 
opportunities  for  deaf  children.  The  deaf  child  becomes  the  deaf 
adult,  and  he  still  needs,  from  time  to  time,  special  help  in  ac- 
quiring information  which  comes  easily  to  those  who  hear.  North 
Carolinians  have  proved  themselves  progressive  and  human- 
itarian, and  it  is  in  the  belief  that  they  wish  to  be  so  increasingly 
that  these  recommendations  for  expansion  of  services  are  made: 

1.  A  survey  of  the  situation  is  indicated  to  find  out  more  ac- 
curately the  number  of  deaf  people  in  this  State,  their  ages, 
lines  of  work  and  income,  where  they  are  living,  and  what  their 
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needs  are  so  that  further  expansion  may  be  made  along  the 
most  essential  lines  first.  With  the  cooperation  of  the  School 
for  the  Deaf,  the  State  and  county  welfare  departments,  and  the 
Division  of  Vocational  Rehabilitation,  it  would  be  relatively  easy 
to  get  this  information.  It  would  be  impossible,  however,  for 
the  present  staff  to  do  the  necessary  work. 

2.  A  service  which  would  give  the  following  types  of  assist- 
ance is  needed:  (a)  Assistance  with  income  tax,  pensions,  ap- 
plication blanks,  and  other  State  and  federal  forms,  (b)  Ex- 
planation of  available  community  resources:  the  health  depart- 
ment, welfare  department,  and  others,  (c)  Giving  helpful  in- 
formation to  the  parents  of  pre-school  deaf  children. 

3.  The  present  service  of  job  training,  placement,  and  follow- 
up  should  be  expanded  to  include  more  follow-up  services  and 
adjustment  work,  more  information  about  wage  and  hour  laws, 
unemployment  compensation,  workmen's  compensation  benefits, 
social  security  benefits,  labor  unions,  and  any  other  available 
federal  or  State  benefits. 

4.  An  expanded  service  to  assist  deaf  farmers  is  needed.  For 
many  years  someone  was  called  on  to  interpret  at  agricultural 
meetings  where  deaf  farmers  and  their  wives  were  in  attendance. 
In  1936  special  arrangements  were  made  between  State  College 
and  the  School  for  the  Deaf  so  that  farm  extension  service  could 
be  rendered  deaf  farmers.  Mr.  Odie  Underbill,  a  member  of 
the  School  staff,  was  made  special  extension  agent  to  the  deaf 
in  the  Extension  Division  of  the  Department  of  Agriculture  in 
State  College.  He  has  done  a  creditable  piece  of  work  and  the 
deaf  farmers  have  received  valuable  aid;  however,  he  is  only 
able  to  give  part  time  to  this  work.  The  program  has  reached 
such  an  extent  that  it  should  operate  on  a  full  time  basis.  Con- 
ventional means  of  reaching  the  deaf  with  information  about 
improved  methods  of  farming,  soil  conservation,  etc.,  are  in- 
adequate. By  using  appropriate  visual  aids,  by  adapting  pub- 
lications to  the  language  needs  of  the  deaf,  a  person  in  this 
position  could  do  a  real  service  of  adult  education.  Farmers 
from  several  counties  could  be  called  together  for  instruction.  A 
survey  will  reveal  where  the  work  is  needed  most. 

5.  A  public  relations  service  is  needed  to  give  to  the  people 
of  the  State  information  about  the  employability  of  the  deaf, 
the  North  Carolina  School  for  the  Deaf,  and  its  work  and  prob- 
lems.    There  is  no  intention  to  invest  the  subject  with  senti- 
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mentality,  but  the  people  should  know  more  about  the  contribu- 
tion the  deaf  are  able  to  make  to  our  industrial  life,  and  more 
about  their  needs. 

6.  Several  months  ago  in  the  State  of  Michigan,  the  Division 
of  Labor  for  the  Deaf  and  Deafened  lost  its  director  when  he 
died  suddenly.  Recently  a  new  man  was  appointed  after  a 
diligent  search  for  a  successor.  In  commenting  on  the  case,  a 
news  item  from  Detroit,  Michigan,  had  the  following  to  say: 
"Out  of  Mr.  Howard's  death  we  have  learned  a  good  lesson — that 
is  to  have  a  director  be  assisted  by  a  staff  of  several  assistants 
and  deputy  directors  so  that  we  will  be  better  prepared  to  place 
the  right  man  in  the  event  he  is  removed  by  death,  retirement, 
and  the  like." 

In  view  of  the  above  difficult  experience,  I  am  of  the  opinion 
that  it  might  be  well  to  make  provision  for  at  least  one  trained 
man  to  carry  on  if  and  when  an  emergency  arises. 
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"Deaf  Worker  Placements,  July  1944-June  1946. 

-    ,     ^            ,  „            ,.  Regis-  Place-  Cancella- 

Industry  and  Occupation  ^    ^             ^  ^.        .  . 

,,  trants*  ments  txons** 
Agriculture 

Farm  Laborers 2  11 

Building  and  Construction 

Carpenters    11  2 

Clerical 

Accountants 1  1 

Typists  11  2  2 

Clerical  and  filing  clerks -.       3  1 

Key  punch  operators 2 

Clothing  and  Textile 

Power    machine    operators 1 

Weavers 1 

Warpers - 1  1 

Conewinders 1  1 

Slashers 1 

Pairers 1 

Coning  truckers  1 

Domestic  and  Personal  Service 

Housekeepers  4  12 

Leather,  Rubber,  and 

Allied  Products 

Shoe  repairers 2  2 

Hosiery 

Loopers  1 

Quillers  1  1 

Metal  and  Machinery 

Mechanics  3  1 

Helpers 2 

Printing  Trades 

Linotype  operators  10  8 

Printers  and  pressmen 3  2 

Feeders  and  binders.. 1 

Professional  and  Technical 

School  teachers  1 

Supervisors  2 

Seamstresses  and  fitters 5  1 

Dry  Cleaning 

Pressers  5  2 

Dairying  and  Creameries 

Handmilkers 3 

Creamery  workers   2  11 

Helpers   2 

*  Includes  those  carried  over  from  last  biennium. 
**  Includes  those  who  have  married,  died,  left  the  state,  etc. 
***  Includes  those  now  on  active  file. 


Active 
Balance*** 


L 
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Industry  and  Occupation  Regis-     Place- 

Munitions  Plant  *^«"^^*     ™^"^^ 

Assemblers  2 

Vinylite  stretchers 3  3 

Lathe  machine  operators 1 

"Restricted"  employees 2 

Cotton  Mill 

Spoolers 1 

Miscellaneous 

Strawberry  cappers 1 

Sandwich  wrappers  1 

Candy  maker's  helpers 1 

Unemployables 2 

Totals 81  47 


^ancella-      Active 
tions*-'    Balance*** 
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SUMMARY 

A  glance  at  the  summary  of  our  report  of  activity  from  July 
1,  1944  to  June  30,  1946  shows  the  following: 

Registrations  Placements  Cancellations  Active  Balance 

Men 47  29  3  15 

Women 34  18  6  10 


Total    81 


47 
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Firm  visits 349 

Field  interviews  835 

Official  trips  made  by  the  Chief 73 

Miles  traveled  by  the  Chief 20,246 


^ 


